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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

CHETTI NAD ACADEMY OF RESEARCH AND
EDUCATI ON

Name of the head of the Institution

Prof (Dr) T Bal asubranmani an

Designation

Vi ce Chancel | or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04447411012
Mobile no. 9841202000

Registered Email

care@are. edu.in

Alternate Email

igac@are.edu.in

Address Chettinad Health City, Rajiv Gandhi
Sal ai (OWR)

City/Town Kel ambakkam

State/UT Tam | Nadu

Pincode 603103




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr Arunkumar

Radhakri shnan

Phone no/Alternate Phone no.

04447413322

Mobile no.

9094752000

Registered Email

igac@are.edu.in

Alternate Email

arunkumarr @are. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://care. edu.in/naacsel fstudy/ up

|l ocadfiles/6.5.2-Li nk-for-AQARS- pr epar ed-

by- I QAC- 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://care. edu.in/acadeni c-cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.83 2010 28- Mar - 2010 | 27- Mar-2015
2 A 3.10 2015 16- Nov- 2015 15- Nov- 2020
6. Date of Establishment of IQAC 01-Jun- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://care.edu.in/naacselfstudy/uploadfiles/6.5.2-Link-for-AQARs-prepared-by-IQAC-2018-19.pdf
https://care.edu.in/naacselfstudy/uploadfiles/6.5.2-Link-for-AQARs-prepared-by-IQAC-2018-19.pdf
https://care.edu.in/naacselfstudy/uploadfiles/6.5.2-Link-for-AQARs-prepared-by-IQAC-2018-19.pdf
https://care.edu.in/academic-calendar/

Sem nar on Experinmental & 14- Aug- 2019 125
out come based | earning 1
Wor kshop on scientific 07- Aug- 2019 40
research writing 1
| QAC Essay writing 23-Cct-2019 25
conpetition on 1
performance of the
Institution (CARE) in one
area distinctive to its
policy and thrust
Wor kshop on recent trends 10- Cct - 2019 226
in Teaching and Research 1
Session on strategies for 25- Sep- 2019 20
transformng |libraries 1
Wor kshop on AQAR 17- Sep-2019 50
Submi ssion with reference 1
to new gui del i nes of NAAC
| QAC I nternal sem nar on 13- Sep-2019 45
opportunities for Health 1
Sciences Institutions in
Swayam
Wor kshop on NAAC Revi sed 12- Sep-2019 25
Accredi tation Framework 1
Sem nar on Leadership & 28- Aug- 2019 153
Managenent in Education 1
Session on Soft skills & 21- Aug- 2019 130
Ef f ecti ve Comuni cati on 1
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Pandian S |Devel opnent and DST- SERB 2019 2101000
Application of 730
Mul tiscal e
Model i ng for
Conpl ex
Bi ol ogi cal
Systens and
drug design
Dr . Bi omarkers in DST- SERB 2020 1674316
N. R. Jagannat han |human di seases: 1095
A conput at i onal
approach
Dr . To map DST- SERB 2019 3660000
N. R Jagannat han net abolite 1095
profile of
patients with
chronic



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17053_Quality_Initiatives.docx

prostatitis,
prostate cancer
(PCa) and
nor el
vol unt eers
(control):

Dr. Arunkunmar Eval uati on of NCCR 2019 10000000
i npact of 1095
coast al
pol I ution on
human heal th

Dr. A dinically ACSpi ne 2019 177350
M H. Subr amani an Applicabl e 365
Predictive
score in |unber
Di sc Disease in
Formul ating a
surgi cal Plan

Ms. CGeeva & Dr. | Studies on the | CVR 2019 440000
Shoba Nar ayan Bi opol yner 730
Based

Nanoparticl es
for Delivery of
Drugs for
Mani ac
Managenent

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Conpiled data for Qutlook iCare India University Ranking 2020 and awarded 6th
Best Medical University, The Qutl ook Ranking 2020 and awarded 11th Best Private
Medi cal Institution, WEEK Magazi ne 2020 and ranked 10th Best Private Medi cal

Coll ege in South Zone, 15th Best Private Medical College in India and 32nd Best



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/17053_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17053_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17053_Minutes.pdf

