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i N Chettinad

Dr. indumathi 5.

F1z, Leela Enclave,

49/50, Morrison 4th Street,
Alandur,

Chennar - oo 016

Mob: yr08185041

Date: 22,04.2015
CHRI/AD-DR/ 2015/ 014

Dear Dr.incdfumathi 3,

With referance to the discussion you had with us, we are plessed to offer you the position in our Institution, The
effer is subject tu yout sceeptance of the followlng terms and conditions.

Yout job titte will be Professor, Department of Anatorny and you will refigit to the Dein.

2. BALARY

You wil be paid 2 monthly salary as per the annexure,

3. PLACE OF POSTING

31 Your place of posting will be at CHRE You may however be required to wark at any place of business
which the Institution has or may tater acquire. The Institution may, after giving you reasonable notice, transfer or
assign your service to any place of service of the institution that may be presently operating, or which may

subsequently be acquired or established, in any part of India or abroad,

3.2 The Institution may also assign you to werk, or utilize your services to any asscciate Institution,
subsidiary or other Institution/concern/organization/firm with whom the Institution may rmake such

arrngement or Agregment,
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1.3 You may be required by the tnstitution to make such tours as may be necessary in the interest of the
Institutien’s developmient or as you may be directed by the Institution to make. The Institution shafl reimburse to

you altreasonable expenses incurred by you as per lostitution policy.

4. CONTRACT OF EMPLOYMENT HOURS OF WORK

4.1 You will be on probation for one year from the date of joining and your service will be confirmed on
successful completion of your probation period at the sole discretion of the management. During the probation ,
the appoinunent can be terminate by either sige after giving one months’ notice in writing or in lieu of notice by

paying one month salary.

4.2 The normal working days are Monday through Saturday. You will be required to work for such hours
as are necessary for the proper discharge of your duties to the Institution. The normal working hours are from

8.30 AM to o4.00 PM and if necessary for additional hours depending on your respansibilitias.

4.3 You are advised to record your attendance while corming 'IN" and going ‘OUT’ In anyone of the Bio

Mettic reader kept in at various places,

5.1 You are entitled to a paid leave of 12 calendar doys per calendar year in addition to casual leave of

12 Days (Jan - June-6days and july -Dec ~6days) per Calendar year

5.2 The Instiwtion shall notify a list of declared holidays in the beginning of each year. Far the purposes

of this clause, the Holiday year shalf be ¥ January to 31" December of that Calendar year,

5-3 Yuuare entitled for 6 days Sick Leave per Calendsr year, and 12 days Earning Leave after completion

of one year,

6. NATURE OF DUTIES

You will perform to the best of your abifity all the dutles, as are inherent in your pest and such additionai

duties as the Institution may call upon you to perform, from time to time. Your specific duties are set out during

the course of the personal discussion you had with us at the time of selection,
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7. INSTITUTION PROPERTY

You will always maintain in good condition Institution Property, which may be entrusted to you for official use

during the course of your employment and shall ceturn all such property to the Institution prior to relinguishment

of your charge, failing which the cost of the same will be recovared from you by the lastitution,

8. BORROWINGS/ACCEPTING GIFTS

You will not borrow or accept any money, gift, reward or compensation for your persona! gains from or
otherwise place yourself under pecuniary obligation to any person/client with whorm, you may be having official

dealings.

9. TERMINATION
9:1Your appointment can be terminated by the Institution, without any reason, by giving you not less than

three months prior notice In writing or satary in ey thereof,

9.2 If, your employment under this Agreement is terminated by reason of reconstruction ar amalgamation
of the Institution and you are offered employment with any concern or undertaking resulting from the
reconstruction or amalgamation on terms and conditions substantially the same as the terms of this Agreement,
then you shall have no claim against the Institution in respect of the termination of your employment under this

Agreement, which claim in any case shall not exceed the compensation set out in 9.1above.

9.3 You may terminate your employment with the Institution, without any cause, by giving not less than

three menths prior notice or salary in liew of notice perfod.

9.4 The Institution reserves the right to terminate your employment summarily without any natice period
or termination payment, if it has reasonable ground to belleve you are guilty of misconduct or negligence, or have

committed any fundamental breach of contract or caused any foss to the Institutior.

9.5 On the termination of your employment for whatever reason, you will return to the Institution all
property; documents and papers, both original and coples thereof, including any semples, literature, contracts
records, lists, drawings, blueprints, letters, nétes, data and the like; and Confidential Information, in your

possession or under your control relating to your employment or to clients’ business affairs.

\x\
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w. £ BENTIAL INFORMAT]
10 During your employment with the Institution you will devote your whole time, attention and skit! 1o

the best of your ability for its development and success. You shall not, directly or indirectly, engage or associate
yoursell with, be connected with, concerned, employed or engaged in any other business or activities or any
vther post or work part time or pursue any course of ctudy whatsoever, without the prior permission of tha
Institution.

10.2 On the termination of your employment with the Institutlon, howsoever arising, and for a pariod of
six smonths thereafter, you must not, neither on your behaif nor on behaif of sny other person solicit business in

campetition with the Institution from any clients of the Institution with whom, you have had dealings at any time

during the ceurse of your employment with the Institution,

10.3 You must ajways maintain the highest degree of confldentiality and keep as confidantial records,
docuiments and other Confidentlal information relating to the business of the Institution, which may be known to
you of canfided in you by any means and you will use such records, documents and information enly in a duly
authorized manner in the Interest of the institutlon. For the purposes of this clause “Confidential informotion’
means tnformation sbout the institutian’s buslness development and that of Its customners which Is not avallable to
the general public and which may be learnt by you in the course of your employment, This includes, but Is not
limited to, information relating 1o the organization, its customer lists, employment policies, personnel, and
information about the Institution’s products, processes, research outcomes, including ideas, concepts,
projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records and othar

documersts containing such Confidentisl Infermation,

10.4 At no time will you remove any Confidential Information from the office without the permission of

Dean,
16.5 Your duty 1o safeguard and nat disclose Confidential tnformation will survive the expiration or

terminalion of this Agreament and/ or your employment with the Institution,

10,6 Breach of the conditions of this clause will render you liable to summary dismissal/termination under

clause 10.4 abeve in addition to any other remedy the Institution may have against you under the then prevaliing

faw.
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M. INTELLECTUAL PROPERTY

.1 All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts,

which you may make er conceive, either sofely or jointly with others, during the period of your employment, shall
be deemed to ba the scle property of the Institution and you hereby waive any right, title or interest, if any in the
same in favor of the Institution, Further, it shall be your duty to promptly reduce to writing and to disclose to the

Institution s}l such inventions, discoverias, improvements, copyrightable material, trademarks ideas and concepts, \

which you may make or concaive,

- 12 You agree to, at all times, assist the Institution in eVEry proper way to patent or register the said
ideas, concepts, Inveations, discoveries, improvements, copyrightable material and/or trademarks In any and all

countries and to vest title thereto in the Institution, its successors, 2ssigns or nominees,

1.3 Your obligations under this elause will survive the expiration or termination of this Agreament

and/or your employment with the Institution,

12 QBLIGATIONS ]

o 121 You expressiy agree to defend, indemnify and hald the Institution harridess from and against any and

all claims, dernands, damages, Injuries, expenses and lia hility arising from your acts or omissions,

12,2 You agree that you will defend, at your own expense, and will indemntfy and hold tha Institution S
harmless from and against any and all damages, demands, expenses, claims, liability, injuries, suits and it I
proceedings asserted or brought against the Institution on a clalm that any materials, software or other writings or
articles developed by you for the Institution during the course of your performance under this Agreement

constitute an infringement of any patent or copyright, provided that you are promptly notified in writing. .' ;

13. NOTICES
Natices may be given by you to the institution at place of working address, Notices may be given by the

Institution to you st the address intimated by you in the officis! records.

el /S? ) y/__c,,/g__x.)nm..a_.: " *‘.
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14. APPLICABILITY OF INSTITUTICIN POLI
TheInstiution shall be entitiedto make poficy:dealarations fram fime o time _‘F;f-e'r-tiiMiﬁls-fia-:mﬂt%'f%-'ffke {aave
entitiernsent, maternity tesve, empinyses’ Bapatits, warking hawrs, transfor peitiches-gic, and i uy alter the sanve

from time 10 time-atits sole discretion. Alt suzh policy decisions of the MnstiteHonshali he-l:‘tirsdin_gm you and shall

overridothls Agraamedit ta that extant.

x5, .
Your employment with the Institution ts:subject to Indian Laws, A) digputes shail' be subject vo the exclusive

Jurtsdiction of Chiennat Courts aply,

Please, confirm your accaplance of this.zontract of employmant by signing and re.tumihg the.dupficata copy
for my attention within 14.days of recelpt of tlis fotter.

Wewelcome you and ook forward to. receldng your anceptance and to worklig with you,

Yours Sincarely,

For Chettinad Hospital &rResearch ln'slf:tute,

Authorized Slgnatory

LB S Lotnstss 8TML., ~rde hereby accept without any ressrvation whatsoevar thie abuvi termis
and conditions. } under take to sbide by them and Twill régortfor duty on.od.d. . Qp.5. R0 (5~
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. Hospital & Research inshiute
O, Balajl. T.K
No.s,Vathiar kandan strees,
Choolai,
Chennai-doutz

Maob:gga3469106

oLuG.of
CHRIJAD-DR/2008-99 /144

Dear Dactor,

With raference to the discussion you had with us, we ere plessed to offer you the post of
ASSOCIATE PROFESSCOR-ANATOMY in cur organization. The offer is subject to your
aeceprance of the foilowing terms and conditions.

1 Youwill be paid the salary as per annexure attached

2. You will adhere to the working hours of the Institetion including working /postings
atvarious Flealth Cerures ur at the diseretion of the managements.

3. Astandard conveyance facility at fixed pick up polnts from city to the Hospital will be
provided far you on chargeable basis as per Hospital rules from time to thne,

4. Yau will be on probation for one year from the date of jolning and your service will
be confinned on suctessful comgletion of your prebation period at the sole
distretion of the managenent,

5. Youwilt be subject 10 afl rules regulations and orders that are in force and thut may be
Brought inte farce lram tme W time,

& The managemant will be entilled to terminate your services by giving three manths
nolice in writing, or by payment of salory in lley of such notice. 1n the event you
desire 1o leave the services, you will be required to give three months notice in
writing or pay three months sakary in liew of notice period.

7. You shall nor duting your employment with us, engage in any trade, businass or
occupation or copcerned o intorested in any capacity whetsgever either directly or
directly and either alone or jointly with others in sny trade, buslness or otcupation
withoyt our prior wsitlen permission and you are sbsohulely (orbidden from
Bngaging of ccoupylng, competing directly or indirectly with us or having any
interest opposed or competitive to our interests.

b -

AMS”’W/ |

Coperibue. Traet e 4l 00 e L piren Arte . E ol Bl S0 L Endie

il‘s.-




0%,69,08
CHRIJAOQ-DR/2008-09/144

8. During the course of your service with us the terms and conditians of this letter will
continue ta apply till such time as they are alterad or revised in writing.

9. You will be retiring from the services on attainlng superanouation as per the Hospital
records,

0. You will weat all matters relaiing to the project of the arganization in strict
confidence and not discuss them to outsiders. You shall maintain the secrecy of
document andyinformation entrusted 10 you, and on na account shall divulge or
disclose eilheiin full or in part to any one of whatsoaever resson,

N You shall serve the argenization ditigently, devoting the whole of your time and
allention te the discharge of your duties and such other work relating to the
orgatization, which the management may entrust you with,

12. You shall cacry out your rusponsibilities as per the instructions of the Dean / Head of
the Department [ Medical Superintendent,

13. Foad & Accammodaiion will be provided by the Hospital an chargeable basis as por
tre Mospital rules and regulations

This letter is nsued te you in duplicate, You are required to peruse sil the above terms and
conditlons and sign at the bottoms of this {etter, 3t the place indicated in token of your
acceptance by you of all the terms and conditfans. The original of this letier is to be retained
by you and dupllcate duly signed by you, is to be returned for our files and records,
We would like to wish you sl the best for your carser success in our erganization.

Thanking You,

Yours truly,
for Chettinad Hospital and Research Instityte
A -

SpR.C idambaram
Authoriged Slgnatory

Lo e 0 ereby accept without any reservation whotsoever the
above terms and conditions, ) under take 1o dblde by them and | will report for duty
Ol

Signature..vo.occcoinn.a

Date.c i,

A+




CHETTINAD HOSPITAL AND RESEARCH INSTITUTE
Regd. Office; Rant Seethal Hall, 5% Floar, 603, Anna Salai, Chennai - 600 06
Hospltal Address: | T Highway, Kelambakkam, Kancheepuram Dist - 603 103
Tal: 044 ~ 2747 5123, 5959 Fax: 044 - 2747 5970 E-Mail: mail@chettinadhospitals.com

CHRIAQ-DR/Z007-08/062 11.04,2007

D, Hanna Sugisthabal Rajlia R
Block [8-4, Vasanth Aparimenls
Bye Pass Road

Velachary

Chennal - 600 042

Dear Doctor,
With refarence to the discussion you had with us, we are pleased to offer you the post of
ASSISTANT PROFESSOR IN ANATOGMY in our organization. The offer is subject to vour
accaptance of the following lerms and conditions.

1. You will be paid the salary as per annexure attached

2. You will adhers to the working hours of the Institulion including various shifts, departments.

3. A standard conveyance facility at fixed pick up points from city to the Hospital wil be
provided for you on chargeable basis as per Hospital rules from time fo time,

4, You Wil be on probation for one year from the date of jolning and your service will be
confirmed on successiul completion of your probation period at the sole discretion of the
managemanl

g

You will be subject to all rules regulations end orders that are in force and that may be
brought Into foree from time o lime.

6. The management will be enlitied to terminate your services by giving three months notice
in wriling, or by payment of salary in fiau of such notice. in the event you desire to leave
the sarvices, you will be required to glve (hree months nofice in writing or pay three months
aalary in Hau of notice period.

7. You shall not durlng your employment with us, engage in any trade, business or
ocoupation o concerned o Interesled in any capacity whatsosver elther directly or
Indiraclly and alther slone or jolntly with others in any trade, business or occupation
withow! our prior writtan permission and you are absolutely forbidden from engaging or
occupying, competing directly or indirectly with us or having any interest opposed or
competitlve to our Interests,




CHETTINAD HOSPITAL AND RESEARCH INSTITUTE
Regd. Office: Rani Seethai Hali, 5% Floor, 803, Anna Satal, Chennal - 600 006
Hospital Address: | T Highway, Kelambakkam, Kancheepuratn Dist - 603 103
Tek 044 - 2747 5423, 5859 Fax; 044 ~ 2747 5870 E-Malt mall@chettinadhospitals.com

8. During the course of your service with us the lerms and condifions of this iatter will
continge to apply 1l sach time as they are allered or revised in writing.

8. You will treat all matters relating fo the project of the organization in striet confidence and
not discuss them to outsiders. You shall maintain the secrecy of document and information
entrusted to you, and on no account shall divulge or disclose eflher in fult or in part to any
ona of whatsoever regson.

10. You shall serve the organization diligently, devoting the whole of your lime and aftention fo
the discharge of your dities and such other work relating to the ofganization, which {he
management may enfrust you with,

11. You shall canry out your responsibllities as per the instructions of the Dean / Head of the
Depariment / Medlcal Superintendent.

