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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

CHETTI NAD ACADEMY OF RESEARCH AND
EDUCATI ON

Name of the head of the Institution

Prof. Dr. T. Bal asubramani an

Designation

Vi ce Chancel | or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04447413330
Mobile no. 9094019000

Registered Email

vc@hetti nadacadeny. edu.in

Alternate Email

regi strar @hetti nadacadeny. edu.in

Address Rajiv Gandhi Sal ai

City/Town Kel anbakkam Chengal pattu District
State/UT Tam | Nadu

Pincode 603103




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Prof. Dr. R Vijayashree
Phone no/Alternate Phone no. 04447428421

Mobile no. 9841455274

Registered Email

i gac@hetti nadacadeny. edu.in

Alternate Email

chettinadi gac@nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. chettinadhealthcity.conliqga
c/aqgar. htm

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://nti.chettinadhealthcity. com chc/
acadeni c- cal endar 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B 2.83 2010 28- Mar - 2010 27-Mar - 2015
2 A 3.10 2015 16- Nov- 2015 15- Nov- 2020

6. Date of Establishment of IQAC

01-Jun-2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.chettinadhealthcity.com/iqac/aqar.htm
https://www.chettinadhealthcity.com/iqac/aqar.htm
http://mci.chettinadhealthcity.com/chc/academic-calendar2019-20.pdf
http://mci.chettinadhealthcity.com/chc/academic-calendar2019-20.pdf

IQAC

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 5
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

3. Accreditation, Approvals & Quality audit ¢ Preparation and submi ssion of
docunents to various statuary approvals ¢ Preparation, conpilation & subnission
of necessary docunents including applications for MZ, INC UGC NABL, N RF,
AQAR, AICTE, BCl, COA, PCl, CUean & Smart Canpus awards, Swachhta Ranking etc., -
| QAC coordinated in the conduct of Adm nistrative and Acadenmi ¢ Audit by External
Experts on 10.12.2018 & 11.12.2018 < | QAC coordinated in the Conduct of

Admi nistrative & Academ c Audit by Internal committee nenbers on 02.07.2019 &

03. 07. 2019

4. Research ¢ Analysis of research articles in journals published by the faculty
nmenbers ¢ Speci al Sem nars/Wrkshop on enhancing the quality of research e
Creating SOP for enhancing the quality of research in various departnments e
Capacity building and strengthening of IPR and innovation in CARE

5. Social responsibility, Values and ethics ¢ Students trained in comunity
setting — Service with enpathy ¢ Professional ethics



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2628_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2628_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2628_Minutes.pdf

1. Qality Initiatives ¢ Sensitizing and training of faculty nmenbers on the
i ntroduction of new Conpetency Based Medical Education by MCl ¢ Resetting Vision
M ssion of CARE ¢ Special Sem nars/Wrkshop on enhancing the quality enhancenent
of higher education ¢ Strengthening nmentorship prograns ¢ Wrkshop on Qutcomne
ori ented Course Design ¢ Design of Value added prograns for better placenent
Opportunities  Creating as well as updating the SOP of various departnents e
Conduct of internal quality audits in various departments with inspection check
list.

2. Feedback Collection and Analysis fromdifferent stake holders e

Sem nar s/ Wor kshops to enhance and strengthen the feedback system on academ c
outcone, teaching & |l earning experience, research, internships and placenents e
Devel opi ng tools for automating Student Satisfaction Survey ¢ Analyzing the

f eedback out cone and inpl enenti ng necessary changes

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 05- Jan- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 12-Jul - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 09- Feb- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules ERP SAGE Accpac 5.5A Sage Accpac, is an
'currently operational (maximum 500 words) enterprise resource planning software



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2628_Quality.xls

that connects core business operations
i ke accounting, hospital nmanagenent
system billing, |lab diagnostics and

i nventory managenent. It al so

i ntegrates patient service and hospital
anal ytics into one centralized

i nformation system Active Mdules in
SAGE Accpac 5.5 for CARE 1. Finance and
Accounting 2. Hospital Managenent
system 3. Purchasing 4. Inventory
Managenent 5. Project Managenent 6.
Asset Managenent 7. Patient Appoi ntnent
Modul e Canpus Managenent System |n
house devel oped CMS is used to nmanage
all admission related activities |ike
student admi ssion, fee collection,
transport nmanagenent , Tinetable based
Attendance Monitoring, alerts to
parent s/ students and nmanagenment with
regul ar analysis. Create, edit and
update schedules in realtine for
courses, and automatically assign
students, teachers, and cl assroons.
Create and nonitor various faculty and
student attendance records. Streanline
t he managenent and anal ysi s of
statutory attendance records. It
provides a total online solution for
digitalization of all adm nistrative
activities. HUVAN RESOURCE MANAGEMENT
SYSTEM | n house devel oped HRMS i s used
t o nmanage everyday human resource
processes. It nerges human resources as
a discipline manage basic HR activities
with ease, It is an integrated system
providing information used by HR
managenent in decision making. It

all ows a conpany to keep track of al

of its enployees and infornmation.
Advant ages of HRMS Software at CARE 1
HRVS software i nproves the efficiency
of the HR Team 2. |nprove Enpl oyee
Experience 3. Inprove regul atory
conpliance Followi ng |ist of HRVB
software features used at CARE 1.

Enpl oyee I nformati on System 2
Recruitnment and Hiring 3. Tal ent
Managenent 4. Benefit Managenent 5.

Fi nanci al Managenent 6. Tine Attendance
Managenent integrating with tine and
attendance nmachines (Bionetric tine

att endance nmachine integration) 7.
Learning and Professional devel opnent
8. Accounting 9. Enpl oyee sel fapprai sal
anal ysis 10. Enpl oyee sel fservices and
comuni cation with enpl oyees. 11

| nproved data nmanagenent 12
Centralized storage for all enpl oyees




across all branches Chettinad Library
Managenent System | T team devel oped
software to handl e at |east the npst
basi ¢ housekeepi ng functions of a
library. Its a wellorganized software
solution for a library which helps to
provide information on any registered
materials present in the library to the
user as well as staff. The main purpose
of this systemis to nmanage library
daily operation efficiently. Here is a
list of sone features of Library
Managenent Systemin CARE: 1. Keep
record of different categories like
Books, Journal s, Magazines, etc. 2.
Classify the books subject wi se. 3.
Easy way to enter new books. 4. Keep
record of conplete information of a
book |i ke Book name, Author nane,
Publ i sher’ s nane, Date/ Year of
publ i cation, Cost of the book, Book
purchasing date/ Bill no. 5. Easy way
to nmake a checkout. 6. Easy way to nake
a checkin. 7. Automatic fine
calculation for late returns. 8.
Different criteria for searching a
book. 9. Different kind of reports Iike
total no. of books, no. of issued
books, no. of journals, etc. 10. Easy
way to know how many books are issued
to a particul ar student.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BSc Nursing NSUABSCN 18/ 03/ 2019
BSc AHUADECO Al'lied Health 18/ 03/ 2019