Medi cal College in India

e Chettinad Acadeny of Research and Education is honored as a nenber in

I nt ernati onal
Uni versities, DELNET, I|nternational
Li brary and American Library

Associ ation of Law School s,
Associ ation of Universities,

Associ ati on of Comonweal t h
British Council

e Conpiled data for QS |+«GAUGE ratings and got Di anond rating

 Conpiled data for

NI RF Ranki ng 2020 and ranked 98t h under

Uni versity category

e Certification of
Education, Chettinad Hospital
Nur si ng,
Research and Educati on.

| SO 9001: 2015 was awarded to Chettinad Acadeny of Research and
and Research Institute,
Faculty of Allied Health Sciences and | QAC, Chettinad Acadeny of

Chettinad Col |l ege of

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparation and subm ssion of docunents
to U Greennetrics

Applied and secured 5th rank in the
country

Preparati on and submi ssion of docunents
to VEEK HANSA and OUTLOCXK | - CARE
r anki ng

"The WEEK Magazi ne 2020 Ranking ¢ 10th
Best Private Medical College in South
Zone ¢ 15th Best Private Medi cal
College in India ¢ 32nd Best Medical
College in India The Qutl ook Ranking
2020 ¢ 11th Best Private Medi cal
Institution « 6th Best Medical

Uni versity"

Preparati on and subm ssion of documents
to 1 SO

| SO certification for University and
its constituent colleges and I nternal
Qual ity Assurance Cell (IQAC) obtai ned.

Qual ity enhancenent for central
clinical |aboratories - Renewal
accreditation

of NABL

Renewal of NABL accreditation obtained

Preparation & Subm ssion of application
to MCI/NMC, COA and PCl renewal of
per m ssi on

"Recognition / Renewal of recognition
of MBBS and various MY MS courses.
Approval obtained from COA and PCl for
admtting candidates in Architecture
and Pharmacy course respectively for
the academ c year 2020-21"

Preparation & Subm ssion of the NI RF
2020

Applied and secured 98th rank in the
Uni versity category

Preparati on & Subm ssion of the AQAR
2018- 19

Successful subm ssion of AQAR 2018-19

To Conduct Nati onal Conferences,
Senm nar and wor kshops on quality

| QAC has been instrunental in
percepti bl e increase in nunber of



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17053_Contribution.xls

initiatives

Wor kshops, CMEs, few National |evel
Conferences with bringing in many
nati onal International experts in
various fields across

Sensitization of |1 QAC nenbers on the
met hodol ogy to fill eSSR

| QAC nenbers hel ped preparati on and
fill up of the e-SSR of Health Sciences
Manual

Preparation of annual report of CARE

Annual report submitted to UGC

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 05- Jan- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 08- May- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 03- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur Institute has e governance system
in place for nore than 10 years. W
have dedi cated team of designers and
devel opers, who have expertise in
delivering end to end successf ul
products. Mst of the managenent
systens are i nhouse devel oped and
tested successfully by our IT team W
have installed and periodically
upgraded the follow ng nodules with
regard to various domai ns of managenent
i nformation system 1. Hospital
Managenent System 2. Medi cal Records
Managenent System 3. Patient / Billing
managenent system 4. Lab nmanagenent
system 5. Human Resource Managenent
System 6. Smart Canpus Managenent
System 7. Learni ng Managenent System 8.
Mat eri al Management System 9.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17053_Quality.xlsx

I nfrastructure Managenent System 10.
Exam nati on Managenent System 11.

At t endance Managenent System 12.

Li brary Managenent System 13. Hall

Reservation System

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
MSc AHP&HEYO Heal t h and Yoga 24/ 07/ 2019
VBBS VEUGGMBBS Faculty of 29/ 11/ 2019

Medi ci ne
PG Di pl oma VEPD1DPCE Cinical 29/ 11/ 2019
Enbr yol ogy
MSc AHP&RCOHI S Cccupati onal 29/ 11/ 2019
Heal th & I ndustri al

Saf ety
BSc Nursing NSU&PBBSC Nur si ng (Post 29/ 11/ 2019

Basi c)

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Date of Introduction | Course with Code | Date of Introduction