This letter Is lasued to you in duplicate, You are teguired to peruse all the above terms and
conditions and sign at the hottom of this ietter, at the place indicated in token of your aceeptance
by you of all the terms and conditions, The original of this letter is to be retained by you and
duplicate duly signed by you, is to be returned for our fites and records,

We would Hike to wish you all the best for your career success in our orgasiization.
Thatking You,

Yours fruly, -
for Chettlnad Hospital and Research Institute

2\1/

SPK.CAlllambaram
Authorised Signatory

,{’%ﬁw g7 ?:ﬁdm‘;a/gé

................... ﬂ .40 hergby accept without any reservation whatsosver the abovs
terms and conditions. | under take to ablde by them and ! will report for duty on... {1 4. 2847

Signaturegymwf%ff%faﬂ; ;/«._

Date..... b H:20u7



Chettinad
Hospital & Research Institute

Date: 16.02.201%

D¢, Mannah Sugirthabai Rajita
Emp. No. o786
Associate Professor

Anatomy

CHRIZHR /AT 2015 /001

Consequant to the review of your performance, tenure assessment, the management is happy to
promote you from the position of Associate Professor ta Professor in the department of Anatomy
with efTect from o2™ june 2014,

We are sure that you will continue 10 be dedicated as you have done in the past and fully justify the
confidente placed In you, by the Management, We hope with this, you will make best use of the
opportunily offered to you and your potenttal, 1o shoulder higher responsibilities in your new

postbien,

Alf the other terms and condllions of your employment as detalled in your latter of sppeintment and
whenever amendad subsequently rematn unsltered,

Kindly read all the guidelines, rules & regulations, terms of employment, code of commitment,
polleias fs procedures of the Institution as may be In ferce from time to time and adhere to the same.

Tha Institution raserves the right to change, modify or alter the compensation structure and all other
terins and condltions of your employment as may be cornmunicated to you from time to tire.

Plense sign the duplicate copy of this letter as a token of acceptance of the same,
With Best Wishes,

for Chettinad Hespital &r Research Instltute,

&u!horlzi&ig nntory
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Chettinad

Hospital & Research Institute

Dr. Sowjanya Bandlamudi
No.i2-455-17/2/1,

MNeelinia Nursery Road,
Tadepaltl, Guntur Oistrict,
Andhra Pradash- sz25on,
Mob: 0946491084

L3ate: 2y, 07 2012
CHRI/AO-DR/ 201213/ 0ny

Dear UGy, Sowjanyas Bandlamudi

With reference to the discussion you had with us, we are pleasad to offer you the position in our Institwlien. The
oifer is subject 1o your acceptance of the following terms and conditions.

Your job title will be Assistant Professor, Departnient of Anatlomy and ot will report 1o the Dean.

1 SALARY
Your gross monthly salary is Rs. 70000/ - { Rupees Seventy Thousand enly Per tMonth) which is inclusive of 5il
benclits (such as Basic pay inclusive of DA, Fixad HRA, Conveyance, Special and other allowances ete.) all

cenverted into monthly benefits.

3. PLACE OF POSTING

3.1 Your place of pusting will be al CHRIL You may however be cequired to work at any place of business
which the Institution has or may later acquire. The Institution may, afler giving you reasoniable notice, transfer or
Assign your service to any place of service of the Institution that may be presently operating, or which may
subsequently be acquired or established, inany part of India or abroad.

]



3.2 The Institution may also assign you to work, ar utilize your services to aay associate Institution,
subsidiary or other Instiution/concern/organization /firen with whom the Institution may make such

BCTANTEMENT Gf Agreement.

3.3 You may be required by the Institution 1o moke such tours as midy be necessary in the intarest of the
Institution’s development or as you may be directed by the Institution 10 make. The Institutton shall reimburse 1o

you sll reasonable expenses incurred by you as per Institution paolicy,

4. HOURS OF WORK
4.t The normal working days are Monday threugh Saturday. You will be required to work for such hours
as are necessary for the proper discharge of your duties 1o the tnstitution. The aormal working hours are frem

8.30 AM Lo 04.00 PM and If necessary for additional hours depending an your responsibilities.

4.2 You ere advised to recard your attendance while coming IN’ and going "“OUT* in anyone of the Bio

Metiic reader kept in atvarious places,

54 You are entitle) o a pald lesve of 12 calendar days per calendar year in addition to casual leave of

12 Days (Jan - june~6days and July -Dec -Gdays) per Catendar vear

§-2  The Insthution shall notify a list of declared holidays in the beginning of each year, For the purposes

of this clause, the Holiday vear shall be 1 January to 31 December of that Calendar year,

5.3 Youare entitled for 6 days Sick Leave per Calendar year, and 12 days Farning Leave after completion

of one year.

6. NATUREOF DUTIES
You will perform 1o the best of your ability all the duties, as are inherent in your post and such additional
duties as the Institution r'nay ealf upon you to perform, from time to time. Your specific dulies are set out during

the conrse of the gersonai discussion you had with us at the time of selection.
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7. INSTITUTION PROPERTY

You will always maintain in good conditien institution Property, which may be entrusted (e you for official use

during the course of your employment and shall retusre 4 such property to the Insthution prier to relinquishment

ofyour charge, falling which the cost of the same will be recoverad from you by the institution,

& BORROWINGS/ACCEPTING GIFTS

You will ot borraw or sccapt any money, gift, reward or compansation for your personal gains from or
otheswise place yourself under pecuniary obligation 1o any person/client with whom, you may be having officlal

dealings,

9. TERMINATION
9.1 Your appointmient can be terminated by Lhe Institution, without any reason, by giving you not less than

three months prior notice in wiriting ar salary in lieu thereof,

9.2 i, your employment under this Agreament s terminated by teason of reconstruction or amalgemation
of the Instivntion and you are offered employment with gay concern or underigking resulting from the
feconstruction or amalgamation on terms and conditions substantially the samo as the terms of this Agreement,
then you shall have no claim against the lnstitution in respect of the termination of your employment under this

Agreement, which clain in any case shail not exceed the compensation sedout in ¢ sbove.

9.3 You may terminate your employment with the Institution, without any cause, by glving not less than

thiee montlts prior notice or salary in fiew of notice period,

9.4 The Institution reserves the right to termingte your esnployment summarily without any notice period
artermination payment, if it has reasenable ground to believe you are guiity of misconduct or negligence, or have

committed ary fundaments) breach of contract or caysed any loss to the tnstitution,

9.5 On the termination of your employment for whatever reason, you will return to the Institution al}
pioperty; documents and papers, both originat and copies thoreol, induding any samples, literature, contracts
records, lists, drawings, blueprins, fetters, notes, dats and the like; and Confidential Infarmation, in your
pessessian or under your control relating to your employment or to cllents’ business affairs.

\
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10. CONFIDENTIAL INFORMATION

10.0 Durtng your employment with the Institution you will devete your whele time, attention and skif] 1o
the best of your ability for its developmant and suceess, You shall not, dicectly or Indirectly, engage or associate
yoursell with, be connected with, concerned, employed or engaged in any other business or activities or any
other post or work parl time o pursue any course of study whatsoever, without the prior permission of the
insitution, .

10.2 On the termination of your employment with the Institution, iowsoaver srising, and for s period of
sik months thereaftar, you must not, neithers on your behalf nor on behalf of ; any other person seflcit business in
compelition with the Institution from any clients of the tnstitution with whom, you have had dulmgs at any time

during the course of your employment with the Institution.

10.3 You must always maintaln the highest degree of confidantiality and keep as confidential records,
documents and other Confidential information relating to the business of the Institution, which may be kuown to
yau ot confided in you by any means and you will use such records, documents and informalion only in a duly
authorized mannec in the interest of the Institution, For the purposes of this davse ‘Corfidential Information’
mregns information about the lnstitution’s business devetopment and that of its customers which is not available to
he general public and which may be fearnt by you in the course of your employment, This includes, but is not
limited to, Wformation refating to the organization, its custormer liets, employment policies, persannel, and
information about the Institution’s products, processes, research outcomes, including ideas, concepts,
prejections, technolegy, manuals, drawing, designs, specifications, and all papers, resumes, records and other

dotuments containing such Confidential Information.

0.4 ALno time will you remove any Confidential Information from the office without the peemission of
Dean.
0.5 Your duty to safequard and not disclose Confidential Information will survive the expiration or

termingtion of this Agreement and/or your employmant with the Institution,

10.6 Breach of the conditions of this clause wifl render you liable 1o summary dismissal /termination under
dause 10.4 above in addition to any other remedy the insUtution may have against you under the thea prevailing

faw,
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1, INTELLECTUAL PROPERTY

1.1 All inventions, discoveries, irmprovements, copyrightable material, trademarks ideas and concepts,

which you fnay make or conceive, either sclely or jolntly with others, dueing the period of your employment, shalf
be deemed to be the sole property of the Institutionand you hereby waive any right, title or interest, if any In the
saine in favor of the lastitution. Furthar, it shall be your duty te prompily reduce to writing and to disclose 1o the
Institution all such inventions, discoveries, improvements, copyrightable material, tradecnarks ideas and concepts,

which you may make or conceive,

1z You agree to, at sl times, assist the Institution in every proper way Lo patent of register the said
ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or trademarks 1n any snd al

countries and to vest title thereto in the Institution, 1ts suceessors, assigns or nominees.

w3 Your obligations under this clause will survive the expiration or termination of this Agreement

and for yoaur employment with the Institution,

12.1 You expressly agree 1o defead, indernify and tiold the Institution harmiless {1om and against any and

alf elaims, demands, damages, injuries, expanses and liability atising from YOUr acls or omissions,

12.2 You agree that you will defend, at your own expense, and will indemnify and hold the Institution
harmless from and against any ond all damages, demands, expenses, claims, hability, injuries, suits and
proceedings asserted or brought against the Institution on a cleim that any materials, software or other writings or
articles developed by you for the Institution during the course of your performance under this Agreemant

constitute an infringement of any patent or copyright, provided that vou are promptly notified in writing.

Notices may be given by you to the Institution g place of working address. Notices may be given by the

Instituiion (0 you at the address intimated by you 1a the official records.

v
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14, APPLICABILITY OF INSTITUTION POLICY

The Institution shall be entitted to make policy declarations from time to ime pertaining te matters like leave
atitlement, maternity [eave, employess’ bencfits, working hours, transfer pulicles atc,, and may alier the same
from time to time atits sofe discretion, Al such policy decisions of the lnstitution shall be binding on yau and shall

override this Agreament to that extent.

15, GOVERNING LAW /JURISDICTION

Your employment with the tastitution is subject 1o Indian Laws, All disputes shall be subject to the exclusive

jorisdiction of Chennal Courts oaly,

o ACCEPTANCE QF OUR OFFER

Please, conficm your acceptance of this contract of employment by signing and retuining the duplicate copy

for my attention within 14 days of receipt of thisfetter,
Wewalcome you and look forward to receiving youraceeptance snd to working with vou.

Yours Sincerely,

foi Chattinad Hospital & Research Institute,

i
Authoriz\Signatory

NP U _ i
l, DR&UWJANYAMM&AHUJ?hemby accept without any reservation whatsoever the sbove terms
and copditions, lunder 1ake to abide by them and | will report for duty onsdi m @ ol 2.

L% » Seoe (?(,ltvjc\

Date: Signature of the Employee

(¢}
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Chettinad

Hospital & Research Institute

MitManlekam.s

5P.8.5 House,. _ .
WMasllamani Stegat, '
T.Nagar,Chennpi-860617.

Pl o -24323681

Mob:g4440360949,

06.10.09.

CHRIZAG-DR/1009-15/228 _ :'
Dear Sir, . : ‘
Wl raference to the discusslon, you had with 'us, we are pleased to off er'you the post:of

'A’SS}STANT.'PRGEI:‘S_SOR*AN#TQMYJ;:‘ our organization. The offer s subject to your
scceptance of the folowing tarms and conif ifions,

% You will be pald the salary as perannéxire sttached

2. You will sdhare 1o the working hiours.of the Insiitution including workings/postings
: atvarlous Health Céntrés or at the discration of the management

3. Astandard conveyance facilty af;ﬂxed plck-up points from city to the Hospital wil be
provided foryou an chargeable basts asper Hospital rules frarm thne to'time,

4. ¥ou will be on probiation for vne year from the date of joining and your service wiif
be conflrmed on successful eomplation of your probution period at the sole
discretion of the management,

5 Youwllhgsubject toali rules regulations and orders thet eee in forca and that meybe
brought into férce:from time to time.

6. The management will be entiled to terminate your services by giving three months
notice: i wirlting, or by paymeni of safaryin Yy of such ratice. In the event yay
desire to lesve the services, you will be required 1o give three months notice in
writing or pay three months salary in ey of notice perlod,

7 You shai! not during your employment with s, ‘engage in.any. trade, business ar
occupation or sonterned.or Interestad n any capacity whatsgever slther directliyor
Indirectly and either alone or Jolntly with others Ivany trade; business or ocaipation
without our pripe writtan permission and you .ate absolutely forbldden from
engaging or oceupying, competing: diregtly or Indlrectly with. us or tiaving any
Interest opposed or campetitive to our interests.

- Yo g™
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8.

o,

e

.

1z,

3.

Duting the couise of yaur service with us-the terms and coniditions-of this letter will
coatinue to suply ) such time as they are altered or revised tn writing.

You will ba retiring from the services an sttalning superannuation as per the Hospltal
racards,

You will treat sll matters relating to the project of the organization In strict
confiderge and not distuss thera to outsiders, You shall malatain the secracy of
document and itfermation entrasted-to you, and on no sccount shail divulge or
disclose-either In full or in part te any one of whatsoever reason.

You shall serva the organization ditigently, devoting the whale of your time and
attention Ta the discharge of youor duties and such other wark relating to the
organizstion, which ihe management may entrust you with,

You shall carry out your responsibilities as per the Instructlons of the Medics)
Directar/Dean / Head of the Department / Medical Superintendent.

Food & Accommodation will be provided by the Hospital on chargeable basis ag frer
the Hosphtal cules and ragulations

This letter is Issued to you In duplicate, Yoau are required to peruse alf the above terms and
ronditions and sign at the bottom of this lettar, at the place Indicated in token of yoir
acceptance by you of all the terms and-conditions. The origlnal of this letter is to be retained
by you and duplicate duly signed by you, (s to be returned for ourfiles and records.

We would like ta wish you all the best for your career success in our organizaiton,

Tharkliig You,

Yours truly,
for Chettinnd Hospltal and Research Institute

Authorlsyd Signatory

LoD G MANI LI A

ceeviera a0 hereby accapt without any reservation whatsoever the

above terms and conditlons. | under take to abide by them end | will report for duty

Oty -.!\ :'u'?. ;:ét;‘-:.l?. .

33

Signaturs, ‘55
Date... 28,712 Azoy
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Hospital & Research institute

L+, Arathi, 8. 5
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Muob: 98oa300073
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CHRIJAG DR 2oia137 034

Ldsrr D3 Ararthe by 8

With reference to the discussion you had with us, we are plzased 1o offer you the posiaon in ous Wistitation, The
ofieris subjec o your sceaptance of the following terms and conditions.

Your job title will be Assisiant Prolessorn, Departmant al Avatommy and you will reparl 1o the Dean.