Sci ences - (Dernmato-
cosnet ol ogy)

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/2628_programmes_on_employability_1577504049.xlsx

Programme/Course Programme Specialization Dates of Introduction
MSc Nursi ng Medi cal Surgi cal Nursing 10/ 12/ 2018
MSc Nur si ng Qbstetrics & Gynecol ogy 10/ 12/ 2018

Nur si ng
MSc Nursi ng Child Health Nursing 12/ 12/ 2018
MSCc Nur si ng Ment al Heal th Nursing 10/ 12/ 2018
MSc Nursi ng Community Health Nursing 10/ 12/ 2018
BSc Counsel i ng Psychol ogy 12/ 07/ 2018
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Counsel i ng Psychol ogy 12/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Chettinad Acadeny of Research and Educati on(CARE) collects online structured
feedback fromdifferent stakeholders including students, parents, teachers,
enpl oyers, guests, alummi and patients on various criteria including acadenic
library, administration, infrastructure, student support, services, etc.,
CARElI QAC coordinates in all the aspects of the feedback process starting from
the collection, analysis taking appropriate action and al so nmai ntains the
feedback reports. Students End of senester/Course Parents During Parent Teacher
neeti ng Teachers/ Enpl oyees — Annual Enpl oyers During placenment service Al um
Annual general body neeting The points are cal cul ated according to the grades



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2628_Value_added_courses_1577504572.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2628_Projects_undertaken_1577504600.xlsx

given by the different stakeholders in various criteria. The Average and
percentage of various criteria are calculated. The strength and weaknesses
menti oned by the stakeholders are summarized. All the collected feedback al ong
with the analysis reports are placed in the | QAC comrittee neeting. The
specific areas requiring inprovenents are submtted to the concerned
departnents for necessary action. The corrective neasures to be taken/action to
be taken are placed in the BOS, Academ c council, BOM of CARE wherever required
seeking approval. Al the corrective neasures after approval fromthe various
commttees are inplenented. | QAC ensures to update/nodify the feedback forns
are based on the action taken/corrective neasures/emerging requirenents from
different stakehol ders. Feedback and action taken report for 201819 i. To

i npl ement EResources in teaching and learning Al the faculty nmenbers and
students are requested to register online courses in SWAYAM NPTEL program
Students are encouraged to register under the faculty nmenbers in SWAYAM ii.
i ntroduce specific library hours in the tinme table to encourage selfstudy
Specific library hours are introduced in the regular student tinme table. A
faculty menber from each departnent is designated during student library hours,
to help the slow |l earners and al so assist students in assignnents, projects,
etc., iii. Student participation in society It is decided to include students
and interns in the community outreach activities/general and specialty canps.
iv. Exposure to develop entrepreneurial skills Various entrepreneurship
prograns were organi zed. v. To extend the dining area in the food court.

| arge space adjacent to the food court is converted to the dining area to
accommodat e about 500 students. vi. In addition to the existing cleaning
service provided in the hostel roons, students requested provision to dispose
of /donate unfit clothes and other things. Facilities for deep cleaning was
arranged. Provision for disposing and donating the clothes and other materials.

To

The

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 447 119 148 182 330

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2628_Demand_ratio_1581404840.xlsx

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system available in the institution « Mentoring is a trusting relationship that brings people
together and CARE follows an effective mentoring system from the very start of the students’ academic journey
as the mentors are allotted to every student at the start of the session of their enrolled programs and the details
are also uploaded on the Learning Management System for an easy access for both students and faculties. ¢ In

order to build trust and a productive relationship mentor here gives full attention when communicating and

Engage in good listening skills for giving constructive feedback that includes both criticism and praise. For the
effective results of this mentoring system, CARE has established clear, shared expectations for the relationship

including time commitment, specific meeting schedule in the time table of the students, and ground rules. « An

efficient mentoring practice includes regular follow up to help mentee keep on track for which there are mentoring
template is available to be filled out during every scheduled meeting by the mentor and mentee. « Mentors here
at CARE helps the mentee in academic and personal areas, help in promoting career advancement through
advising the mentee on ways in which to manage and excel at academic job responsibilities such as regular
syllabus, research, etc. and also monitor regular progress in terms of attendance monitoring, mid-semester
marks, continuous assessment, etc. « The outcome of the Mentorship programs: a) Counseling in both academic
and personal areas b) The motivation for professional enrichment and participation in extra-curricular activities c)
Nurturing the mentee’s career through assisting him/her in identifying and choosing career development
opportunities d) Linking the students to colleagues and professional networks for hands-on experience. ¢ At
CARE, mentors regularly interact with the mentee’s parents through e-mails, calls and text messages for
providing them clarity about their ward’s status in order to receive full cooperation from the parents for their
ward’s growth.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2308 330 1: 07

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

330 324 6 6 38

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Last date of the last
semester-end/ year-
end examination

Programme Code Semester/ year

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2628_ict_tools_1581405174.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2628_e_resource_1581405182.xls
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2628_Honours_recieved_1581405589.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2628_Evaluation_1581405666.xlsx

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
187 2655 7

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. chettinadhealthcity. com i gac/ po-co. htm

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !'!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://chc. chettinadhealthcity. com chc/i gac/sss. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
No Data Entered/ Not Applicable !!!
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://www.chettinadhealthcity.com/iqac/po-co.htm
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2628_Pass_percentage_1581406507.xlsx
http://chc.chettinadhealthcity.com/chc/iqac/sss.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/2628_Teachers_fellowship_1581506896.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/2628_Research_Assoc_1581506900.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2628_Research_Fund_1581506928.xlsx

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
M cr obi ol ogy 3
Bi ot echnol ogy 2
Bi ochemi stry 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/2628_Seminars_conducted_1581506937.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2628_Awards_won_1581507003.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2628_Incubation_centres_1581506981.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2628_journals_notified_on_UGC_1581507018.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2628_Books_and_Chapters_1581507032.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/2628_Patents_published_1581507048.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2628_Bibliometrics_1581507065.xlsx

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Index/2628_Index_1581507077.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2628_Faculty_participation_1581507089.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/2628_Revenue_1581507106.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/2628_Revenue_from_corp_trng_1581508182.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2628_Extension_1581507153.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2628_Awards_for_extension_1581507156.xlsx