Code

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MSc Medi cal 19/ 11/ 2010
Bi onanot echnol ogy
(ST Clinical Research & 19/ 11/ 2010
Experi nental Medicine
VBC Medi cal Bi ot echnol ogy 19/ 11/ 2010
VBC Mar i ne Phar macol ogy 29/ 04/ 2011
VBc Heal th & Yoga 27/ 07/ 2011



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/17053_Syllabus_revision_1646036114.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/17053_programmes_on_employability_1646036209.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/17053_Program_introduced_1646201367.xlsx

VBc Counsel i ng Psychol ogy 20/ 01/ 2012
VBC Cccupational Health & 12/10/ 2012
I ndustrial Safety
BSc Allied Health Science 12/ 10/ 2012
PG Di pl oma Clinical Enbryol ogy 12/ 10/ 2012
I nt egr at ed( PG Eccocar di ography & 23/ 09/ 2013
Cardi ovasc. | magi ng Tech.
I nt egr at ed( PG Radi ol ogy & | magi ng 23/ 09/ 2013
Sci ence Technol ogy
BSc Medi cal Bi ot echnol ogy 08/ 05/ 2013
VBc Ti ssue Engi neering & 30/ 10/ 2014
Regenerati ve Medi ci ne
BSc Medi cal 30/ 10/ 2014
Bi onanot echnol ogy
BSc Medi cal Genetics 30/ 10/ 2014
VSc Medi cal Cenetics & 30/ 10/ 2014
Mol ecul ar Di agnostics
MSc Hurman Nutrition 25/ 03/ 2015
(VST Cardi ac Technol ogy 28/ 07/ 2017
VBc Radi ol ogy & | magi ng 28/ 07/ 2017
Sci ence Technol ogy
VBC Per fusi on Technol ogy 28/ 07/ 2017
VBC Respiratory Care 28/ 07/ 2017
Technol ogy
VBC Medi cal Laboratory 28/ 07/ 2017
Technol ogy
VBc Renal Dial ysis 28/ 07/ 2017
Technol ogy
M5c Emergency and Trauna 28/ 07/ 2017
Care Technol ogy
BSc Counsel i ng Psychol ogy 28/ 07/ 2017

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17053_Value_added_courses_1646201494.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17053_Projects_undertaken_1646037070.xlsx

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Chettinad Acadeny of Research and Education (CARE) collects online structured
feedback fromdifferent stakeholders including students, parents, teachers,

enpl oyers, guests, alummi and patients on various criteria including acadenic
l'ibrary, admi nistration, infrastructure, student support, services, etc., CARE
| QAC coordinates in all the aspects of the feedback process starting fromthe
col lection, analysis taking appropriate action and al so nai ntains the feedback
reports. The points are cal culated according to the grades given by the
different stakeholders in various criteria. The Average and percentage of
various criteria are calculated. The strength and weaknesses nentioned by the
st akehol ders are summarized. All the collected feedback along with the anal ysed
reports are placed in the | QAC committee neeting. The specific areas requiring
i nprovenents are submtted to the concerned departnents for necessary action
The corrective neasures to be taken/action to be taken are placed in the BGCS,
Academ ¢ council, BOM of CARE wherever required seeking approval. Al the
corrective neasures after approval fromthe various comittees are inplenented
| QAC ensures to update/ nodify the feedback forns based on the action

taken/ corrective nmeasures/energing requirenments fromdifferent stakehol ders.
Feedback and action taken report for 2019-20 i. To increase the availability of
extra learning contents and subject videos to inprove their understandi ng about
the | earning objectives, e contents were devel oped by all the faculty and was
regul arly updated and made available to the students in the |earning nmanagenent
systemii. To equip the students for PG conpetitive exam nation, MCQ based
assessnents were conducted regularly. iii. To inprove the student’s approach
towards patients, regular clinical postings and outreach progranmes were
conducted to understand the | ocal population health issues iv. To inprove the
student’s confidence and patient handling, skill lab trainings were organi sed
to train them v. To increase the patient flow, nunber of health canps,
outreach prograns, village adoption and free investigation was conducted vi.