2. SALARY

Your gross monthly salary is Ks. yo,c00/- ( Rupees Seventy Thousgud ety Bor Month}which is inclusive of &l
benefits {such as Busic pay inclusive of DA, Fixed HRA, Conveyance, Special and other allowances et} all

converted into maenthly benebits.

3- PLACEOQF POSTING
3. Your place of posting will be at CHRIL You may however be mqml'cd to work at any place of business
which ihe Institution has or may later acquire. The lastitution may, after giving you reasenable nolice, transfer or

#ssign your service to any place of service of the lastitition that may be presently opecaling, o which may

subsequently be scquired or established, in any part of india ar abroad.

W
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5.3 You may be required by the Institulion o make such 10uis as may be necessary in the interest of the
Institution’s development of as you may be direcied by the Institution io make. The instisution shall reimburse to

you all reasonable expenseas incurred by you as per Institution golicy.

4. CONTRACT OF EMPLOYMENT HOURS OF WORK

4.1 You will be on probation for ene year from the date of joining and your service will be confismed on
suceessful completion of your probation period at the sole disceetion of the management, During the probation ,
the appaintment can he terminate by cither side after giving one rmomhs’ notice in writing or in fieu of notice by

paving one month salary,

4.2 The nermal working days are Monday through Saturday. You will be required 1 work for such hours
a3 are necassary for the proper discharge of your duties ta the Insthwtion. The normal working hours are from

8.30 Al to oq.00 M and if necessary for addinional hours depanding on your respansibititles.

4.3 You are advised Lo record your altendance while coming IN" and gaing ‘OUT” in anyane of the Bio

Mutric reader keptin st various places.

g Youae entitled to 3 paid leave of 12 calendar days po calendar year in addition to casual leave of

12 Days (an - June-bdays and July -Duc -bdays) per Calendar you

3.2 The bnstitution shadl netify u Bist of declared holidays I the beginning of each year. for the puiposes

of this clause, the Holiday year shall be v Janvary 10 31" December of thal Calendar yeur,

53 Youareentitied for 6 days Sick Leave per Calendar vear, and 12 days Earning Leave afier completion

of one year,

6. NATURE OF DUTIES
You will perform to the best of your ability all the duties, as are Inherent in your post and such additlonal
dutles as the Institutien may call upon you to perform, from time to time, Your specific duties are sat out during

the course of the personal discussion you had with us at the time of sefeclion.

i~
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You will always maintain in good condition tnstitution Property, whick may be entrusted 1o you for offical use
duting the course of your employment and shal return all such property to the Institution prior to relinquishment

of your charge, falling which the cost of the same will be recavered fron you by the Institution,

8. BORROWINGS /ACCEPTING GIFYS
You will aot borrow or aceept any maney, gift, reward or compensation for your personal gains from or
othetwise place yourself under pecuniary obligation (o any person/ client with whem, you may be having official

dealings.

¢-1 You appointment can be terminated by the Institution, withoyt any reason, by giving you not less than

three maosishs prior notice in writing or salary inliey thereof.

.2 I, your employment under this Agreement s ferminated by reason of recanstructinn or amalgamatian
ol the Instindion and yuu ore offered amployment with dy concern o undﬁrmking rasalting froms e
retanstiuclion or walgamation on terms and canditions substantially the same as the tenns of this Agreerunt,
then you shall have no clgim Agiinst the Institution in respact of the terminaiion of your employment under this

Agreement, which claiin in any Lase shatl ot exceed the tompensation set out in 9.1 above.

2.3 You may terminate yau employment with the tastitution, without aty cause, by giving ot less than

three months peior notice or salw y i liew of natice periad,

5.4 The instiltion resorves the right te rerminate yunr employment summarily withgu any notice perjod
arermination payment, if it has reasonable ground te believe you are guilty of misconduct o aegligence, or have

comrnitted any fundamental breach of confract or caused any loss to the Institution.

9.5 On the termination of your employment for whatever reasan, you will return 1o the Institution gl
property; decuments and papers, hoth eriginal and copies thereor, including any samples, liternture, contracts
records, lists, drawings, Bluepriats, letrers, notes, data and the fike; and Confideniat Informatien, in your

possusslon ot under your control relating to your employmentor to dizats’ business affairs.

£
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1, CONFIDENTIALINFORMATION

1001 Daring your employment with the ngitution you will devate your whole time, attention snd skill 1s
the best of your abitity lor its development and success, Yau shall not, directly or indirectly, engage or associate
yourself with, be connecied with, concerned, employed or engaged in any other business ot activilies or ay
other post or werk part time of porsve any course of study whatsoever, without the prior permission of the
fnstitlition.

1.z On the rermination of your employmant with the [nsvitution, howsoever arising, and (ar a period of
six months thereafter, you must not, neither oo your behalf nor on behall of any other person solicit business in
competition with the Instirotion from any clients of the Institution with whom, you hiave had dealings at any ume

during the course of your employment with the Institution,

19,3 You must always maintain the highest degree of conlidemiality and keep as confidential records,
documents and ather Confidential information reltating to the business of the Institution, which may be known Lo
you or confided in you by any means and you will use such records, docements and information ondy in a duly
authorized manner m the interest of the Institution. For the purposes of this clause "Confidential information
wmeins minrmation ahoi the dnstitution's business deveiopment and that of its customars which is not available 1o
the general public and which may be learnt by you in the course of your smplovinent. This includes, but s not
limited to, information relating to the organizalion, its customer fists, employment policies, personnel, and
information about the Institution's products, processes, rasvarch outcomes, including ideas, concepts,
projeciiens, technology, manuals, drawing, designs, specifications, and alf papers, resumes, secords and other

decainants containing such Confidentlal Information,

10.4 AL no thne will you remove any Confidential information from the office without the permission of
Dean,
19,5 Your duty to safeguard and not disclose Confidential information will survive the expiration or

termination of Lhis Agreemem and/or yeut employment with the insticution.

10.6 Breach of the conditions of this clause will render you fiable to sumemary dismissal /termination under
ciause 10.4 above in addition to any other remedy the institution may have against you undear the then prevailing

faw,
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T INTELLECTUAL PROPERTY

vt Al inventions, discoveries, improvements, copyrightable malerial, tradamarks idens and concepts,
which you may make wi conceive, eithar selely o1 jaintly with others, during the period of your employmer, shall
be deemod to be the sole property of the Institution and you hereby walve any right, title o interest, if any in the
same infavor of the Institution. Puriher, it shall be your duty to pramptly reduce to writing and 1o disclose 1o the
Institulion all such inventions, discoverics, tmprovements, copysightable material, trademarks ideas and concepts,

which you may make or conceive.

Lz You agroe to, ot alf times, assist the Institution in every pioper way 1o patent o register the s3id
ideas, concepts, invertions, discoveries, improvements, capyrightable materia) and /e trademarks in any and ail

ountries and 10 vest titde theretg in the irastittstion, jis SUCCeSSO0S, ASSIgNS OF tamileas,

Ry Your obligations under this dause will survive the expitation oc termination of this Agreemant

and/oi your ermnployment with the tnstitylicn,

1. DBLIGATIONS
120 You expressly agree to defend, indenmify and hold the lnstitution harmloss feoem and wgainst any and

all claims, demands, damages, injuries, expeases and liability arising from youl acis or omissions,

122 You agree that vou will defend, 3t your oven expense, and will idemnify and hold the institution
havmless from and against any and alt damages, demands, expenses, chdians, Hability, injurtes, suits aud
precesdings asseriad or brought against the Institution on & claim that any rmaterials, soltware oc other whritings or
articles developed by you for the Institution during lhe course of your performance under this Agroement

constitole an infringement of any patent or copyright, provided that you are premptly notified in writing.

13- NOTICES
Notices may be given by you to the nstilution at place of working address, Notices may be given by the

Institution 1a you at the address intimaled by you in the official records,

f’ lL__/
7




4. APPLICABILIYY OF INSTITUTION POLICY

Tive institution shalt be entitled o make pelicy dedarations feom time to time pertaining v matters like feave
entitlament, maternity teiva, employees’ benefits, working hours, transfer policios ele., and may alter the same
from thme o lime at ity vole diseretion, All such poltcy ducisions of the Institution shall be hinding en you and shall

overiide this Agrecment 1o 1hat extent.

15 GOVERNING LAW/JURISDICTION

Your employmant vaith the Institulion i subject ro Indian L aws, All disputas shall be wibjart 10 the oxclusive
furisdiction of Cheonal Courts only,
6. ACCEPTANCE OF QUR OFFER

Please, canfirm yoor acceplance of this contract of employment by sigaing and returniseg the duplicare ropy

fo 1y attention within 14 uys of receipt of the gt

We waicome yvou and look forward 1o Teceiving your seeptance and tg workbg with you,

Yours Sincerely,

For Chettinad Hospital & Research la stitute,

......... FH .I..._.,,do hareby accept without any resesvation whatsoever the above ferms

and conditions, Lunder Lake 10 abide by thew and i will report for dity on.. VT JIR '_c::L(} ;n?/

Date: ignature of the Employee

i)
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Mr.Vaithianathan.Gi
No.123,Perumal koll straet,
Pondicharry-s
Mob:09844403152,00449218 667

23.06.08

CHRI/AD-DR/ 2008-09 /107

Draar Sir,

With reference to the dlscussion you had with us, we ara plessed to offar you the pots of
TUTOR-ANATOMY In our organization, The offar Is subject to your accepience of the
following terms and condlilons.

1. Youwill be paid the salary as per annaxucs attached

2. You wiil adhere to the working hours of the Institutlon including working/postings
at varlous Haeaith Cantres of ot the discretion of the suinagements.

3. Astondard coriveyencs faclllty ot flxed plek up polnts frem clty to the Mospitsl will be
provided for you on chargsable basis as per Hospital cules fromtime to tme,

4. You will be on probatlon for one yesr from the date of joining and your service will
be confirmed on successful completion of your probation perlod L the sole
discretlon of the management.

. Youwlll be subject to el rules reguiatians and orders that ace in force and ihet may be
brought into foree from time to thme.

6. The macagament wiil be entilled to terminate your services by glving three manths
notice In writing, or by payment of salary in Leu of such notica, In the eveant you
dasire to leave the servicas, you will be required to glve three months notice In
wrlling or pay three months salary In lleu of notlce parlod.

7, You shall not duting your empioymant with us, engage In any trade, buslnass or
occupation of concerned or interosted tn ony capacity whatsoover elther directly or
indiractly and eithes slone or jolntly with others In sny trade, business or accupation
without otir prlor written permission and you sre absolytely forbldden fram
engaging or occupylng, compating directly or indirectly with v or having any
interest opposed or compelitive to our interasts,

e
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8. During the course of yous service with us the tarms end canditions of this fater wlll
continue to spply tll such time as they are siered or revisad {n writing,

9. Youwill be retlrlng from tha services on attaining supersnauation as per tha MHosplta!
records,

1. You wlill treat all matters rofatlng to the project of the orgsnlzation In strict
confidence and not discuss tham to outsiders. You shall malntaln the secescy of
document and Informatien entrusted to you, and on no account shall divulge or
disclose efther in full or in part io any one of whatsosver resson,

. You shall serve the organlzation diligently, devoting ths whole of your time and
sttention to the discharge of your dutles and such other waork ralating to the
organlzation, which the managament may gntrust you with,

12, You shall carry outyour responsibitities as per the [astructions of tha Dean / Head of
the Department / Medical Superintengent.

13. Food & Accommodation will be provided by the Hospltal on chargeable basls a5 per
the Hospltal rules and regulations

This letter 15 Issued to you In duplicate. You are required to peruse ail the sbave terms and
conditions and sign at the botlor of this letter, st the plecs Indlcstad In token of your
acceptance by you of afl the terms and conditions, The orlginal of this latter 13 to be ratalned
by vau and duplicate duly signed hy you, is to be returned for our flles ang recards,
We would tike to wish you all the best foe your carear success In our organization,

Thanking You,

Yaouss truly,
for Chettlynd Hospltal and Ragagrch Instliute

SpK.Chilambaram
Avthorts q Slgnatory

| VORI b «.do haraby gccept without any resarvition whatsoever the
abovs tarms and conditlons Funder take to ablde by ther and | will report for duty
L8 P P

SIJnatumfA\\W DA/

Date., i

N
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Dater16.06.201

CHRIJAQ-DR /2014 /022

Gear Dr, lanant,Y

With referance o the discussion you had with us, we are pleased-to offer you the position in ot Institution. The

offer ts subject ta your acceptance of the following termsz and conditions.

Your job title will be Assistant Profassor, Department of Anatormy and you will repart to the Dean,

2. SALARY

You will be paid a monthly salary as per the annexure.

3. PLACE OF POSTING

3.4 Your place of posting will be at CHRL You may however be requived to work at any place of business
which the Institution has or may later acquire. The Institution may, after giving you reasonable notice, transfer or
assign your service 1o any place of service of the Institution that may be presently operating, or which may

subsaquently be agquired or astablished, In any part of Indta or abroad.

1.2 The Institution may also assign you to work, or utlllze your services to any ssseciate Institution,

subsidiary or other Institution/concern/organization/firm with whom the Institution may make such

arrgngernent or Agreement, -
¥ e
e e
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3.3 You may be required by the lastitution 10 make such tours as may be necessary in the interest of the
Institution’s development or as you may be directed by the Institulion te make. The Institution shsli reimburse io

you all ressopable expensas incurced by you as per Institution pollicy,

4. CONTRACT OF EMPLOYMENT HOURS OF WORK

4-1 You will be on probation for one year from the date of joining and your service witt be confirmed on
successful completion of your probatien period al the sole discretion of the management. During the probation ,
the appointment can be terminate by either side after glving one manths’ notlce in writing or in liew of notice by

poying one month salary,

4.2 The normal working days are Monday through Ssiurday. You will be requiced to work for such hours
as are necessary for the proper discharge of your duties to the institution. The normal working hours are from

8.30 AM to o4.00 PM and if necessary for additional hours depending on your cesponsibilities.

4.3 Yotut are advised to record your attendance while coming 'IN' and going "OUT i anyene of the Bio

Metric ceader keptin at various placas,

5. LEAVE/HOLIDAYS
51 You are entitfed Lo 2 paid leave of 12 calendar days pec calendar year in addition to cagual leave of

12 Days (Jan - june-6days and July -Dec ~6days) per Calendar year

5.2 The Institution shall notify 2 list of declared holidays in the heginning of each year. For the purposes

of this clause, the Holiday year shall be 1% January to 11 December of that Calendar year,

5.3 Youare entitied for 6 days Sick Leave per Catendar year, and 12 days Earalng Leave after cempletien

of one year.

6, NATURE OF DUTIES

You will perform to the best of your ability all the duties, as are inherent in your post and such additienal

duttes a3 the Institution may call upon you 1o perform, from time to time. Your specific duties are sat out during

the course of the personal discussion you had with us at the time of selection,

¥




You will shways maintain In good condition Institution Property, which may be antrusted to you for efficial use
during the course of your employment and shall retuen allsuch property-to the institution prior 1o relinquishment

of your charge, failing which the cost of the same will be recovared from you by the Insthtution,

8. BORROWINGS IAGCCEPTING. GIETS

You will not Borrow or accept any money, gift, reward or compensation for your personal gains from or

otharwise place yourself under pecuniary obligation to any person/client with whom, you may be haviag official
dealings.