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2000 1797

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Chettinad Library Ful l'y V1.0 2018
Managenent System
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2628_Students_in_extension_1581507163.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2628_Collab_activities_1581507173.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2628_Linkages_1581507179.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/2628_MoU_1581507187.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/2628_augmentation_details_1581421614.xlsx

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 519 1 519 1 1 4 3 60 0
g
Added 67 8 67 0 0 9 4 95 0
Tot al 586 9 586 1 1 13 7 155 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
155 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Phot o and Vi deogr aphy Room https://ww. chettinadheal thcity.comiqga
c/ medi a-centre. ht m

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3900 3574 3700 3377

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

It is mandatory for educational institutions in particular institutions of
hi gher | earning and sponsors of clinical trials and research organi zations to
establ i sh, manage and nmonitor their quality control and quality assurance
systenms and their integral standard operating procedures and other quality
docunents to provide high-quality educati on and educati onal support services to
fully satisfy custoners’ and stakehol ders’ needs and expectations. The
constituents viz. QC(Quality control) and QA (quality assurance) systens
together constitute the key quality systens. QC focuses on fulfilling quality
requi rements, whereas QA focuses on providing confidence that quality
requirenments are fulfilled. For ensuring the adequacy, suitability,
ef fectiveness, and efficiency of the quality systens, top managenent
commi tnent, and its active involvenent are critical. Effective and efficient



https://assessmentonline.naac.gov.in/public/Postacc/Library/2628_Library_1581421803.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2628_e-content_by_teachers_1581421907.xlsx
https://www.chettinadhealthcity.com/iqac/media-centre.htm
https://www.chettinadhealthcity.com/iqac/media-centre.htm

quality systens pronote tinely review of various activities including teaching,
research, infrastructural and other facilities required for delivery of
out comes and elimnate waste and the need for iterations that inpact the
overal |l financial and social benefits to the Conpany, its stakeholders and the
society at large. Wth the above in mnd, Internal Quality Assurance Cel
(I QAC), of Chettinad Acadenmy of Research and Education (CARE)was established
with the objective to review and anal yze the acadeni ¢ standards and perfornmance
indicators and formstrategies to constantly inprove the quality of higher
pducation. An | QAC steering commttee was established and is headed by the Vice-
Chancel l or and that neets periodically at scheduled intervals for its cause.
Goals 1. To develop and inplenent a quality systemto i nprove the academnic and
adm ni strative standards of the University and Constituent colleges of
Chettinad Acadeny of Research and Education. 2. To design and execute
procedures that will assist institutional functioning towards constant quality
i nprovenent. Plan of Action:  Devel opnment and application of quality
benchmar ks/ paraneters for the various academic, support including |aboratory,
library, sports conplex, conputers, classroons, etc. and administrative
activities of the University. « Conduct of periodical audit of academc,
support including | aboratory, library, sports conplex, conputers, classroons
etc. and administrative activities of the University. « Obtaining and anal yzi ng
feedback from various stakehol ders towards inprovenent in quality. e
Di ssem nation of information on the various quality paraneters of higher
education. ¢ Organization of workshops, seminars on quality related thenes. -
In terms of UGC Regul ations 2010, | QAC shall act as the Docunentation and
Record- Keeping cell of the University. ¢ Preparation of Annual Quality
Assurance Report (AQAR) to be subnmitted to the National Assessnent and
Accreditation Council. ¢ Conduct regular neetings of | QAC nenbers that
undert ake periodical reviews and put up suggestions for benchmarking and
i mprovenents.

https://www.chettinadhealthcity.com/igac/igac.htm

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
No Data Entered/ Not Applicable !!!



https://www.chettinadhealthcity.com/iqac/iqac.htm
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2628_Scholarships_1581423290.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2628_Development_Schemes_1581423455.xlsx

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
20 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The est abl i shnent
the sort of conmunication,
benefit to themin their future |lives.

of a Student Council
pl anni ng and organi zati onal

gi ves students an opportunity to acquire
skills which wll
It enables students to take

be of



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2628_Guidance_1581423760.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/2628_Placement_1581423899.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2628_Progression_1581424355.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2628_Qualifying_1581424384.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2628_Activities_Organised_1581424826.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2628_awards_in_activities_1581424903.xlsx

responsibility for projects and to denpbnstrate that they can manage and bring
such projects to a successful conclusion. Mreover, the contribution nmade by a
Student Council to the devel opment of the Institution’s policy in a nunber of
areas can have significant benefits for students and the Institution. The
student nenbers bring forward the views and suggestions of the entire class
with respect to the faculty, subjects, syllabus and other things related to the
class. G ven the above, CARE has established a Students’ Council with an
obj ective of: ¢ To enhance conmmuni cati on between students, management, and
staff ¢ To pronpte an environnent conducive to educational and persona
devel opment ¢ To pronote friendship and respect anmong students ¢ To support the
managenment and staff in the devel opnent of the Institution « To represent the
views of the students to the managenent on matters of general concern to them-e
To pronote events including academ ¢, cultural and sports activities ¢ To
liaise with other student bodies. Student Noninees are also part of the
following cells « 1QAC » Students Gievance Redressal Cell e Students
Counsel ling Centre « Conpliance Cell for preventing Sexual harassnent of Wnen
 Career Counselling Placenment Cell « Library Conmittee ¢ Internationa
Students Cell < Equal Opportunities Cell The CARE Student Council identifies
activities that it would Iike to be involved in organizing, although the final
decision on the activities of the Student Council is agreed with the Dean and
managenment. Thus CARE Students’ Council is a representative structure through
whi ch students becone involved in the affairs of the University, working in
partnership with the nmanagenent, staff, and students for the benefit of the
institution and its students. In addition to the above, in CARE the foll ow ng
students’ clubs are active. « Green and Environment Club ¢ Cultural Club -
Cricket club ¢ Tennis Club ¢ Badm nton Club « Basketball Club ¢« Misic C ub The
student nenbers play a dominant role in nany activities related to cultural,
sports and other co-curricular activities. They organi ze various cultura
sports activities including CHETFUSI ON, FUSI ON CHETTI NAD, apart from
celebrating festivals |ike Diwali, Onam Pongal, etc.,