9.1 Your appointment can be terminated by the Institution, without any reason, by giving you not less than

three months prior notice in writing of salary in lieu thereof,

9.2.1f, your employinent under this Agreement isterminated by reason of reconstruction or amglgamation
of the Institution and you are offered employment with any cancern of undertaking resulling from the
reconstruction of amslyarmation on terms and conditions substantially the same as the terms of this Agreament,
then you shall have no claim against the Institution in respect of the termination of your employsnent under this

Agreement, which claim in any case shail not exceed the:compensation st sut In g1 nbove,

9.3 You may termlinate your employraent with the Institution, without any cause, by giving not less than

three months prior notice or salary in lieu of notice period.

9.4 The Institution reserves the right to terminate your employment summarily without any notice perind
or termination payment, if it has reasonable ground to beliave you sre gulity of misconduct or negligence, or have

committed any fundamental breach of contract or ¢sused any loss to the {nstitution,

9.5 On the termination of your employment for whatever resson, you will retura to the Institution all
peoperty; documents and papers, bath original and copies thereof, including any samples, literatura, contracts
records, lists, drawings, blueprings, letters, notes, datz and the Hke: and Confidential tnformation, in your
possession o under your control refating to your employmentor to clients’ business affairs,

3 M V\/




10, CONFIRENTIAL INFORMATION

10.1 During your employment with the Institution you will devote your whole time, attention and skill to
the best of your ability for its development and success, You shall not, directly or Indirectly, engage or associate
yourself with, be connected with, concetned, emploved.or angaged in-any other business or activitias or any
other post or work part time or pursue any course of study whatsoaver, without the prior permission of the
Institution. .

10.2.0n the termination of your employment with the Institution, howsocever arising, ond for a period of
six months.thereafter, you must not, ncither on your behaif nor o behaif of any other person solicit busingss in
competition with the Institstion from any clients of the Institution with whom, you have had deafings at any thme

during the course of your employment with the Institution,

10.3 You must always maintain the highest degree of confidentiality and keep as confidential records,
documents and other Confidential information redating to the business of the Instilution, which may be known to
you.or confided in you by any means and you will use such records, documents and information only in g duly
authorized manner in the interest of the Institution, For the purposes of this dause 'Confidentisl Information’
means information abotrt the Institution’s business davelopment and that of its customers which is not available ta
the general public and which may be fearnt by you in the course of your employment, This includes, but is.not
imited to, Information relating to the organization, lts custamer lists, employment policies, personnel, and
informatien about the Institution’s products, processes, research cutcomes, including ideas, concepts,
prajections, technology, manuals, drawing, designs, specifications, and #ll papers, resurmes, racords and other

documents enntaining such Confidential Information.

10.4 At no time will you remove any Confidential Information from the office without the permission of
Dean.
10.5 Your duty to saleguard and not disclose Canfldential Information will survive the explration or

termination of this Agreement and /or your employment with the Institution,

10.6 Breach of the conditlons of this clause will render you fieble to summary dismissal /termination under

clause 10.4 above In additlon to any other remedy the Institution may have sgainst you under the then prevailing

M
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M. INTELLECTLIAL PROPERTY

11 All inventiops, discoverigs, improvemants, capyrightable material, trodemarks ideas and Loncepis,

which you may make or concelve, either solely orjointly with others, during the perlod of your employment, shal)
be deemed to be the sole property of (he Instliution and you hereby waive any-right, title orinterest, if sny in the
same in favor of the Institution, Further, it shall ba your duty to promptly reduce to writing and to disclose to the

tnstitutlon afl-such Inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts,

which you may make or conceive.

™2 You agree to, at all times, assist the Institution in every Proper way to patent or cogistar the said
ideas, concepts, inventions, discoveries, improvements, copyrightable materiat snd /or tradamarks in any and ali

tauntrios and te vest title thereto in the institution, its SUCCESEOTS, RS5igNS O nomineas,

™3 Your ohligations under this clause will survive the explration or termination of this Agreement

and/or your employment with the Institution,

121 You expressly agree o defend, indemnitfy and hold the Institution harmless from and against any and

al clairns, demands, damages, injuries, expenses and ltability arising from YO acts or amissions,

12.2 You agree that you will defend, at your own expense, and wiil indemniy and hold the institution
harmiess from and against any and all damages, demands, expenses, clalms, liabitity, Injuries, suits and
proceedings asserted or brought against the Institulen o a claim that any materials, software or ather writings or
articles developed by you for the Institution during the course of your pecformance under this Agreement

constitute an infringement of any patent or copyright, provided thatyou are promptly notified in writng,

13, NOTICES
Notices may be given by you to the Institution at place of working sddress, Notices may be given by the

tnstitution to you at the addrass Intimated by you Inthe official recards,

M
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14, APPLICABILITY OF INSTITUTION POLICY

The institution shail be entitied to make policy declarations from time to time pertaining Lo matters like leave
entitlerment, maternity lesve, empleyees’ beaefits, working hours, transfer policias etc., and may alter the tama
from timeto time at its sole discretion. All such policy decisions of the Institution shali be binding on you and shall

override this Agreement Lo thal extent.

15, GOVERNING LAW/|JURISDICTION

Your ermployment with the Institution is subjact to indian Laws. All disputes shall be subject to tha exclusive

jurisdiction of Chennai Courts only,

16, ACCEPTANCE OF QUR OFFER

Plense, confirm your acceptance of this contract of employment by signing and returning the duplicate copy

for my attention wilhin 14 days of receipt of thig letter,
We welcome you and look forward to recelving your acceptance and to working with you,

Yours Sincorely,

For Chettinad Hospltal & Research Institute,

b

Authorized Bignatory

Y
i, K)R‘/':J,ANANfdo hereby accept without any reservation whatsoever the ahove lerms
and conditions. | under take to abide by them and E will report for duty on,. £, ?/JW

e
Signature bf the Employee

pate: 3F/2014 /\M\ vv/'f/ |
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CHETTINAD HOSPITALS PRIVATE LIMITED
Regd. Office: Rani Seethai Hall, 5% Floor, 603, Annasalai, Chennai — 600 006.
Hospital Address: Vandalur - Kelambakkam: Road, (Of.0Olid Mahabalipuram Road),
43, Padur, Chengaipaitu Taluk, Kanchipuram Dist — 603 103. Tele Fax : 04114 - 275976,
¢-mail : chettiandhospital@vsnl.net

Rel:CHPL/AO-DR/2005-06/13 29.09.05

Dr. Sanjay Andrew Rajaratnam,
150.(193), Ponnamallee High Road,
Chennai —600:010.

Ph: 9841044126

Dear Doctor,

With reference to the discugsion you had with us, we are pleased to offer you employment on contract
basis for a period of onc year as LECTURER IN PHYSIOLOGY in our organization for the following
tenms and conditions. and ‘the offer is subject.fo.accepiance by you and’all the terms and conditions in
Tole,

1. Youwwill be paid a consolidated salary of Rs.23,000/-per month.

2. A standard conveyance facility at .conmmon pick up-points from city to the Hospital will be
provided for you,

3. Your service will be confirmed. after one year from the date of your joming and depending upon
your performance and skill.

4. You will be-subject:io dll rules regulations and orders fhat-are in force and that may be brought
into force from time. loitime.

5, You rmay be terminated at any.time by the organization giving one month notice or one month
remuneration ‘in lien of notice, at the discretion of 'the: oyganization. The management is not
bound to assign any reason:for such termination,

6. You shall not during your employment with us, engage in any trade, business or occupation of
concerned or inferested in any capacity whatsoever either directly or indirectly and cither alone
or jointly with others in any trade, business or occupation without our prior writien permission
and you are absolutely forbidden from engaging or occupying, competing directly or indirectly
with us or having any interest opposed or competitive {0 our interests,

7. During the course of your service with us the terms and conditions of this letter will continue to
apply till such time as they are altered or revised in writing.

I TN
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CHETTINAD BOSPITALS PRIVAYE LIMITED
Regd, Office; Rani Scethar Hall, 5™ Floor, 603, Ammasalai, Chennai -- 600 006.
Hospital Address: Vandalur — Kelambakkam Road, (Off O1d Mahabalipuram Road),
43, Padur, Chengalpatto Faluk, Kanchipuram Dist - 603 103, Tele Fax : 04114 —275970.
e-maii : chetttandbhospital@ventnel

8. You will treat all matters relating to the project of the organization in strict confidence and not
discuss them to outsiders, You shall maintain the scerecy of document and information entrusted
(o you, and on no account shall divulge or disclose either in full or in part to any one for
whatsoever reason.

9. You shall serve the organization diligently, devoting the whole of your time and attention to the
discharge of your duties and such other work relating to the organization, which the management
may entrust you with.

10. You shall carry out your responsibilities as per the instructions of the Dean / Hoad of the
Department.

This letter is issued to you in duplicate. You are required to peruse all the above terms and conditions
and sign at the bottom of this letler, at the place indicated in token of your acceptance by you of all the
terms and conditions. The original of this letter is to be retained by you and duplicate duly signed by
you, is to be returned for our files and records.

We would like fo wish you all the best for your career success in our organization.
Thanking you,

Yours (ruly, e
For Chettinad Hospitals Private Limited TP

B
) “‘.' 5 wet \

LA

(M. Manickam)
Authorised Signatory

101 Sandny #yvpiésy. R do hereby accept without any reservation whatsoever the above terms

and conditions. 1 undertake to abide by them and I will report for duty on .14 (2724
SRR LAy W 7 /1",
Signature..... A
Date,. M4 20280 ...
i e T A L IR
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T Autborized Signatory

Conscquently, his existing service particulars are recast and this Order is annexed to his Service Register

{Persomal File. This Order takes effect from the forenoon of 13™March, 2017.

To

/f,.: G,
R "'4
@

b
[4]

il § REGISTRAR

Dr.Sanjay Andrew Rajaratnam

Professor — Department of Physioiogy

Cheftinad Hospital and Research Instituie

Copy submitied to Medical Council of fndia

Copy 1o
I

Tt

Vice-Chaicellor, Chettinad Academy of Research and Education
Dean, Chettinad Hospital and Research Institute
Hol - Physiology, Chettinad Hospital and Research Institute

Human Resources Department, CHRI - for anmexing this Order with Service
Register/Personal File of the individua)

g
Wﬂ%/
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Chetsnad Hospital & Research Institute Rajiv Gandhi Sala, Kelsmbakkeny, Kancheepuram Dist Tamid Nade 6oy 1oy India
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Chettinad

Hospital & Research Institute

Dr. Agnishwar Girigoswami
Manoharchak Contai,
Midnapore East,

West Bengal—721 401,

Mob : 09433246490

Date : 01.11.2010
CHRI/AO-DR/2010-11/ 297
Dear Dr. Agnishwar Girigoswami,

With reference to the discussion you had with us, we are pleased to offer you the position in our Institution. The
offer is subject to your acceptance of the following terms and conditions.

1. JOBTITLE
Your job title will be Assistant Professor, Department of Medical Bio-nanotechnology and you will report to

the Dean.

2. SALARY
Your gross monthly salary is Rs:36,000/-(Rupees Thirty Six Thousand only per manth) which is inclusive of
all benefits(such as Basic pay inclusive of DA, contribution to EPF, Fixed HRA, Conveyance ,Special and other

allowances etc} all converted into monthly benefits,

3. PLACE OF POSTING

3.1 Your place of posting will be at Department of Medical Bio-nanotechnology CHRI. You may however be
required to work at any place of business which the Institution has or may later acquire. The Institution may, after
giving you reasonable notice, transfer or assign your service to any place of service of the Institution that may be

presently operating, or which may subsequently be acquired or established, in any part of India or abroad.

Qﬁ? celvigd  #v "‘3“;*&} .
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3.2 The Institution may also depute you to work, or assign your services to any associate institution,
subsidiary or other Institution/concern/organization/firm with whom the Institution may make such

arrangement ar Agreement.

3.3 You may be required by the Institution to make such tours as may be necessary in the interest of the
Institution’s development or as you may be directed by the Institution to make. The Institution shall reimburse to

you all reasonable expenses incurred by you as per Institution policy.

4. HOURS OF WORK

The normal working days are Monday through Saturday. You will be required to work for such hours as are

necessary for the proper discharge of your duties to the Institution. The normal warking hours are from 8.30 AM

t0 04.00 PM. and if necessary for additional hours depending on your responsibilities.
5. LEAVE/HOLIDAYS
5.7 You are entitled to 3 paid leave of 11 calendar days per calendar year in addition to casual leave of

12(Jan ~ June-6days and july -Dec -6days jper Calendar year

5.2 The institution shail notify a list of declared halidays in the beginning of each year. For the purposes

of this clause, the Holiday year shall be 1* January to 31" December of that Calendar year.

6, NATURE OF DUTIES

You will perform to the best of your ability all the duties, as are inherent in your post and such additional duties
as the Institution may call upon you to perform, from time to time. Your specific duties are set out during the

course of the personal discussion you had with us at the time of selection.

7. INSTITUTION PROPERTY

You will always maintain in good condition Institution Property, which may be entrusted to you for official use
during the course of your employment and shall return all such property to the Institution prior to relinquishment

of your charge, failing which the cost of the same will be recovered from you by the Institution,



8. BORROWINGS /ACCEPTING GIFTS

You will not borrow or accept any money, gift, reward or compensation for your personal gains from or
otherwise place yourself under pecuniary obligation to any person/client with whom, you may be baving official

dealings.

5. TERMINATION
9.1 Your appointment can be terminated by the institution, without any reason, by giving you not less than

three months’ prior notice in writing or salary in fieu thereof.

9.2 if, your employment under this Agreement is terminated by reason of reconstruction or amalgamation of
the Institution and you are offered employment with any concern or undertaking resulting from the
reconstruction or amalgamation on terms and conditions substantially the same as the terms of this Agreement,
then you shall have no claim against the Institution in respect of the termination of your employment under this

Agreement, which claim in any case shall not exceed the compensation set out in 9.1 above.

9.3 You may terminate your employment with the Institution, without any cause, by giving not less than three

month’s prior natice or salary in lieu of notice period.

9.4 The Institution reserves the right to terminate your employment summarily without any notice period or
termination payment, if it has reasonable ground to believe you are guilty of misconduct or negligence, or have

committed any fundamental breach of contract or caused any loss to the Institution,

9.5 On the termination of your employment for whatever reason, you will return to the Institution all
property; documents and papers, both original and copies thereof, including any samples, literature, contracts
records, lists, drawings, blueprints, letters, notes, data and the like; and Confidential information, in your

possession or under your control relating to your employment or to clients’ business affairs.

pn 2



10. CONFIDENTIAL INFORMATION

10.1 During your employment with the Institution you will devote your whole time, attention and skill to the
best of your ability for its development and success. You shall not, directly or indirectly, engage or associate
yourself with, be connected with, concerned, employed or engaged in any other business or activities or any
other post or work part time or pursue any course of study whatsoever, without the prior permission of the
Institution.

10.2 On the termination of your employment with the Institution, howsoever arising, and for a period of six
months thereafter, you must not, neither on your behalf nor on behalf of any other person solicit business in
competition with the Institution from any clients of the Institution with whom, you have had dealings at any time

during the course of your employment with the Institution.

10.3 You must always maintain the highest degree of confidentiality and keep as confidential records,
documents and other Confidential information relating to the business of the Institution, which may be known to
you or confided in you by any means and you will use such records, documents and information only in a duly
authorized manner in the interest of the Institution. For the purposes of this clause ‘Confidential Information’
means information about the Institution’s business development and that of its customers which is not available to
the general public and which may be learnt by you in the course of your employment. This includes, but is not
limited to, information relating to the organization, its customer lists, employment policies, parsonnel, and
information about the Institution’s products, processes, research outcomes, including ideas, concepts,
projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records and other

documents containing such Confidential Information.

10.4 At no time will you remove any Confidential Information from the office without the permission of
Dean.
10.5 Your duty to safequard and not disclose Confidential Information will survive the expiration or

termination of this Agreement and / or your employment with the Institution.

70.6 Breach of the conditions of this clause will render you liable to summary dismissal under clause 10.4

above in addition to any other remedy the Institution may have against you under the then prevailing law.
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11, INTELLECTUAL PROPERTY

1.1 All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts,
which you may make or conceive, either solely or jointly with others, during the period of your employment, shali
be deemed to be the sole property of the tnstitution and you hereby waive any right, title or interest, if any in the
same in favour of the Institution. Further, it shall be your duty ta promptly reduce to writing and to disclose to the
Institution alf such inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts,

which you may make or conceive.

1.2 You agree to, at all times, assist the Institution in every proper way to patent or register the said ideas,
concepts, inventions, discoveries, improvements, copyrightable material and/or trademarks in any and all

countries and to vest title thereto in the Institution, its successors, assigns or nominees.

1.3 Your obligations under this clause will survive the expiration or termination of this Agreement and/or

your employment with the Institution.

12. OBLIGATIONS

12.1You exprassly agree to defend, indemnify and hold the Institution harmless from and against any and all

claims, demands, damages, injuries, expenses and liability arising from your acts or omissions,

12.2 You agree that you will defend, at your own expense, and will indemnify and hold the Institution
harmless from and against any and all damages, demands, expenses, claims, Hability, injuries, suits and
proceedings asserted or brought against the Institution on a claim that any materials, software or other writings or
articles developed by you for the Institution during the course of your performance under this Agreement

constitute an infringement of any patent or copyright, provided that you are promptly notified in writing.

13._NOTICES
Notices may be given by you to the Institution at place of waorking address, Notices may be given by the

Institution to you at the address intimated by you in the official records.

A~
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4. APPLICABILITY OF INSTITUTION POLICY

The Institution shall be entitled to make policy declarations from time to time pertaining to matters like leave
entitlement, maternity leave, employees’ benefits, working hours, transfer policies etc., and may alter the same
from time to time at its sole discretion. All such poticy decisions of the Institution shall be binding on you and shall

override this Agreement to that extent.

15. GOVERNING LAW/JURISDICTION

Your employment with the Institution is subject to Indian Laws. All disputes shall be subject to the exclusive

jurisdiction of Chennai Courts only,

16, ACCEPTANCE OF OUR OFFER

Please, confirm your acceptance of this contract of employment by signing and returning the duplicate copy

for my attention within 14 days of receipt of this letter.
We welcome you and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

for Chettinad Hospital & Research Institute,

Authorised Signatory

I, DR AGHEHAAR | SRyt hereby accept without any reservation whatsoever the above terms and conditions.

Funder take to abide by them and | will report for duty on.. 01211 a5,

(o Gewdd

Date: Signature of the Employee

pn
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Chettinad

Hospital & Research Institute

Dr.Ram Gopal C.N.
New No.31-A, Old No.zo,
First Cross Street,
Kasturibai Nagar,

Advyar,

Chennai - 600 020

Mob: 944420080

Date: 06.04.2015
CHRI/AO-DR/2015/ 009
Dear Dr.Ram Gopal C.N.

With reference to the discussion you had with us, we are pleased to offer you the position in our Institution. The
offeris subject to your acceptance of the following terrus snd condlitions.

Your job title will be Associate Professor, Department of AHS and you will report to the Director.

2 SALARY

3.1 Your place of posting will be at CHRI. You may however be required to work at any place of husiness
which the Institution has or may later acquire. The Institution may, after giving you reasonable nntice, transfer or
assign your service to any place of service of the Institution that may be presently operating, or which may

subsequently be acquired or established, in any part of India or abroad.

3.2 The Institution may also assign you to work, or utilize your services to any associate Institution,
subsidiary or other Institution/concern/organization /firm with whom the Institution may make such

arrangement or Agreement.

v
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3.3 You may be required by the Institution to make such tours as may be necessary in the interest of the
Institution’s development or as you may be directed by the fnstitution to make. The Institution shall reimburse to

you sll reasonable expenses incurred by you as per Institution policy.

4. CONTRACT OF EMPLOYMENT HOURS OF WORK

4.1 You will be on probation for one year from the date of joining and your service will be confirmed on
successful completion of your probation period at the sole discretion of the management. During the probation ,
the appointment can be terminate by either side after giving one months’ aotice in writing or in lieu of notice by

paying one month salary.

4.2 The normal working days are Monday through Saturday. You will be required to work for such hours
as are necessary for the proper discharge of your duties to the Institution. The normal working hours are from

8.30 AM 1o 04.00 PM and if necessary for additional hours depending on your responsibilities.

4.3 You are advised to record your attendance while coming 'IN' and going 'OUT" in anyone of the Bio

Metric reader kept in at various places.

5. LEAVE/HOLIDAYS

5.1 You are entitled to a paid leave of 12 calendar days per calendar year in addition to casual leave of

12 Days (Jan - jJune-6days and July -Dec -6days) per Calendar year

5.2 The Institution shall notify a list of declared holidays in the beginning of each year. For the purposes

of this clause, the Holiday year shall be 1 January to 31" December of that Calendar year.

5.3 You are entitled for 6 days Sick Leave per Calendar year, and 12 days Earning Leave sfter completion

of one year.

6. NATURE OF DUTIES

You will perform to the best of your ability all the duties, as are inherent in your post and such additional
duties as the Institution may call upon you to perform, from time to time. Your specific duties are set aut during

the course of the personal discussion you had with us at the time of selection.




7. INSTITUTION PROPERTY

You will always maintain in good condition institution Property, which may be entrusted to you for official use
during the course of your employment and shall retucn all such property to the tnstitution prior to relinquishment

of your charge, failing which the cost of the same will be recoverad fram you by the Institution.

8. BORROWINGS/ACCEPTING GIFTS

You will not borrow or accept any money, gift, reward of compensation for your personal gains from or

otherwise place yourself under pecuniary obligation to any person/client with whom, you may be having official

dealings.

9.1 Your appointment can be terminated by the Institution, without any reason, by giving you not less than

three months prior notice in writing or salary in lieu thereof,

9.2 i, your employment under this Agreement is terminated by reason of reconstruction of amatgamation
of the Institution and you are offered employment with any concern or undertaking resulting from the
reconstruction or amalgamation on terms and conditions substantially the same as the terms of this Agreement,
then you shall have no claim against the {nstitution in respect of the termination of your employment under this

Agreement, which claim in any case shatl not exceed the compensation setoutin g.3 above.

g.3 You may terminate your employment with the Institution, without any cause, by giving not less than

three months prior notice or salary in lieu of notice period.

9.4 The Institution reserves the right to terrainate your employment summarily without any notice period
of termination payment, if it has reasonable ground to believe you are quilty of misconduct or negligence, of have

committed any fundamental breach of contract or caused any loss to the Institution,

9.5 On the termination of your employment for whatever reason, you will return to the institution all
property; documents and papers, both viiginal and copies thereof, including any samples, literature, Contracts
records, lists, drawings, blueprints, letters, notes, data and the like; and Confidential Information, in your

possession or under your control relating to your employment orto clients’ business affairs.

e
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10. CONFIDENTIAL INFORMATION

10.1 During your employment with the [nstitution you will devote your whole time, attention and skill to
the best of your ability for its development and success. You shall not, directly or indirectly, engage or associate
yourself with, be connected with, concerned, employed or engaged in any other business or activities or any
other post or work part time or pursue any course of study whatsoever, without the prior permissien of the
fnstitution,

10.2 On the termination of your employment with the Institution, howsoever arising, and for a period of
six months thereafter, you must not, neither on your behalf nor on behalf of any other person solicit business in
competition with the nstitution frbm any clients of the Institution with whom, you have had deslings at any time

during the course of your employment with the Institution.

10.3 You must always maintain the highest degree of confidentiality and keep as confidential records,
documents and other Confidential information relating to the business of the Institution, which may be known to
you or confided in you by any means snd you will use such records, documents and information only in a duly
authorized manner in the interest of the Institution. For the purposes of this clause ‘Confidential Information’
means information ahout the Institution’s business development and that of its customers which is not available to
the general public and which may be learnt by you in the course of your employment. This includes, but is not
limited to, information relating to the organization, its customer lists, employment policies, personnel, and
information about the lnstitution's products, processes, research outwuines, including ideas, concepts,
projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records and other

documents containing such Confidential Information.

10.4 At no time will you remove any Confidential Information from the office without the permission of
Dean.
10,5 Your duty to safeguard and not disclose Confidential Information will survive the expiration or

termination of this Agreement and /or your employment with the Institution.

10.6 Breach of the conditions of this clause will render you liable to summary dismissal /termination under
clause 10.4 above in addition to any other remedy the Institution may have against you ynder the then prevailing

law.
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1. INTELLECTUAL PROPERTY

1 All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts,
which you may make or conceive, either solely or jointly with others, during the period of your employment, shall
be deemed to be the sole property of the Institution and you hereby waive any right, title or interest, if any in the
same in favor of the Institution, Further, it shall be your duty to promptly reduce to writing and 1o disclose to the
Institution all such inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts,

which you may make or conceive,

T2 You agree to, at all times, assist the Institution in every proper way 1o patent or register the said
ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or trademarks in any and all

countries and to vest title thereto in the fnstitution, its successors, assigns of nominees.

7.3 Your obligations under this clause will survive the expiration or termination of this Agreement

and/oryour employment with the Institution.

2. OBLIGATIONS
12.1 You expressly agree to defend, indemnify and hold the Institution harmless from and against any and

all claims, demands, damages, injuries, expenses and lizbility arising from your acts or omissions.

12.2 You agree that you will defend, at your own expense, and will indemnify and hold the Institution
harmless from and against any and alf damages, demands, expenses, claims, liability, injuries, suits and
proceedings asserted or brought against the Institution on a claim that any materials, software or other writings or
articles developed by you for the Institution during the course of your performance under this Agreement

constitute an infringement of any patent or copyright, provided that you are promptly notified in writing.

13. NOTICES
Notices may be given by you to the Institution at place of working address. Notices may be given by the

Institution to you at the address intimated by you in the official records.

7
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14. APPLICABILITY OF INSTITUTION POLICY

The tnstitution shall be entitled to make policy declarations from time to time pertaining to matters like leave
entitlement, maternity leave, employees’ benefits, working hours, transfer policies etc., and may alter the same
from time to time at its sole discretion. Alf such policy decisions of the {nstitution shall be binding on you and shall

override this Agreement to that extent,

15. GOVERNING LAW /JURISDICTION

Your employment with the Institution is subject to fndian Laws. All disputes shall be subject to the exclusive

jurisdiction of Chennai Courts only.

16. ACCEPTANCE OF OUR OFFER

Please, confirm your acceptance of this contract of employment by signing and returning the duplicate copy

for my attention within 14 days of receipt of this letter,
We welcome you and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

For Chettinad Hospital & Research Institute,

Authorized Signatory
\

A Cond  NAM G L do hereby accept without any reservation whatsoever the above tarms

and conditions. { under take to abide by them and T will reportfor dutyon......oocovrnrin,

f,,L

s 7\\ g

Date: (;/[’(//(QF IS Signature of the Employee
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Chettinad Mospital & Research Insusute Rafiv Candh Salai, Kelambakkam, Kancheepuram Dist. Tarnit Nadu Gog 03 india 9 o
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Chettinad

Hospital & Research Institute

Dr. Kumar Ebenezar. K
No.1g/3, Raja Rajan Nagar Extn,
Vi Cross,

Trichy,

Pin- 62000,

Mob : 9489114626

Date: v7.10.20M

CHRIJAO-DR/ 201112/ 072

Dear Dr. Kumar Ebenezar. K

With reference to the discussion you had with us, we are pleased to offer you the position in our Institution for s
period of two year from the date of joining. The offer is subject to your acceptance of the following terms and

conditions.

Your job title will be Assistant Professor, Department of Medicat Bio Nanotechnology and you will report to

Dr.Murugesan.R

2. SALARY
Your gross monthly salary is Rs: 42000 /- { Rupees Forty Two Thousand Only Per Month) which is inclusive
of all benefits {such as Basic pay inclusive of DA, Fixed HRA, Conveyance ,Special and other allowances etc) ail

converted into manthly benefits.

3. PLACE OF POSTING

3.1 Your place of posting will be at CHRI. You may however be required to work at any place of business
which the Institution has or may later acquire. The Institution may, after giving you reasonable notice, transfer or
assign your service to any place of service of the Institution that may be presently operating, or which may

subsequently be acquired or established, in any part of India or abroad.
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3.2 The Institution may also assign you to work, or utilize your services to any associate Institution,
subsidiary or other Institution/concern/organization/firm with whom the Institution may make such

arrangement of Agreement.

3.3 You may be required by the Institution to make such tours as may be necessary in the interest of the
Institution’s development or as you may be directed by the Institution to make. The Institution shall reimburse to

you all reasonable expenses incurred by you as per institution policy.

4. HOURS OF WORK
4.1 The normal working days are Monday through Ssturday. You will be required to work for such hours
as are necessary for the proper discharge of your duties to the Institution. The normal working hours are from

8.30 AM to 04.00 PM and if necessary for additional hours depending on your responsibilities.

4.2 You are advised to record your attendance while coming ‘IN’ and going 'OUT in anyone of the Bio

Metric readers kept in st various places.

5. LEAVE/HOLIDAYS

5.1 You are entitled to a paid leave of 11 calendar days per calendar year in addition to casual leave of

12 Days {Jan - june-6days and July -Dec -6days Jper Calendar year

5.2 The Institution shall notify a list of declared holidays in the beginning of each year. For the purposes

of this clause, the Holiday year shall be 1 January to 31" December of that Calendar year.

5.3 Youare entitled for 6 days Sick Leave per Calendar year, and 12 days Earning Leave after completion

of oneyear.

6. NATURE OF DUTIES

You will perform to the best of your ability all the duties, as are inherent in your post and such additional
duties as the Institution may call upon you to perform, from time to time. Your specific duties are set out during

the course of the personal discussion you had with us at the time of selection.

4
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7. INSTITUTION PROPERTY

You will always maintain in good condition Institution Property, which may be entrusted to you for official use
during the course of your employment and shall return all such property to the Institution prior to relinquishment

of your charge, failing which the cost of the same will be recovered from you by the Institution.

8. BORROWINGS/ACCEPTING GIFTS

You will not borrow or accept any money, gift, reward or compensation for your personal gains from or
otherwise place yourself under pecuniary obligation to any person/client with whom, you may be having official

dealings.

MINATION
9.1 Your appointment can be terminated by the Institution, without any reason, by giving you not less than

three months’ prior notice in writing or salary in lieu thereof.

9.2 If, your employment under this Agreement is terminated by reason of reconstruction or amalgamation
of the Institution and you are offered employment with any concern or undertaking resulting from the
reconstruction or amalgamation on terms and conditions substantially the same as the terins of this Agreement,
then you shall have no claim against the Institution in respect of the termination of your employment under this

Agreement, which claim in any case shall not exceed the compensation set outin g.1above.