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The " Chettinad Acadeny of Research and Education (CARE) Al ummi Association” is
formed with the aimof strengthening the alumi of constituent colleges of CARE
i.e, Chettinad Hospital Research Institute (CHRI), Chettinad Coll ege of Nursing
(CCN) and Faculty of Allied Health Sciences (FAHS). Ainms and bjectives To
encour age friendshi p and exchange vi ews anong the nenber alummi. To exchange
prof essi onal know edge by organi zi ng guest |ectures, sem nars and workshops. To
make the passed out students aware of the opportunities in the society. To
conduct public outreach projects such as health education, rural health
schenes, specialist canps etc., To encourage the best academ c perforners by
giving awards. To pronote the ains and ideals of the institution. To undertake
activities of charitable nature. Alummi Activities undertaken for 2018-19 1.
Ceneral Body neetings 2. Executive neetings 3. Alumi donation to CARE 4.
Guests lecture 5. Alumi Day cel ebration 6. Career guidance and nentoring 7.
Alummi visit for one to one interaction at their respective Schools 8. Al umi

[ ndustry connect — Involving students with alumi placed in the industries 9.
CGui dance for canpus pl acenents

5.4.2 — No. of registered Alumni:

2174

5.4.3 — Alumni contribution during the year (in Rupees) :

200000




5.4.4 — Meetings/activities organized by Alumni Association :

1. General Body Meeting 4th General Body Meeting: 17/11/2018 2. Executive
Committee Meeting ¢ 11th Executive Conmittee Meeting: 08/05/2018 « 12th
Executive Conmittee Meeting: 12/10/2018  13th Executive Conmittee Meeting:
12/ 03/ 2019 3. Alumi donation to CARE 4. Cuests lecture 5. Alumi Day
cel ebration 6. Career guidance and nmentoring 7. Alumi visit for one to one
interaction at their respective schools 8. Alumi |Industry connect — Involving
students with alumi placed in the industries 9. Quidance for canpus placenents

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The organi zational structure of the university is so designed that it fosters
decentral i zed deci si on-nmaki ng. Each function or departnment of the university is
entrusted to an officer who heads it. These officers are enpowered to take
decisions within the defined scope of their work. The deci sion-naking process
relating to academics, infrastructure and adninistration ensures the dedication
and participation of heads, faculty and staff at all |evels. The action plan
for the operations for a proposal are prepared under the guidance of the VC and
the action plans are executed by the integrated conm tnent of authorities,
faculty and staff. Al the statutory comm ttees have nmet at stipul ated
frequency during the year 2018-19 to facilitate effective decision making and
snooth functioning of the university. The internal coordination is carried out
by the HODs for acadenmic matters and Registrar for admnistrative matters. The
effective inplenentation of the policies and inprovenment are achi eved through
the continuous nonitoring of the execution and eval uation through revi ew
neetings. 1. Establishnment of New One of the practices where decentralization
and participative managenent played a vital role in our university growth was
in the starting of New Schools. The BOM of the university took a decision that
the university should start Chettinad Law School to offer quality education in
aw. This was duly approved by the Academic Council in its neeting. The entire
proj ect was decentralized function-wise. On the adm nistrative side, approval
fromBCl, COA PC, AICTE, UGC, infrastructure for classroons and faculty
rooms, addi ng books and journals in the library, recruitnent of faculty for the
new prograns and adm ssions to the programwere the subtasks. On the academ c
side, the subtasks included curriculumfor the program and eval uati on system
These were conpl eted by the concerted actions of HODs, faculty nenbers, BOS and
Academ ¢ Council. Operational decisions were taken at each | evel and both
faculty and staff participated with great enthusiasmin the decision making and
execution of the subtasks, denonstrating participative nmanagenent. W shoul d
record here that our success in starting the Law School was due to the
decentralization of activities and participative managenent of the teaching and
non-teaching staff. 2. Increase in intake of students for MBBS program Qur
uni versity exhibited the strength of decentralization and participative
managenent wi th resoundi ng success when our BOM took the decision to go for
additional intake for MBBS program The decision of the BOM was duly endorsed
by the Acadenic Council. The major task in the inplenentation was |argely
adm ni strative. The decentralization exercise defined the subtasks which
i ncl uded approval from MCl, recruitnent of additional faculty and staff,
classroons and |lab, library hostel facilities. The heads and the respective
menbers of various administrative departnents participated in all the subtasks
t hrough effective decisions and efficient operations. Both teaching and non-
teaching staff denonstrated the spirit of participative managenment in
successfully getting approval from MCl for additional intake. This vindicated
the power of decentralization and participative managenent for the growth of




the university.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

1. Faculty are actively involved in the
curricul um devel opnent and updation 2.
Faculty are trained by attending
conti nuous educational prograns 3. CBCS
is followed in FAHS. 4. Val ue added
courses / skills are added to the
exi sting curriculumof all the
prograns. 5. Well equipped skills lab
is available in the nmedical and nursing
colleges to inpart training in skil
acquisition as per |nternational
standards. 6. Students are trained in
rel evant Industrial practices wherever
appropriate 7. Al the PGs have to
undergo training in research
nmet hodol ogy in E portals of Govt. of
India offered by National Institute of
Epi dem ol ogy

Teachi ng and Learni ng

1. In-house devel oped LM5S is used for
training the students. Wb based online
portal has the scope of uploading the
| ecture content, view ng the content
online, interaction with the faculty
and conduct of evaluations. 2.
Conpet ency based nedi cal education is
i ntroduced for nedical students. 3. In
addition to didactic |lectures, snal
group discussions, role play, flip
cl asses, puzzles, problem based
| earni ng, sem nar, synposium vertical
and horizontal integration are
followed. 4. The teachi ng and non
teaching staffs are of fered val ues
added prograns to inprove their
conput e, |anguage and adnministrative
skills. 5. The surgical procedures are
live telecast for better student
training

Exam nati on and Eval uati on

1. Conputer based application is used
for the exam nation, evaluation and
declaration of results. 2. Students

undergo formative and summati ve
assessnents 3. Fornative assessnents
are conducted by the respective schools
/ departnments and sunmmative assessnents

by the University. 4. Practical /

clinical skills are assessed by
external examiners in addition to the




internal exam ners. 5. Students who

fail in the summati ve assessnent are
provided an option to verify their
scores by way of applying for re-

totaling. 6. Evaluations are carried

out in blinded manner. 7. Scripts of PG

Summat i ve exami nations are eval uated

both by the internal and externa
exam ners.

Resear ch and Devel opnent

1. Dedicated research departnent for RD
activities 2. Advanced instrunentation
facility to actively pursue research
and devel opnent. 3. Herbal garden for
doi ng basic and interventional
research. 4. CPCSEA accredited ani nal
house is upgraded. 5. Cinical trial
facility for testing drugs and
chem cal s in human bei ngs. 6.