9.3 You may terminate your employment with the Institution, without any cause, by giving not less than

three month's prior notice or salary in llet of notice period.

y.4 The Institution reserves the cight to terminate your employment summarily without any notice period
or termination payment, if it has reasonable ground to believe you are guilty of misconduct or negligence, or have

committed any fundamental breach of contract or caused any loss to the institution.

9.5 On the termination of your employment for whatever reason, you will return to the Institution all
property; documents and papers, both original and copies thereof, including any samples, litersture, contracts
records, lists, drawings, blueprints, letters, notes, data and the like; and Confidential Information, in your

possession or under your control relating to your employment or to clients’ business affairs.



10. CONFIDENTIAL INFORMATION

10.1 During your employment with the Institution you will devote your whole time, attention and skill to
the best of your ability for its development and success. You shall not, directly or indirectly, engage or associate
yourself with, be connected with, concerned, employed or engaged in any other business or activities or any
ather post or work part time or pursue sny course of study whatsoever, without the prior permission of the
fnstitution.

10 2 On the termination of your employment with the Institution, howsoever arising, and for a period of
six months thereafter, you must not, neither on your behalf nor on behalf of any other person sclicit business in
competition with the Institution from any clients of the Institution with whom, you have had dealings at any time

during the course of your employment with the Institution.

10.3 You must always maintain the highest degree of confidentiality and keep as confidential records,
documents and other Confidential information relating to the business of the Institution, which may be known to
you or confided in you by any means and you will use such records, documents and information only in & duly
authorized manner in the interest of the Institution. For the purposes of this clause ‘Confidential Information’
means information about the Institution’s business development and that of its customers which is not available to
the general public and which may be learnt by you in the course of your employment. This includes, but is not
fimited to, information relating to the organization, its customer lists, employment policies, personnel, and
information about the Institition’s products, processes, research outcomes, including ideas, concepts,
projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records and other

documents containing such Confidential Information.

10.4 At no time will you remove any Confidential Information from the office without the permission of

Dr. Murugesan. R

10.5 Your duty to safeguard and not disclose Confidential information will survive the expiration or

termination of this Agreement and /or your employment with the [nstitution.

10.6 Breach of the conditions of this clause will render you liable to summary dismissal under clause 10.4

above in addition to any other remedy the Institution may have against you under the then prevailing law.



- INTELLECTUAL PROPERTY

1.1 All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts,
which you may make or conceive, either solely or jointly with others, during the period of your employment, shall
be deemed o be the sole property of the Institution and you hereby waive any right, title or interest, if any in the
same in favour of the Institution. Further, it shall be your duty to promptly reduce to writing and to disclose to the
Institution all such inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts,

which you may make or conceive.

1.2 You agree to, at all times, assist the Institution in every proper way to patent or register the said
ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or trademarks in any and all

countries and to vest title thereto in the lnstitution, its SUCCESSOTS, 35signs or nominees.

1.3 Your obligations under this clause will survive the expiration or termination of this Agreement

and/or your employment with the Institution,

12. OBLIGATIONS
12,1 You expressly agree to defend, indemnify and hold the Institution harmiess from and against any and

all clairns, demands, damages, injuries, expenses and liability arising from your acts or omissions.

12.2 You agree that you will defend, at your own expense, and will indemnify and hold the Institution
harmless from and against any and szl damages, demands, expenses, claims, liability, injuries, suits and
proceedings asserted or brought against the Institution on a claim that any materials, software or other writings or
articles developed by you for the Institution during the course of your performance under this Agreement

constitute an infringement of any patent or copyright, provided that you are promptly notified in writing.

13. NOTICES
Notices may be given by you to the Institution at place of working address. Notices may be given by the

Institution to you at the address intimated by you in the official records.

(P
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4. APPLICABILITY OF INSTITUTION POLICY

The Institution shall be entitled to make policy declarations from time to time pertaining to matters like leave
entitlement, maternity leave, employees’ benefits, working hours, transfer policies etc., and may alter the same
from time to time at its sole discretion. All such policy decisions of the institution shall be binding on you and shall

override this Agreement to that extent.

5. GOVERNING LAW /JURISDICTION

Your employment with the institution is subject to Indian Laws. All disputes shall be subject to the exclusive

jurisdiction of Chennai Courts only.

16, ACCEPTANCE OF OUR OFFER

Please, confirm your acceptance of this contract of employment by signing and returning the duplicate copy

for my attention within 14 days of receipt of this letter.
We welcome you and lock forward to receiving your acceptance and to working with you.

—  Yours Sincerely,

for Chettinad Hospital & Research Institute,

Authorized Signatory

i, d&*&iﬁm{%@?’@fafo hereby accept without any reservation whatsoever the above terms and conditions.
tunder take to abide by them and | will report for duty an.ﬂ/.fQJW/i.,

Date: {Bq'/ f(;’/?"{)” Sig}{atureofthe Employee /§
L
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Chettinad Hospral & Research Institute Kajiv Gandhi Salas, Kelambakkam, Eancheep

e F o {0Y 44 4741 10m meitsichetiinadheaithaity com v

sitheity ram

- Chettinad

‘Hospital & Research Institute

Dr.Surajit Pathak
Habra Staff Quarters,
Po-Habra,

Dist - 24 pgs (N),
WoestBengal - 743 263,
Mob: guo2737622
Date:12.08.2015
CHRI/AO-DR/ 2015/ 05
Dear Dr.Sursjit Pathak

With reference to the discussion you had with us, we are pleased to offer you the position in our Institution. The
offer is subject to your acceptance of the following terms and conditions.

1. JOBTITLE

Your job title will be Assistant Professor, Department of AHS and you will report to the Director,

2. SALARY

You will be paid a monthly salary as per the annexure.

3. PLACE OF POSTING

3.1 Your place of posting will be at CHRI. You may however be required to work at any place of business
which the Institution has or may later acquire. The Institution may, after giving you reasonable notice, transfer or
assign your service to any place of service of the Institution that may be presently operating, or which may

subsequently be acquired or established, in any part of India or abroad,

3-2 The Institution may also assign you to work, or utilize your services to any associate Institution,
subsidiary or other Institution/concern /organization/firm with whom the Institution may make such

arrangement or Agreement.

s oA
{ Qe ceit e
b it

- ] C Q&'Q e

&\?’ﬁ% 11 \%) \ \ 5

¢

V&

Registered Office Rani Seethai Hall, 5th Floor, a3 Anna Salai, Chenoai, Tamil Nadu 600 006 India



3.3 You may be required by the lastitution to make such tours as may be necessary in the interest of the
Institution’s development or as you may be directed by the Institution to make. The Institution shall reimburse to

you all reasonable expenses incurred by you as per Institution policy.

4. CONTRACT OF EMPLOYMENT HOURS OF WORK

4.1 You will be on probation for one year from the date of joining and your service will be confirmed on
successful completion of your probation period at the sole discretion of the management. During the probation ,
the appointment can be terminate by either side after giving one months’ notice in writing or in lieu of notice by

paying one month salary.
4.2 The normal working days are Monday through Saturday. You will be required to work for such hours
as are necessary for the proper discharge of your duties to the Institution. The normal working bours are from

8.30 AMto 04.00 PM and if necessary for additional hours depending on your responsibilities.

4.3 You are advised to record your attendance while coming IN' and going 'OUT" in anyone of the Bio

Metric reader keptin at various places.

5. LEAVE/HOLIDAYS

5.1 You are entitled to 3 paid leave of 12 calendar days per calendar year in addition to casual leave of

12 Days (Jan ~ June-6days and July -Dec -6days) per Calendar year

5.2 The Institution shall notify a list of declared holidays in the beginning of each year. For the purposes

of this clause, the Holiday year shall be 1" January to 31" December of that Calendar year.

5.3 You are entitled for 6 days Sick Leave per Calendar year, and 12 days Earning Leave after completion

of one year.

6. NATURE OF DUTIES

You will perform to the best of your ability all the duties, as are inherent in your post and such additional
duties as the Institution may call upon you to perform, from time to time. Your specific duties are set out during

the course of the personal discussion you had with us at the time of selection,

WA\/
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7- INSTITUTION PROPERTY
You will always maintain in good condition Institution Property, which may be entrusted to you for official use
during the course of your employment and shall return all such property to the Institution prior to refinquishment

of your charge, failing which the cost of the same will be recovered from you by the Institution,

You will not borrow or accept any money, gift, reward or compensation for your personal gains from or
otherwise place yourself under pecuniary obligation to any person/client with whom, you may be having officisl

dealings.

9. TERMINATION

9.1 Your appointment can be terminated by the Institution, without any reason, by giving you not less than

three months prior notice in writing or salary in lieu thereof.

9.2 lf, your employment under this Agreement is terminated by reason of reconstruction or amalgamation
of the Institution and you are offered employment with any concern or undertaking resulting from the
reconstruction or amalgamation on terms and conditions substantially the same as the terms of this Agreement,
then you shall have no claim against the Institution in respect of the termination of your employment under this

Agreement, which claim in any case shall not exceed the compensation set out in 9.1above,

9-3 You may terminate your employment with the Institution, without any cause, by giving not less than

three months prior notice or salary in lieu of notice period.

9.4 The Institution reserves the right to terminate your employment summarily without any notice period |
or termination payment, if it has reasonable ground to believe you are guilty of misconduct or negligence, or have

committed any fundamental breach of contract or caused any loss te the Iastitution,

9.5 On the termination of your employment for whatever reason, you will return to the Institution all
property; documents and papers, both original and copies thereof, including any samples, literature, contracts
records, lists, drawings, blueprints, letters, notes, data and the tike; and Confidential Information, in your

possession or under your control relating to your employment or to clients’ business affairs.

Vs



10. CONFIDENTIAL INFORMATI

10.1 During your employment with the Institution you will devote your whole time, attention and skill 1o
the best of your ability for its development and success. You shall not, directly or indirectly, engage or associate
yourself with, be connected with, concerned, employed or engaged in any other business or activities or any
other post or work part time or pursue any course of study whatsoever, without the prior permission of the
lastitution.

10.2 On the termination of your employment with the Institution, howsoever arising, and for a period of
six months thereafter, you must not, neither on your behalf nor on behalf of any other person solicit business in
competition with the Institution from any clients of the lnstitution with whom, you have had dealings at any time

during the course of your employment with the Institution.

10.3 You must always maintain the highest degree of confidentiality and keep as confidential records,
documents and other Confidential information relating to the business of the Institution, which may be knowr to
you or confided in you by any means and you will use such records, documents and information only in a duly
authorized manner in the interest of the Institution. Eor the purposes of this clause ‘Confidential Information’
means information about the Institution’s business development and that of its customers which is not available to
the general public and which may be learnt by you in the course of your employment. This includes, but is not
limited to, information relating to the organization, its customer fists, employment policies, personnel, and
information about the Institution’s products, processes, research outcomes, including ideas, concepts,
projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records and other

documents containing such Confidential Information.

10.4 At no time will you remove any Confidential Information from the office without the permission of
Director,
10.5 Your duty to safeguard and not disclose Confidential Information will survive the expiration or

termination of this Agreement and/or your employment with the Institution.
10.6 Breach of the conditions of this clause will render you liable to summary dismissal /termination under:

clause 10.4 above in addition to any other remedy the Institution may have against you under the then prevailing

law.
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. INTELLECTUAL PROPERTY

1.1 All inventions, discoveries, improvements, copyrightable material, trademarks idess and concepts,
which you may make or conceive, either solely or jointly with others, during the period of your employment, shall
be deemed to be the sole property of the tnstitution and you hereby waive any right, title or interest, if any in the
same in favor of the Institution. Further, it shall be your duty to promptly reduce to writing and to disclose to the
Institution all such inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts,

which you may make or conceive.

1.2 Yeu agree to, at all times, assist the Institution in every proper way to patent or register the said
ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or trademarks in any and all

countries and to vest title thereto in the Institution, its successors, assigns or nominees.

1.3 Your obligations under this clause will survive the expiration or termination of this Agreement

and/or your employment with the Institution.

12. OBLIGATIONS
12.1 You expressly agree to defend, indemnify and hold the Institution harmless from and against any and

all claims, demands, damages, injuries, expenses and Hiability arising from your acts or omissions.

12.2 You agree that you will defend, at your own expense, and will indemnify and hold the Institution
harmless from and against any and all damages, demands, expenses, claims, liability, injuries, Suits and
proceedings asserted or brought against the Institution on a claim that any materials, software or other writings or
articles developed by you for the Institution during the course of your performance under this Agreement

constitute an infringement of any patent or copyright, provided that you are promptly notified in writing,

13. NOTICES
Notices may be given by you to the Institution at place of working address. Notices may be given by the

Institution to you at the address intimated by you in the official records,



4. APPLICABILITY OF INSTITUTION POLICY

The Institution shall be entitled 10 make policy declarations from time to time pertaining to matters like leave
entitlement, maternity leave, employees’ benefits, working hours, transfer policies etc., and may alter the same
from time to time at its sole discretion. All such policy decisions of the Institution shall be binding on you and shall

override this Agreement to that extent.

15. GOVERNING LAW /JURISDICTION

Your employment with the Institution is subject to Indian Laws. All disputes shall be subject to the exclusive

jurisdiction of Chennal Courts only.

16, ACCEPTANCE OF OUR OFFER

Please, confirm your acceptance of this contract of employment by signing and returning the duplicate copy

for my attention within 14 days of receipt of this letter.
We welcome you and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

For Chettinad Hospital & Research Institute,

Authorized Signatory

Suvord + Paﬁtm(&
Date: g | /Gg! 15 Signature'of the Employee
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Chettinad Hospitai & Research Institute Rajiv Gandhi Salai, Kelambakkam, Kancheepucam Dist. Tamil Nadu 603103 India
T+91(0) 44 47411000, 3300 F+91(0) 44 4747 101 mail@chertinadheaithdty.com www.chettinadheaHhcity.com

Chettinad

Hospital & Research Institute

Dr.Gowtham Kumar.§
Emp. No. 20\90,
Assistant Professor,
Department of Genetics,
CHRI,

Padur.

CHRI/REV /2012-13 /116

Dt :02.01.2012

Dear Dr.Gowtham Kumar.S,
Sub: Revision of Salary ~Reg.
1. SALARY

The Management is happy to revise your salary from Rs.30000/- per month to Rs.34000/-(Rupees Thirty Four
Thousand Only per month) which is inclusive of all benefits (Basic pay inclusive of DA, Fixed HRA, Conveyance and
other allowances etc all converted into monthly benefits) with effect from +* January 2012 based on your
performance and contribution.

2. PLACEOF POSTING

2.1 Your place of posting will be at CHRI. You may however be required to work at any place of business
which the Institution has or may later acquire. The Institution may, after giving you reasonable notice, transfer or
assign your service to any place of service of the Institution that may be presently operating, or which may

subsequently be acquired or established, in any part of India or abroad.

2.2 The Institution may also assign you to work, or utilize your services to any associate Institution, subsidiary

or other lnstitution/concern/organization/firm with whom the Institution may make such arrangement or

Agreement.
N
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2.3 You may be required by the Institution to make such tours as may be necessary in the interest of the
Institution’s development or as you may be directed by the Institution to make. The Institution shall reimburse to

you all reasonable expenses incurred by you as per Institution policy.