Doct orates and post doctorates are
encouraged to stay focused and sustain
their research in the specific areas so
as to get optinmal outputs. 7. Seed
noney for research is enhanced. 8. MJUs
with reputed National and Internationa
organi zati ons are executed. 9.
University level Innovation cell is
est abl i shed

Li brary, I CT and Physica
Infrastructure / Instrunentation

1. Budget for purchase of books,
journals and online educati onal
materials increased. 2. Lecture
theatres and deno halls upgraded with
audio video facilities 3.
Instrunmentations in the hospital and
col | ege upgraded 4. C ean, green and
safe work environnment is ensured 5.
State of the art in-door and out-door
sports facility is established 6.
Closed circuit television nonitoring of
the entire canmpus has been upgrade to
enhance the safety 7. Coll ege and
hostel access is based on bionetric
aut hentication. 8. Free community
hospital is established for hel ping the
under privil eged people with free
transport and food to the patients.

Human Resour ce Managenent

1. Performance of teaching and non
teaching staff is assessed by KRA
system 2. Online enployee nanagenent
system and HR managenent systemis
i npl emented. 3. Periodic training in
allied and non-core areas is offered to
teachi ng and non-teaching staff. 4.
Staff Gievance Redressal nmechanismis
wel | defined. 5. Tine dependant and
performance dependant increnments and
incentives are offered. 6. Constant
nonitoring of attritions and retention




of staff is undertaken through online
mechani snms. 7. Maternity |eave with
full pay benefits. 8. Sabbatica
wi th pay benefits. 9. Academic |eave
for attendi ng conferences and
presentation of papers besides other

training activities
Industry Interaction / Collaboration |1. Several MOUs are signed wi th various
rel evant industries at National and

International levels. 2. The Students
of Allied health sciences,
Phar macol ogy students are posted to
various Industries in |ife sciences,
pharmaceuticals and Cinical research
organi zations to get training. 3.
Health care services are offered to
vari ous Industries and conpanies. 4.
Pat ent col | aborations are encour aged
anong faculty to undertake

col I aborative product devel opnent with
i ndustri es.

Adm ssion of Students

1. Adm ssion procedures are well
defined. Medical adm ssions are nade
t hrough NEET. The adni ssions in other

courses are handled with ful
transparency and nerit absolutely
conplied with. 2. Fee fixations
conm ttee that includes externa
menbers, recomrend the fees for the
respective prograns and courses which
is applied at the tinme of adm ssion of
students. 3. Schol arshi ps are awar ded
to the 1st time graduates in the
fam |y, underprivil eged people and
highly meritorious students. 4. The
rural and urban schools are approached
to create awareness of various
traditional and innovative courses

which will help the students to choose
their field of interest.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent

We have i npl enented E- Governance in
Pl anni ng and Devel opnment activities of
the university. Information and
Conmruni cati on Technol ogy (ICT) is
liberally used for strengthening
adm ni stration and nmanagi ng the day to
day activities of the canmpus. W have
adopt ed e-governance in the process of
regi stration, adm ssion, student
i nformation, classroom allocation, Tine
Tabl e preparation, transport,
attendance and library services. Salary
and expenses, exaninations, HR

activities, hostels adm nistration etc.

| eave

Phar macy and




We al so effectively use ERP for
budgeting, planning, analysis, data
storing and for better decision making.

Adm ni stration

A Management | nformation systemis used
very effectively and efficiently in
adm nistering the activities of the

university with the help of information

technol ogy. The canpus is wifi enabl ed.

Al'l communi cati ons between departnents

faculty are acconplished through
emai |l s. The vast potential of ERP LM
are exploited for nonitoring students’
attendance and their perfornmance in the
exam nations. Results of the internal
tests are conmuni cated through ERP. The
cl assroom teaching is nonitored by
recordi ng the cl assroom sessi ons.

Fi nance and Accounts

CARE is a cashl ess campus. Technol ogy
is profusely used at every level in the
canpus. The fees are collected online,
paynents to vendors are nade through
bank accounts and sal aries to enpl oyees
are credited to their accounts
directly. The university accounts are
subject to internal and externa
audi ts.

Student Admi ssion and Support

| mpl enent ati on of e-governance in
student adm ssion and support 1.
Uni versity administration Information
Managenment System for student fee
col l ecti on and managi ng student
i nformation of new students 2. Login
Page 3. Student Admi ssion Entry 4.
Student Cancel |l ation and Transfer

Exam nati on

Al'l exam nation rel ated docunents are
stored in one drive cloud (share point
server). We have created a fol der
call ed exam nation and all exam nation
related files are kept on the cloud so
that it can be accessed by us anywhere
using the official email id. For the
preparation of question paper, M Wrd
is used by all faculties. The CCE uses
One Drive Coud, M5 Wrd M5 Excel for
conducting the exani nations. Al
exam nations rel ated docunments |ike
Ti met abl e, room all ot nent, student
attendance, valuation sheets are
prepared in M5 Excel. Online zip is
used for grouping file in zip format.
Al'l question papers are submitted to
the COE by the setters through email.
The examrelated notifications are
communi cated to students and faculty
t hrough the workplace. Al the results
are prepared using the inhouse prepared




sof t war e.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

staff

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
381 381 879 879
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Enpl oyee Provi dent
FundSchene Gatuity
Enpl oyees’ State
I nsurance(ESI) Maternity
Leave Benefits(M)
Acconmpdat i on Transport
Facility Canpus Mvenent
Security Access to
Medi cal Facilities Créche
Care of new born Yoga
Centre Zunba Aerobics SPA
and Massage Centre Food
Card - Sodexo Laundry

Enpl oyee Provi dent
FundSchenme Gratuity
Enpl oyees’ State
I nsurance(ESI) Maternity
Leave Benefits(M) Staff
Accommodat i on Transport
Facility Canpus Moyvenent
Security Access to
Medi cal Facilities Créeche
Care of new born Yoga
Centre Zunba Aerobics SPA
and Massage Centre Food
Card - Sodexo Laundry

student C ubs Counseling
Gievance Cell Student
Counci | Schol arship
support Pl acenent Support
Par ent - Teacher Support
Ment or - Ment ee Program NSS
UBS Conti nui ng Educati on
Coachi ng Centre



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2628_Faculty_Emp_1581510867.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2628_Development_training_programmes_1581511041.xlsx
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Cof f ee Shop Beauty Parl or |Coffee Shop Beauty Parl or
Bank ATM St ores Food Bank ATM St ores Food
Court Sports Auditorium Court Sports Auditorium
Medi cal Wel fare Schenes Medi cal Vel fare Schenes

Uni form Earn Leave Acci dent | nurance Scheme
Encashment Refreshnent (GPA) Uniform Earn Leave
Chet ti nad- Sar val okaa Encashnent Refreshnment
Educati on Fi nanci al Chet ti nad- Sar val okaa

support for attending / Educat i on

presenting paper at
Nati onal and
International sem nars
and Conferences.

Fi nanci al support for
publication of articles /
research papers in
Jour nal s Encour agenent
for research activities
Support for Hosting
Senmi nars Conferences
i ncl uding CMEs and
Wor kshops within the
canpus.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audits done on a regular frequency/concurrent basis by the internal
audit team by Trust head office. External/ statutory audit handl ed by the
i ndependent statutory auditors. Audit is done regularly. There has been no
audit objection so far. Every audit query is addressed to auditors to the best
of their satisfaction. |Independent auditors report attached to the financials
of each year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

50000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Yes Vi ce Chancel | or
Adm nistrative Yes Yes Vi ce Chancel | or

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

1. Ofering certificate prograns, capsule courses at the departnent |evel 2.
Autonomy in fixing of finance and budget for activities at colleges |evel 3.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2628_Funds_or_Grants_1581511591.xlsx

Aut onommy of the evaluation systemfor different colleges

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents of senior students giving notivational talk to the juniors 2.
Parents critical assessnent and suggestion for inprovenent 3. Parents help in
conducting cultural facilities

6.5.4 — Development programmes for support staff (at least three)

1. Training on IT for office automation 2. Comuni cation Skills 3. Training in
Addi ti onal Language (Hindi)

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Many new UG and PG Prograns introduced under Chettinad Academny of Research
and Education 2. Focus to inprove extra nmural research funding 3. Mandatory
library hours introduced and tim ngs extended for the students

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wonen 17/ 11/ 2018 17/ 11/ 2018 102 98
Enpower nent
Gender Equity 25/ 01/ 2019 25/ 01/ 2019 74 76

under | ndi an
Constitution

I nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 120 80
Wonen' s Day
cel ebration

Cruelty and its 17/ 05/ 2019 17/ 05/ 2019 76 72
forns

Sel f defence 27/ 06/ 2019 27/ 06/ 2019 121 0

Gender & Aging 12/ 07/ 2019 12/ 07/ 2019 88 87
An I nterprofe
ssi onal
Franewor k f or



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2628_Quality_Initiatives_B_1581512038.xlsx

Acti on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

50- 60
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for lift Yes 5
Ranp/ Rai | s Yes 2
Rest Roons Yes 5
Speci al skill devel opnent Yes 5
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Uni versity Code for
Et hi cal
Pr of essi onal
Conduct (Faculty

Behavi or

Handbook)

and

01/01/ 2018

The University Code for
et hi cal behavi or and
Pr of essi onal Conduct for
Faculties of Care is a
conpr ehensi ve handbook
that |ays down the
faculty standards king in
mnd the val ue system and
culture preval ent inside
the University. The Code
covers topics ranging
fromthe basic
i nformation, vision,
m ssion of the
Uni versity, the academ c
responsibilities,
general / addi ti ona
responsibilities, |eave
rul es and ot her policies.
It has to be brought into
notice that the code is
desi gned keeping in mnd
the ethical standards and
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t he professiona
integrity that a faculty
menber is supposed to
i ncul cate and practice
during his association
with the Universities in
all capacities and worKk.
The Code gi ves speci al
enphasi s on noral, human
val ues and prof essi onal
integrity at workpl ace
and respect towards other
st akehol ders.

Uni versity Code of
Conduct for
Student s (St udent
Handbook)

01/01/ 2018

The University Code of
Conduct for students is
an exhaustive handbook
which is dedicated to
provi de the students a
better understandi ng of
the system and the
culture prevailing with
the campus. It al so nmakes
themrealize that as an
indivijual what is
expected out of them
during their stay at the
canpus. It ains towards
the holistic devel opnent
of an indivijual. The
Code has a uni que bl end
of the academ c
paraneters foll owed by
t he general and speci al
Code of conduct foll owed
by the various roles and
responsibilities of
various conmmittees
functioning within the
Uni versity so that they
know their rights and
duties. This Code
attenpts to devel op
wi thin each student a
sense of bel ongi ngness
towards the University.

Code for Human Val ues and
Pr of essi onal
Integrity (Admnistrative
Staf f Handbook)

01/01/ 2018

The purpose for the code
for human val ues and
professional integrity
for the administrative
staff of the University
is franed with a purpose
of defining personal and
pr of essi onal standards of
conduct and acceptabl e
behavior for all the
staffs of the University
during their course of




work responsibilities
with the institute. It
thrives towards achieving
three basic
val ues/ par anet ers of
Integrity, Respect and
Responsi bility.

Code of Conduct for
Enpat heti ¢ Behavi or and
Human Val ues (Nurses
Handbook)

01/01/ 2018 The much required Code of
Conmmi t nent t owar ds
Enpat heti ¢ Behavi or and
Human Val ues for the
nurses in the institute
is detail ed code that
addresses the humane side
of the nursing
prof essi on. The Code
hi ghl i ghts the general
and the special code of
conduct that a nurse
needs to adhere to during
his association with the
institute. It encourages
the nurses to devel op
val ues and ideals like
enpat hy, conpassi on and
sel f| essness.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Wnen Enpower ment 17/ 11/ 2018 17/ 11/ 2018 200
CGender Equity under 25/ 01/ 2019 25/ 01/ 2019 150
I ndi an Constitution
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 200
Wnens Day
cel ebration
Cruelty and its 17/ 05/ 2019 17/ 05/ 2019 148
forns
Sel f defence 27/ 06/ 2019 27/ 06/ 2019 121
Gender Aging : An 12/ 07/ 2019 12/ 07/ 2019 175
I nt er prof essi ona
Framewor k for
Acti on

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

drives,

Following are the initiatives taken CARE to make the canmpus eco-friendly:

| mpl enent ati on of paperless policy. 2. Declaring the canpus Green Zone 3.
Decl aring Canpus plastic free 4. Rainwater
Envi ronnent cl ub hel ps in conducting cleaning activities,
swachatta activities etc.