3. HOURS OF WORK

3.1 You will adhere to the working hours of the Institution including workings/postings at various Health

Centers or at the discretion of the management.

3-2 You are advised to record your attendance while coming ‘IN’ and going ‘OUT” in anyone of the Bio

Metric reader kept in at various places.

4. LEAVE/HOLIDAYS

4.1 You are entitled to a paid leave of 12 calendar days per calendar year In addition to casual leave of

12 Days (Jan - June-6days and July -Dec -6days) per Calendar year

4.2 The Institution shall notify a list of declared holidays in the beginning of each year. For the purposes

of this clause, the Holiday year shall be 1" January to 31" December of that Calendar year.
4.3 Youare entitled for 6 days Sick Leave per Calendar year.

5. NATURE OF DUTIES

You will perform to the best of your ability all the duties, as are inherent in your post and such additional
duties as the Institution may call upon you to perfarm, from time to time. Your specific duties are set out during

the course of the personal discussion you had with us at the time of selection.

6. INSTITUTION PROPERTY

You will always maintain in good condition Institution Property, which may be entrusted to you for official
use during the course of your employment and shall return all such property to the Institution prior to

relinquishment of your charge, failing which the cost of the same will be recovered from you by the Institution.



7. BORROWINGS /ACCEPTING GIFTS

You will not borrow or accept any money, gift, reward or compensation for your personal gains from or
otherwise place yourself under pecuniary obligation to any person/client with whom, you may be having official

desalings.
8. TERMINATION

8.1 Your appointment can be terminated by the Institution, without any reason, by giving you not less

than three months’ prior notice in writing or salary in lieu thereof.

8.2f, your employment under this Agreement is terminated by reason of reconstruction or amalgamation
of the Institution and you are offered employment with any concern or undertaking resulting from the
reconstruction or amalgamation on terms and conditions substantially the same as the terms of this Agreement,
then you shall have no claim against the Institution in respect of the termination of your employment under this

Agreement, which claim in any case shall not exceed the compensation set out in 8.1 above.

8.3 You may terminate your employment with the Institution, without any cause, by giving not fess than

three month's prior notice or salary in lieu of notice period.

8.4 The Institution reserves the right to terminate your employment summarily without any notice period
or termination payment, if it has reasonable ground to believe you are guilty of misconduct or negligence, or have

committed any fundamental breach of contract or caused any loss to the Institution.

8.5 On the termination of your employment for whatever reason, you will return to the Institution all
property; documents and papers, both original and copies thereof, including any samples, literature, contracts
records, lists, drawings, blueprints, letters, notes, data and the like; and Confidential Information, in your

possession or under your control relating to your employment or to clients’ business affairs.
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9. CONFIDENTIAL INFORMATION

9.1 During your employment with the Institution you will devote your whole time, attention and skill to
the best of your ability for its development and success. You shall not, directly or indirectly, engage or associate
yourself with, be connected with, concerned, employed or engaged in any other business or activities or any
other post or work part time or pursue any course of study whatsoever, without the prior permission of the

Institution.

9.2 On the termination of your employment with the Institution, howsoever arising, and for a period of
six months thereafter, you must not, neither on your behalf nor on behalf of any other person solicit business in
competition with the Institution from any clients of the Institution with whom, you have had dealings at any time

during the course of your employment with the Institution.

9.3 You must always maintain the highest degree of confidentiality and keep as confidential records,
documents and other Confidential information relating to the business of the Institution, which may be known to
you or confided in you by any means and you will use such records, documents and information only in a duly
authorized manner in the interest of the Institution. For the purposes of this clause ‘Confidential Information’
means information about the Institution’s business development and that of its customers which is not available to
the general public and which may be learnt by you in the course of your employment. This includes, but is not
limited to, information relating to the organization, its customer lists, employment policies, personnel, and
information about the Institution’s products, processes, research outcomes, including ideas, concepts,
projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records and other

documents containing such Confidential Information.

9-4 At no time will you remove any Confidential information from the office without the permission of

Dean.

9.5 Your duty to safeguard and not disclose Confidential Information will survive the expiration or

termination of this Agreement and/or your employment with the Institution,

9.6 Breach of the conditions of this clause will render you liable to summary dismissal under clause 9.4

above in addition to any other remedy the Institution may have against you under the then prevailing law.
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10. INTELLECTUAL PROPERTY

10.1 All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts,
which you may make or conceive, either solely or jointly with others, during the period of your employment, shall
be deemed to be the sole property of the Institution and you hereby waive any right, title or interest, if any in the
same in favour of the Institution. Further, it shall be your duty to promptly reduce to writing and to disclose to the
Institution all such inventions, discoveries, improvements, copyrightable material, trademarks ideas and

concepts, which you may make or conceive.

10.2  You agree to, at all times, assist the Institution in every proper way to patent or register the said
ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or trademarks in any and all

countries and to vest title thereto in the Institution, its successors, assigns or nominees.

10.3 Your obligations under this clause will survive the expiration or termination of this Agreement

and/or your employment with the Institution.
1. OBLIGATIONS

11.1 You expressly agree to defend, indemnify and hold the Institution harmless from and against any and

all claims, demands, damages, injuries, expenses and liability arising from your acts or omissions.

11.2 You agree that you will defend, at your own expense, and will indemnify and hold the Institution
harmless from and against any and all damages, demands, expenses, claims, liability, injuries, suits and
proceedings asserted or brought against the Institution on a claim that any materials, software or other writings or
articles developed by you for the Institution during the course of your performance under this Agreement

constitute an infringement of any patent or copyright, provided that you are promptly notified in writing.
12. NOTICES

Notices may be given by you to the Institution at place of working address. Notices may be given by the

Institution to you at the address intimated by you in the official records.
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13. APPLICABILITY OF INSTITUTION POLICY

The Institution shall be entitled to make policy declarations from time to time pertaining to matters like leave
entitlement, maternity leave, employees’ benefits, working hours, transfer policies etc., and may alter the same
from time to time at its sole discretion. All such policy decisions of the Institution shall be binding on you and shall

override this Agreement to that extent.

14. GOVERNING LAW/JURISDICTION

Your employment with the Institution is subject to Indian Laws. All disputes shall be subject to the exclusive

jurisdiction of Chennai Courts only,

All other terms and conditions mentioned in your appointment order remain unaltered.

We wish you all the best and expect your valuable contribution towards the growth of the Institution.

Thanking you,

Sincerely Yours,

For Chettinad Hospital & Research Institute,

Authorized Signatory
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Chestinad Hospital & Resesrch Institute 5 i Gandhi Salal, Kelsmbakkam, Kancheepuram Dist. Tamil Nadu 603 10, indR
T+ 91{0) 44 47411000, 3300 Fegi{o) 4. 741100 mail@cherinadhealthcity.com www.chettinadhealthcity com

; Chettin ad

t Hospital & lesearch Institute

D¢, Shoba Narayan
1¢A, Madurakali Nagar,
N adipakkam,
Chennai-600091

N.ab: 9840825263

Date: 28.06.2014

CHRI/AO-DR/2014/047

Dear Dr. Shoba Narayan

with reference to the discussion you had with us, we are pleased to offer you the position in ouf Institution. The

effer is subject to your acceptance of the following terms and conditions.

. JOBTITLE

Your job title will be Assistant professar, Department of AHS and you will report to the Director.

2. SALARY

You will be paid a monthly salary ¢ per the annexure.

3. PLACE OF POSTING

3.1 Your place of posting will be at CHRI. You may however be required to work at any place of business
which the Institution has or may later acquire. The !nstif’ution may, after giving you reasonable notice, transfer of
assign your service to any place of rervice of the Institution that may be presently operating, of which may

subsequently be acquired or establish.:d, inany part of india or abroad.
3.2 The {nstitution may also assign you to work, or utilize your services to any associate Institution,

subsidiary or other institution/cc.ncem/organizatiem/ﬁfm with whom the Institution may make such

arrangement of Agreemem.

VS
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3.3 You may be 1t quired by the Institution to make such tours as may be ns tessary in the interest of the
Institution’s development or as you may be directed by the Institution to make. The institution shall reimburse to

you sll reasonable expenses incurred by you as per institution policy.

4. CONTRACT OF EMPLOYMENT HOURS OF WORK

4.1 You will be on probation for one year from the date of joining and your service will be confirmed on
successful completion of your probation period at the sole discretion of the management. During the probation,
the appointment can be terminate by either side after giving one months’ notice in writing or in lieu of notice by

paying one month salary.
4.2 The normal working days are Monday through Saturday. You will be required to work for such hours
as are necessary for the proper discharge of your duties to the Institution. The normal working hours are from

8.30 AM to 04.00 PMand if necessary for additional hours depending on your responsibilities.

4.3 You are sdvised to record your attendance while coming ‘1IN’ and going ‘QUT’ in aryone of the Bio

Metric reader kept in at various places.

| . LEAVE/HOLIDAYS

5. You are entitled to a paid leave of 12 calendar days per calendar year in addition to casual leave of

12 Days (Jan - June-odays and july -Dex -6days) per Calendar year

5.2 The Institution shall notify a list of declared holidays in the beginning of each year. For the purposes

of this clause, the Holiday year shall be 1" January to 37" December of that Calendar year.

5.3 Youzreentitled for 6 days Sick Leave per Calendar year, and 12 days Earning Leave after completion

of one year.

6. NATUREOF DUTIES

You will perform to the best of your ability afl the duties, as are inherent in your post and such additional
duties as the institution may call upan you to perform, from time to time. Your specific dutics are set out during

the course of the personal discussion you had with us at the time of selection.

v
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5. INSTITUTION PR ERTY

You will always m" “ntain in good condition Institution Property, which may b entrusted to you for officisl use
during the course of v wur employment and shall return all such property to the f:-stitution prior to relinquishment

of your charge, failing which the cost of the same will be recovered from you by “he Institution.

8. 80RROWINGS/AACCEPT!NG GIFTS

You will not boirow -of accept any money, gift, reward or compensatict: for your personal gains from or
otherwise place yourself under pecuniary obligation to any person/client with whom, you may be having official

dealings.

9. TERMINATION

9.1 Your appointment can be terminated by the Institution, without any reason, by giving you not less than

three months prior aotice in writing of salary in lieu thereof.

g.2 If, your employment under this Agreement is terminated by reason of reconstruction of amalgamation
of the Institution and you are offered employment with any concern of undertaking resulting from the
reconstruction i amalgamation or terms and conditions substantially the same as the terms of this Agreement,
then you shali have no claim against the Institution in respedt of the termination of your employment undes this

Agreement, which claim in any cace shall not exceed the compensation set 2uting.1 above.

9.3 You «ay terminate your employment with the Institution, without any cause, by giving not less than

three months prior notice of salary in lieu of notice period,

g.4 The lnstitution reserves the right to terminate your employment surnmarily without any notice period
of termination payment, if it has reasonable ground to believe you are guilty of misconductof negligence, or have

committed anv fundamental breach of contract or caused any loss to the Institution.

9.5 On the termination of your employment for whatever reason, you will return to the {nstitution all
property; documents and papers, both original and copies thereof, including any samples, literature, contracts
records, lists, drawings, blueprints, letters, notes, data and the like; and Confidential information, in your

possession or under your control relating to your employment or to clients’ business affalrs.

-
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10. CONFIDEN" ALINFORMATION

10.1 Durit * your employment with the Institution you will devote vour whole time, attention and skill to
the best of your  ility for its development and success. You shall not, dircctly or indirectly, engage or associste
yourself with, L connected with, concerned, employed or engaged in sny other business or activities or any
other post or v~rk part time or pursue any course of study whatsoever, without the prior permission of the
Institution.

10.2 On “he termination of your employment with the Institution, howsoever arising, and for a period of
six months ther zafter, you must not, neither on your behalf nor on behalf of any other person solicit business in
competition with the Institution from any clients of the Institution with whom, you have had dealings at any time
during the couise of your employment with the Institution.

10.3 You must slways maintain the highest degree of confidentiality and keep as confidential records,
documents and other Confidential information relating to the business of the Institution, which may be known to
you or tonfided in you by any means and you will use such records, documents and information only in a duly
authorized rianner in the interest of the Institution. For the purposes of this clause ‘Confidential Information’
means inforivation about the institution’s business development and that of its customers which is not available to
the geners! oublic and which may be learnt by you in the course of vour employment. This includes, but is not
limited to. information relating to the organization, its customer lists, employment policies, personnel, and
informatior: about the Institution’s products, processes, research outcomes, including ideas, concepts,
projections. technology, manuals, drawing, designs, specifications, and all papers, resumes, records and other

documents containing such Confidential Information.

164 At no time will you remove any Confidential Information from the office without the permission of
Director.
1.5 Your duty to safeguard and not disclose Confidential information will survive the expiration or

terminadon of this Agreement and/ or your employment with the lastitution.

10,6 Breach of the conditions of this clause will render you liable to summarv dismissal/termination under
clause 10.4 above in addition to any other remedy the Institution may have against you under the then prevailing

law.



1 INTELLY TUAL PROPERTY

11 i inventions, discoveries, improvements, copyrightablc naterial, trademarks ideas and concepts,
which you . 1y make or concelve, either solely or jointly with others, ¢ ring the period of your employment, shall
be deemed  bethe sole property of the Institution and you hereby w aive any right, title or interest, if any in the
same in favor of the Institution. Further, it shall be your duty to promytly reduce to writing and to disclose to the
fastitution il such inventions, discoveries, improvements, copyrightai-le material, trademarks ideas and concepts,

which you nay make or conceive.

1.2 You agree to. at all times, assist the Institution in every proper way to patent or register the said
ideas, corzepts, inventions, discoveries, improvements, copyrightable material and/or trademarks in any and all

countries snd to vest title thereto in the Institution, its successors, assigns or nominees,

1.3 Your obligations under this clause will survive the expiration or termination of this Agreement

and/or vour employment with the Institution.

12. QBLIGATIONS

2.3 You expressly agree to defend, indemnify and hold the Institution harmless from and against any and

all claiens, demands, damages, injuries, expenses and lability acising from your acts or omissions.

12.2 You agree tnat you will defend, at your own expense, and will indemnify and hold the Institution
harmiess from and against any and all damages, demands, expenses, claims, lability, injuries, suits and
proceedings asserted or brought against the Institution on 3 claim that any materials, software or other writings or
articies developed by you for the Institution during the course of your performance under this Agreement

constitute an infringement of any patent or copyright, provided that you are promptly notified in.writing,

13. NOTICES
Notices may be given by you to the Institution at place of working address. Notices may be given by the

Institution to you at the address intimated by you in the official records.

[»ff
-

Vs



4. # "LICABILITY OF INSTITUTION POLICY

1 In#titution shall be entitled to make policy declarations ¢ 1m time to time pertaining to matters like leave
entite sent;maternity leave, employees” benefits, working heu s, transfer policies etc., and may alter the same
fromi+ ‘ne to time at its sole discretion, All such policy decisions = the Institution shall be binding on you and shall

over:.Je this Agreement to that extent,

Youremployment with the Institution is subject to Indian t aws, All disputes shall be subject to the exclusive

jutisdiction of Chennai Cousts only.