1

Harvesting 5. CARE NSS, UBA, G een

sapling plantation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices
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1. Fostering Undergraduate Research Culture Aim To pronote and devel op young
scholars with research attitude and skills by integrating research as
curriculum projects or voluntary extended hours projects. Objectives: 1.
Students to understand the inmportance of research and get notivated to sel ect
research-oriented career 2. To pronote and devel op research scholarly traits in
students at an early stage 3. To apply the principles they |earned through
t heoretical courses and | aboratory practices to solve problens by experientia
I earning 4. To inculcate the culture of innovation and invention in the young
schol ars Context: Indian Education system has been producing students to
reproduce the text book content in the exam nation. The lack of critica
thinking and ability to solve real life problens extends all the way upto
tertiary education. However, attenpt is being nmade to transformthe century old
text book - savvy systemto conpetency based education. Goal of introduction of
research at early stage is to enable the learners to utilize the education as a
tool to tackle real world challenges so as to achieve critical and i ndependent
thinking in identifying the cause of the problemand find a proper solution.
Traits of scholarly problem solving approach to nmeet future chall enges New
strategies are needed to restructure the UG education that can enhance the
students ability to participate in research activities as either part of the
curriculumor elective extended activity. UG research will not only enhance the
quality of students but also help India generate rel evant scholarly research
human resource to contribute to the know edge econony of the country. In
addition, it will also address the issue of substandard research output and the
demand of the large nunber of innovation and invention oriented researchers
needed to enhance the know edge econony. Catching them young and giving them
systematic research training at the undergraduate |evel, can nmake them
interested and notivated and nore inclined to take up research-intensive
academ c programmes and careers in the future. Undergraduate research can al so
help in the transformation of conventional classroomeducation to indirect as
wel | as experiential |earning. The Practice: Curriculum based research projects
Projects are carried at the final senester (B.Sc 3 year and 31 year progranme).
However, students select the topic for research of their interest in the
previ ous senester. The students are given training on publications and patent
search. They identify faculty nenbers with expertise as supervisor in the area

of topic selected. The project proposal is presented in front of ful
departnent conmittee giving the details of literature review, gap in
literature, scope of the work, hypothesis, nethodol ogy, data anal ysis and
expected outcone. The departnment committee reviews again and |let the students
initiate the research projects. The students are trained in witing the
proposal for clearance for Institutional Human Ethics Conmittee (I HEC). The
supervi sor coordi nates and nonitors the project. Non-Curriculum based UG
Proj ects Under graduate students pursing for MBBS course are encouraged to
apply ICMR STS projects. Students are given orientation on the avenues
avail able for research. The students are trained in drafting application to
| CMR STS. The projects are chosen based on the research interest of the
students. The students who mss the | CVR- STS are encouraged to do projects with
uni versity support. Simlarly nursing undergraduate students are encouraged to
take projects on preventive aspects of health care for the benefit of society.
bstacles faced if any and strategies adopted to overcone them 1. The main
obstacle is that project period is very short. Hence it limts the projects
out cone: However this obstacle is generally renpved by providing extended | ab
facility outside the stipulated hours. 2. Nunber of available faculty nenbers
to guide interdisciplinary projects: This difficulty is addressed by having
faculty menbers from other departnents as supervisors, so for interdisciplinary
projects. 3. Although the under graduate projects have resulted in publications
and patents are filed, the conversion ratio is not significant. The obstacle
is, after subm ssion of the thesis students either opt for placement or go for
hi gher education: This obstacle is solved by letting the students work during




sumer holidays after subm ssion of dissertation. 4. Another obstacle is
consumabl es required: This obstacle is solved by getting additional budget from

the university to support UG research. A tinme schedul e based operation on

hi gher end instrumentation solves the problemof wait-listing the users.

Evi dence of Success : 1. Even students with | ower academ c achi evenments have
shown high interest in research projects. 2. Resulted in publications in scopus
i ndexed journals. 3. Resulted in filing patents. 4. Resulted in conference
participati on and awards Resources: Extended hours, work by faculty, Lab
facilities for extended hours, Budget for consunables 2. Title of the practice:
Chettinad Free Comunity Hospital (CFCH) — “Revisiting the health care needs of
Rural Poor” Aim To provide health awareness to all population in and around
the villages at their door step. Objective: To offer quality health services at
free of cost to all strata of society through CFCH and integrated outreach
program CFCH ains to provide free health care starting fromprimry health
checks extending up to tertiary care to all individual attending CFCH The
di fferent services offered include Consultation, D agnostic, |In-patient care,
Surgery and Treatnment. These services are chosen to protect popul ati on groups
deened to be especially vulnerable and particularly the poor. Context:
Chettinad Hospital Research Institute (CHRI) was established in the year 2005
with an objective “Health care for all at affordable cost” ie., everyone should
be able to access health care service offered at the hospital w thout subject
to any financial hardship. The nanagenent focus towards the underprivileged
resulted in the introduction of very affordable health care services and
several health schenmes in the region to help people to stay healthy. In-spite
of all the efforts, Sone popul ation especially in difficult to reach villages
were unable to access the effective and affordable health care offered at CHR
as there are still people being associated with health conditions due to
econom ¢ and social reasons. There is grow ng evidence that poverty leads to
ill-health and vice versa. In order to prevent the negative downward spiral of
poverty and illness, Chettinad under the motto — “Health care for all” pronoted
“CHETTI NAD FREE COVMUNI TY HOSPI TAL” t hrough | NTEGRATED COVMMUNI TY OUTREACH
PROGRAMMVE ai mi ng towards a disease free conmunity by providing health care
services to all the poor people who are econonically unstable at free of cost
in order to increase access to health care for poor househol ds. The Practi ce:
To contribute to the welfare of the society, CFCH was initiated with the
followi ng agenda « Hi gh quality OP consultation 6 days a week ¢ | P adm ssion
Consul tation 24x7 ¢ Conmunity oriented Primary care (COPC) services ¢
| mpl enentation of national health Program (RNTCP, NCPDCS, NPCB) e+ Diagnostic
Imaging facilities « Treatnent facilities « Day care procedures * M nor
surgi cal procedures ¢ Free nedication ¢ Free transportation of the patients e
Free food On the above basis necessary Infrastructure, lab instrunents,
computers, printers for billing, internet connection equipnment’s etc for the
functioning of CFCH is provided with necessary manpower. Regul ar heal th canps
and outreach progranme to create awareness is practiced. Diagnostic services
i ncludi ng ECG services are provi ded. Adm ssion procedures, surgeries,
medi cati on including food and beverages to such patients are given free of
cost. ERP billing is adopted to nake the process easy. |Introduction of
| nportance of healthcare at grassroots Al schools coming under the field
practice area is made aware of health care issues and regular nutritiona
assessnent, along with routine health check up and screening the children for
various di seases (Anaenmi a, Refractory error, heart diseases, devel opnenta
anomal ies, etc) is practised. Inportant health education activities |ike Hand
wash hygi ene, nenstrual hygiene, healthy life style, etc. is covered. The
practise is as follows: Prinordial (healthy person): Includes health pronotion
i nvol ving health education and healthy environnent Primary (Ri sk factors):