16, ACCEPTANCE OF OUR OFFER

Please, confirm your acceptance of this contract of empliyment by signing and returning the duplicate copy

for ny attention within 14 days of receipt of this letter.
We welcome you and look forward to receiving your acceptance and to working with you,

Yaurs Sincerely,

For Chettinad Hospital & Research Institute,

Authorized Signatory

L SHOBA  NARAY AV

....................................... do hereby accupt without any reservation whatsoever the above terms

and conditions. { under take to abide by therm and | will report for duty on.. I?’GI’ " L’

N
st

Date: Signature 0T the Employee

Vs



Chettinad Hospital & Resestch Institute Rajiv Gandh Sata, Kelambakkam, Kancheepuram Dist Tarnil Nady boyioyindia -
Teor(o} 44 4741 1000, 3300 F 451{0} 44 4747 101 mail/‘:ﬁz;fghﬁmnadhmllhmy,mm www.chettinadheslthcity.com

Chethnad

Hospital & Research Institute

D, Saravanan. R
No.1116, T.V.K nagar,
Pappireddipatti T K,
Dharmapuri,

Pin- 636 gos. -

Mob : 9994071533 -

Date: 03.10.20m
CHR‘/AO"DR/ZBO'H“IZ/Oé]
Dear Dr. Saravanan, R .

With reference to the discussion you had with us, we are pleased to offer you the position in our Institution for a
period of two year from the date of joining. The offer is subject to your acceptance of the following terms and

conditions.

T JOBTITLE
Your job title will be Assistant Professor, Department of Marine Pharmacology and you wil report to the

Dr.Murugesan.R

Your gross monthly salary is Rs: 40000 /- ( Rupees Forty thousand Only Per Month) which is inclusive of alt
benefits (such as Basic pay inclusive of DA, Fixed HRA, Conveyance ,Special and other allowances etc) all

converted into monthly benefits.

e i ot 2 $ AT €02

3.1 Your place of posting will be at CHRI. You rnay however be required to work at any place of business
which the Institution has or may later acquire. The Institution may, after giving you reasonable notice, transfer or
assign your service to any place of service of the Institution that may be presently operating, or which may

subsequently be acquired or established, in any part of India or abroad.

Regstered Office Rani Seethai Hall, sth Floor, 603 Anna Satai, Chennai, Tamil Nadu 600 006 India



3.2 The Institution may also assign you to work, of utilize your services to any associste institution,
subsidiary or other lastitution/concern/organization/firm with whom the lnstitution may make such

arrangement or Agreemem,

3.3 You may be required by the Institution to make such tours as may be necessary in the interest of the
{nstitution’s development or as you may be directed by the Institution to make. The Institution shall reimburse to

you all reasonable expenses incurred by you as per Institution policy.

4. HOURS OF WORK

4.1 The normal working days are Monday through Saturday. You will be required to work for such hours
as are necessary for the proper discharge of your duties to the Institution. The normal warking hours are trom

8.30 AM to 04.00 PM and if necessary for additional hours depending on your responsibilities.

4.2 You are advised to record your attendance while coming ‘IN" and going "OUT" in anyone of the Bio

Metric reader kept in at various places.

5. LEAVE/HOLIDAYS
5.1 You are entitied to a paid leave of 11 calendar days per calendar year in addition to casual leave of

12 Days (Jan - June-6days and July -Dec -6days }per Calendar year

5.2 Vhe institution shall notify a hst of declared holidays In the beginning of each year. For the purposes

of this clause, the Holiday year shall be 7" January ta 31" December of that Calendar year.

5.3 You are entitled for 6 days Sick Leave per Calendar year, and 12 days Earning Leave after completion

of one year.

6. NATURE OF DUTIES

You will perform to the best of your ability all the duties, as are inherent in your post and such additional
duties as the Institution may call upon you to perform, from time to time. Your specific duties are set out during

the course of the personal discussion you had with us at the time of selection.

%/.
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7. INSTITUTION PROPERTY

You will always maintsin in good condition Institution Property, which may be entrusted to you for official use

during the course of your employment and shall return all such property to the Institution prior to relinquishment

of your charge, failing which the cost of the same will be recovered from you by the Institution.

§. BORROWINGS/ACCEPTING GIFTS

You will not borrow or accept any money, gift, reward or compensation for your personal gains from or
otherwise place yourself under pecuniary obligation to any person/client with whom, you may be having official

dealings.

9.1 Your appointment can be terminated by the institution, without any reason, by giving you not less than

three months’ prior notice in writing of salary in lieu thereof.

9.2 If, your employment under this Agreement is terminated by reason of reconstruction or amalgamation
of the Institution and you are offered employment with any concern ar undertaking resulting from the
reconstruction or amalgamation on terms and conditions substantially the same as the terms of this Agreement,
then you shall have no claim against the Institution in respect of the termination of your employment under this

Agreement, which claim inany case shall not exceed the compensation setoutin 9.1 above.

9.3 You may terminate your employment with the Institution, without any cause, by giving not less than

three month’s prior notice or salary in lieu of notice period.

.4 The Institution reserves the right to terminate your employment summarily without any notice period
of termination payment, if it has reasonable ground to believe you are guilty of misconduct or negligence, or have

committed any fundamental breach of contract or caused any lossto the Institution.

9.5 On the termination of your employment for whatever reason, you will return to the Institution all
property; documents and papers, both original and copies thereof, including any samples, literature, contracts
records, lists, drawings, biueprints, letters, notes, data and the like; and Confidential Information, in your
possession or under your control relating to your employment or to clients’ business affairs,

I
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4. APPU.C,AEll:!ILQEANSI!IUT!Q‘NVPQLLQX

The Institution shall be entitled to make policy declarations from time to time pertaining to matters like leave
entitlement, Mmaternity leave, employees’ benefits, working hours, transfer policies eté., and may alter the same
from time to time 3t its sole discretion. All such policy decisions of the Institution shall be binding on you and shall

override this Agreement to that extent.

15 QQE/,EB_{!!Nﬁ.&ﬁ!{!ﬁ!&l&gl&ﬂ@ﬂ
Your employment with the Institution is subject to Indian Laws. All disputes shall be subject to the exclusive

jurisdiction of Chennai Courts only,

16. ACCEPTANCE OF OUR OFFER
Please, confirm your acceptance of this contract of employment by signing and returning the duplicate copy

for my attention within 14 days of receipt of this letter.
We welcome you and look forward to receiving your acceptance and to working with you.

Yours Sincereiy,

for Chettinad Hospital & Research institute,

e

Authorized § natory

ga “do hereby accept without any reservation whatsoever the above terms and conditions.

&

s H .
funder take to abide by them and | will report for duty on“.‘?X??.;.E-;‘Q.‘.ﬁfiﬁ it

o Yy ;/“} ‘
RS S~n
Date: 2% 1) (S} R 3 Signature of the Emploljes




Chettingd Hospital & Research Institote faj
T grio}qq q7ar1000, 3300 F gi{a) 44 -

cDist. Teonid Nade 603 10y india
chettissdhealthelty.com

Chettinad

Hospital & Research Institute

Dr. Karunanithi. R

Nao. 4, Ellai Amman Koil Street,
Perumbair Kandigai Village & Post,
Thozhupedu,

Madhurantagam Taluk,
Kancheepuram Dist-603310

Mob: 814828188

Date: 28.06.2014
CHRI/AQ-DR/2014/048
Dear Dr. Karunanithi. R

With reference to the discussion you had with us, we are pleased to offer you the position in our institution. The
offer is subject to your acceptance of the following terms and conditions.

1. JOBTITLE

Your job title will be Assistant Professor, Department of AHS and you will report to the Director.

You will be paid a monthly salary as per the annexure.

3. PLACE OF POSTING

3.1 Your place of posting will be at CHRI. You may however be required to work st any place of business
which the Institution has or may later acquire. The Institution may, after giving you reasonable notice, transfer or
assign your service to any place of service of the Institution that may be presently operating, or which may

subsequently be acquired or established, in any part of india or abroad.

3.2 The Institution may also assign you to work, or utilize your services to any associate Institution,
subsidiary or other Institution/concern/organizationf/firm with whom the Institution may make such

arrangement or Agreement.

d(/ QQJ,@&T YO (§




3.3 You may be required by the Institution to make such tours a5 may be necessary in the interest of the
Institution’s development or as you may be directed by the Institution to make. The Institution shall reimburse to

you all reasonable expenses incurred by you as per Institution policy.

4. CONTRACT OF EMPLOYMENT HOURS OF WORK

4.1 You will be on probation for one year from the date of joining and your service will be confirmed on
successful completion of your probation period at the sole discretion of the management. During the probation,
the appointment can be terminate by either side after giving one months’ notice in writing or in fieu of notice by

paying one moath salary.

4.2 The normal working days are Monday through Saturday. You will be required to work for such hours
as are necessary for the proper discharge of your duties to the Institution. The normal working hours are from

8.30 AM to 04.00 PM and if necessary for additional hours depending on your responsibilities.

4.3 You are advised to record your attendance while coming 'IN' and going 'OUT" in anyone of the Bio

Metric reader kept in at various places.

5. LEAVE/HOLIDAYS

5.1 You are entitled to 3 paid leave of 12 calendar days per calendar year in addition to casual leave of

12 Days (Jan - June-6days and July -Dec -6days) per Calendar year

5.2 The Institution shall notify a list of declared holidays in the beginning of each year. For the purposes

of this clause, the Holiday year shall be 1" January to 31 December of that Calendar year.

5.3 Youare entitled for 6 days Sick Leave per Calendar year, and 12 days Earning Leave after completion

of one year,

6. NATURE OF DUTIES

You will perform to the best of your ability all the duties, as are inherent in your post and such additional
duties as the Institution may call upon you to perform, from time to time. Your specific duties are set out during

the course of the personal discussion you had with us at the time of selection.

Vs




7- INSTITUTION PROPERTY

You will always maintain in good condition Institution Property, which may be entrusted to you for official use
during the course of your employment and shall return all such property to the lastitution prior to relinquishment

of your charge, failing which the cost of the same will be recovered from you by the Institution.

8. BORROWINGS/ACCEPTING GIFTS

You will not borrow or accept any money, gift, reward or compensation for your personal gains from or

otherwise place yourself under pecuniary obligation to any person /client with whom, you may be having official

deslings.

9.1 Your appointment can be terminated by the Institution, without any reason, by giving you not less than

three months prior notice in writing or salaryin lieu thereof.

9-21f, your employment under this Agreement is terminated by reason of reconstruction or amalgamation
of the Institution and you are offered employment with any concern or undertaking resulting from the
reconstruction or amalgamation on terms and conditions substantially the same as the terms of this Agreement,
then you shall have no claim against the Institution in respect of the termination of your employment under this

Agreement, which claim in any case shall not exceed the compensation set outin 9.18bove.

9.3 You may terminate your employment with the Institution, without any cause, by giving not less than

three months prior notice or salary in lieu of notice period.

9.4 The Institution reserves the right to terminate your employment summarily without any notice period
or termination payment, if it has reasonable ground to believe you are guilty of misconduct or negligence, or have

committed any fundamental breach of contract or caused any loss to the Institution.

9-5 On the termination of your employment for whatever reason, you will return to the Institution all
property; documents and papers, both original and copies thereof, including any samples, literature, contracts
records, lists, drawings, blueprints, letters, notes, data and the like; and Confidential information, in your

possession or under your control relating to your employment or to clients’ business affairs.

7



10. CONFIDENTIAL INFORMATION

0.1 During your employment with the Institution you will devote your whole time, attention and skill to
the best of your ability for its development and success. You shall not, directly or indirectly, engage or associate
yourself with, be connected with, concerned, employed or engaged in any other business or activities or any
other post or work part time or pursue any course of study whatsoever, without the prior permission of the
Institution.

10.2 On the termination of your employment with the Institution, howsoever arising, and for 3 period of
six months thereafter, you must not, neither on your behalf nor on behalf of any other person solicit business in
competition with the Institution from any clients of the Institution with whom, you have had dealings at any time

during the course of your employment with the Institution.

10.3 You must always maintain the highest degree of confidentiality and keep as confidential records,
documents and other Confidential information relating to the business of the Institution, which may be known fo
you or confided in you by any means and you will use such records, documents and information only in 3 duly
authorized manner in the interest of the Institution. For the purposes of this clause ‘Confidential Information’
means information about the Institution's business development and that of its customers which is not available to
the general public and which may be learnt by you in the course of your employment, This includes, but is not
limited to, information relating to the organization, its customer lists, employment policies, personnel, and
information about the institution’s products, processes, research outcomes, including ideas, concepts,
projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, records and other

documents containing such Confidential Information.

10.4 At no time will you remove any Confidential Information from the office without the permission of
Director,
10.5 Your duty to safeguard and not disclose Confidential Information will survive the expiration or

termination of this Agreement and/or your employment with the Institution.

10.6 Breach of the conditions of this clause will render you liable to summary dismissal/termination under

clause 10.4 above in addition to any other remedy the Institution may have against you under the then prevailing

law.
e



1. INTELLECTUAL PROPERTY

1.1 All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts,
which you may make or conceive, either solely or jointly with others, during the period of your employment, shall
be deemed to be the sole property of the Institution and you hereby waive any right, title or interest, if any in the
same in favor of the Institution. Further, it shall be your duty to promptly reduce to writing and to disclose to the
Institution alf such inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts,

which you may make or conceive.

1.2 You agree to, at all times, assist the Institution in every proper way to patent or register the said
ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or trademarks in any and all

countries and to vest title thereto in the Institution, its successors, assigns or nominees,

1.3 Your obligations under this clause will survive the expiration or termination of this Agreement

and/or your employment with the fnstitution,

12. OBLIGATIONS
12,1 You expressly agree to defend, indemnify and hold the Institution harmless from and against any and

all claims, demands, damages, injuries, expenses and liability arising from your acts or omissions.

12.2 You agree that you will defend, at your own expense, and will indemnify and hold the Institution
harmless from and against any and all damages, demands, expenses, claims, liability, injuries, suits and
proceedings ssserted or brought against the Institution on a claim that any materials, software or other writings or
articles developed by you for the Institution during the course of your performance under this Agreement

constitute an infringement of any patent or copyright, provided that you are promptly notified in writing.

13. NOTICES
Notices may be given by you to the Institution at place of working address. Notices may be given by the

Institution to you at the address intimated by you in the official records,

(-
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4. éRﬂ-iQéﬁﬂ-lI_YQﬂmﬂp_N. POLICY

The Institution shall be entitled to make policy declarations from time to time pertaining to matters like leave
entitlement, maternity leave, employees’ benefits, working hours, transfer pelicies etc., and may alter the same
from time to time at its sofe discretion. All such policy decisions of the Institution shall be binding on you and shalf

override this Agreement to that extent,

5. GOVERNING LAW/JURISDICTION

Your employment with the Institution is subject to Indian Laws. All disputes shall be subject to the exclusive

jurisdiction of Chennai Courts only,
6. ACCEPTANCE OF OUR OFFER

Please, confirm your acceptance of this contract of employment by signing and returning the dupficate copy
for my attention within 14 days of receipt of this letter. A

We welcome you and ook forward to receiving your acceptance and to working with you.

Yours Sincerely,

for Chettinad Hespital & Research Institute,

Authoriked Signatory

i, K.GE,UNAN‘T}”EQJMAMK‘W&S}Q hereby accept without any reservation whatsoever the above terms
and conditions. | under take to abide by them and I will reportfor duty on..‘O}. ”O?MQ—D) L}-

Date: (O 7 —OF - D e Lf Signature of the Employee
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