I ncludes risk factor managenent involving counselling and specific protection
covering imruni zati on and snoki ng and al cohol cessation Secondary (D sease):

I ncl udes early diagnosis and screening covering opportunistic screening for NCD




ri sk, pharnmaci st approach for NCD, nental health screening, screening cervical
and breast cancer risk Tertiary (Complications): Includes rehabilitation
covering physical, psychological and vocational. Pallative care for termnally
ill patients and rehabilitation of persons with disabilities Obstacles faced if
any and strategi es adopted to overconme them 1. Main obstacle is shortage of
manpower: This is overconme by increasing the nunber of shifts 2. Another
bstacle faced is resources: This is overcone by increasing the nunber of vans,
anbul ances 3. Difficult to reach popul ation groups and to refer patients
especially underprivileged to CHETTI NAD FREE COMMUNI TY HOSPI TAL: This can be
overcone by issue fanmly privil ege nenbership card. Evidence of Success 1.
Pati ent feedback. 2. Preventive healthcare nmeasures for underprivilaged 3.
Awar eness on primary health care services provided at the rural and urban
health centers with faculties from departnment of conmunity medi ci ne and nake
t hem nodal point for the entire outreach program 4. Good feedback on the
facility 5. Significant increase in the nunber of underprivileged patients 6.
Col | aborations with village health workers and vill age heads

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://chc. chettinadhealthcity.com chc/igac/thrustarea. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Facilitating Interdisciplinary Teaching, Learning and Research Hi gh priority
i ssues such as health care, sustainable energy and climatic issues, faced by
today’'s society are so conplex that these issues require expertise from
mul ti pl e disciplines. Hence educational institutions will have to | ook for
alternative strategy of interdisciplinary education and interdisciplinary
research to address such future issue. Interdisciplinary research (IDR)
provi des connections that |ead to new know edge econony. Undergraduates can
have a rich educational experience when they |earn about in nore than one
di scipline, especially when education is conplenented by research experience.
CARE adopts policies that pronmote borrow ng and sharing within and between
di sciplines (nedicine, allied health sciences, biotechnol ogy, genomcs,
pr ot eomi cs, nanotechnol ogy, tissue engineering etc) and | everages nmany of these
programes to facilitate interdi sciplinary collaborative research CARE offers a
di stinctive combination of innovative teaching prograns, innovative teaching
prograns in energing areas at the interface of two or nore disciplines. These
prograns, inplenmented under choice based credit systemare integrated with
research projects that engage students in interdisciplinary research projects
enabling horizontal nobility. Undergraduate students (Four out of the seven UG
prograns) are engaged in interdisciplinary experiences, such as courses at the
interfaces of traditional disciplines that address basic research problens,
interdi sciplinary courses that address the energi ng bionedical fields, and
research experiences that span nore than one traditional discipline. Students
take part in social and community activities directed by a teamof faculty
residents. 10 interdisciplinary PG programres are offered enconpassi ng many
different fields. H ghlights of Interdisciplinary programes: ¢ Autonony is
granted to the constitutional colleges for Curriculume Recognizes that
| earni ng does not occur solely in a formal classroom environnent or through
formal faculty-student exchanges, ¢ Encourages students’ engagenent wi th social
problenms ¢ Facilitates the application of students’ know edge to contenporary
i ssues * Recognizes the value to be gained frominteraction with nultiple
groups, including faculty, peers, and comunity. ¢ Assessnment is instituted in
a manner that aligns with expectations for the programand the institutional
culture and various learning formats are included. « The integration of
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| aboratory and | ecture spaces cultivates a flexible environnent that fosters
i nnovati ve pedagogy ¢ The University enphasi zes on col |l aborative student
faculty research as a teaching nodel, and is organized to facilitate
connecti ons between departnents ¢ Interdisciplinary space, however, is found
not only in canpus facilities. Whrking in conjunction with the University rura
and urban Comunity Service Center, undergraduates use the real world as a
classroom Wth enornous devel opnment and potential in health industry and
advanced technol ogies being utilized in health care, these courses explore
newer energing, and on graduation the students are placed in lucrative
positions in the industry. CARE pronptes nmultidisciplinary, innovation-focused
Ph. D program and schol ars engaged in these prograns gain the ability to cross
i nterdi sciplinary boundaries. The structure of the institution enables one to
over cone geographi cal distance and devel op col | aborati ons between various arns
of CARE such as the FAHS, Medical faculty and nursing faculty and nearby dental
institute too.

Provide the weblink of the institution

http://chc. chettinadhealthcity. com chc/iqgac/thrustarea. pdf

8.Future Plans of Actions for Next Academic Year

Expansi on of teaching prograns 1. Strengthening and enhanci ng student intake 2.
Est abl i shnents of new schools in Architecture, Law, Physi otherapy and
Phar maceuti cal Sciences 3. Enhancing and enriching Chettinad Learni ng Managenent
system 4. Bringing in SWAYAM and NPTEL courses 5. O fering nore interdisciplinary
el ective courses 6. Strengthening and enhanci ng val ue-added prograns with
i ndustry support. Infrastructure 1. Additional LH, |abs, classroons, equipnment
for new schools 2. Student support facility enhancenent 3. Additional space in
the food court 4. Modernization of hostels 5. Mdernization of CQutpatient
departnents 6. Establishnment of the free Community hospital 7. Enhancing the
green cover of the campus to achieve carbon neutrality 8. Air-conditioning of
Exam halls 9. Increase in Chiller capacity 10. |1OT enabl ed parking system for
vehicles 11. Enhancing Solar and notion sensor activated lighting 12. Additiona
furniture and storage cabinets for library Research and Devel opnent 1. Awards for
generating extramural funding from Govt. and private agencies 2. Enhancing | PR
rel ated activities 3. Enhancing the quality of research publications 4. Awards
for enhancing the number and quality of research publication 5. National and
international links to establish a global RD network 6. Strengthening industry-
institute partnership 7. Creation of Innovation Council Patient care Comunity
outreach services 1. Providing free health care service conprising of transport,
consul tation, treatnent, diagnostic and nedication 2. Providing 247 broad
specialty services in rural centre 3. Free nedical canp and educationa
activities in collaboration with Govt. agencies Student support 1. Strengthening
nmentorship activities by automating the process 2. Strengthening carrier
counsel i ng and pl acenent cell by providing opportunity to | earn other |anguages
3. Enhancing personality and skill enhancenent program 4. Enhancing Schol arship
support 5. Enhancing research support
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