Tal ks on career guidance were arranged to inprove the placenent of students in
various fields vii. Students cell committee and international students’ cel
were fornmed to address the student’s grievances viii. Library tinng was
increased for the students which help the students to refer materials nore
often ix. To introduce extra training programmes that will help the students to
becone nore contented for industry jobs/pursuing their studies, provision for
the internship / industrials visits has been introduced, with the partici pant
students being provided ON DUTY attendance during the period of internship x.
As per the student’s recommendation to increase the project work tinme, one

subj ect has been replaced with the UG project /dissertation fromthe curricul um
during the project senester, so as to provide the students with ample tinme to
col l ect sanples and process them The PG students have the Project dissertation
only, to be carried on during their final semester, so they were satisfied with
the timngs devoted for their dissertation work during the course

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the
Programme

Programme
Specialization

Number of seats
available

Application received

Number of

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses
2019 498 203 59 273 332
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is trusting relationship that brings people together and CARE follows an effective mentoring system
from the very start of the students’ academic journey as the mentors are allotted to every student at the start of
the session of their enrolled programs and the details are also uploaded on the Learning Management System
for an easy access for both students and faculties. In order to build trust and a productive relationship mentor
here gives full attention when communicating and engage in good listening skills for giving constructive feedback
that includes both criticism and praise. For the effective results of this mentoring system, CARE has established
clear, shared expectations for the relationship including time commitment, specific meeting schedule in the time
table of the students, and ground rules. An efficient mentoring practice includes regular follow up to help mentee
keep on track for which there are mentoring template is available to be filled out during every scheduled meeting
by the mentor and mentee. Mentors at CARE helps the mentee in academic and personal areas, help in
promoting career advancement through advising the mentee on ways in which to manage and excel at academic
job responsibilities such as regular syllabus, research, etc. and also monitor regular progress in terms of
attendance monitoring, mid-semester marks, continuous assessment, etc. Mentors regularly interact with the
mentee’s parents through e-mails, calls and text messages for providing them clarity about their ward’s status
in order to receive full cooperation from the parents for their ward’s growth. The outcome of the Mentorship
programs include: a) Counselling in both academic and personal areas b) The motivation for professional
enrichment and participation in extra-curricular activities c) Nurturing the mentee’s career through assisting
him/her in identifying and choosing career development opportunities d) Linking the students to colleagues and
professional networks for hands-on experience.

Number of students enrolled in the Number of fulltime teachers

Mentor : Mentee Ratio
institution
2290 332 1:7
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during

No. of faculty with


https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17053_Demand_ratio_1646037203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17053_ict_tools_1646038426.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17053_e_resource_1646038432.xlsx

positions the current year Ph.D

332 332 Nill 31 38

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
17 1798 0.9

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://care. edu.in/ naacsel f st udy/ upl oadfil es/ Programe_out cone_and_course_outc
one. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://care. edu.in/naacsel fstudy/uploadfiles/1.4.1-2019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/17053_Honours_recieved_1646039227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17053_Evaluation_1646039299.xlsx
https://care.edu.in/naacselfstudy/uploadfiles/Programme_outcome_and_course_outcome.pdf
https://care.edu.in/naacselfstudy/uploadfiles/Programme_outcome_and_course_outcome.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17053_Pass_percentage_1646040731.xlsx
https://care.edu.in/naacselfstudy/uploadfiles/1.4.1-2019-20.pdf

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency

No Data Entered/ Not Applicable !!!

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!
View File
3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Institute M. Vijay, Dal m a Dal m a I ndustry 03/ 03/ 2020
| nnovati on Di rector Lam nators Lam nators
and Private Private
I ncubati on Limted Limted
cell
Institute Agua Aqua I ndustry 21/ 01/ 2020
I nnovation [M.Raghavan, Al | oys Al | oys
and Di rector Private Private
I ncubati on limted limted
cell
Institute Ms. Srut hi, Phar ma 16/ 12/ 2019
I nnovati on Di rector Dhanvant hi ri |[Dhanvant hiri
and Bi omedi cal Bi onedi cal
| ncubati on
cell



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/17053_Teachers_fellowship_1646041776.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/17053_Research_Assoc_1646041809.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/17053_Research_Fund_1646202091.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/17053_Seminars_conducted_1646042619.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/17053_Awards_won_1646042694.xlsx

Institute Dr. Ast hagi ri Ast hagi ri Phar ma 16/ 09/ 2019
| nnovati on [Nar ashi mman, Her bal Her bal
and Chai rman and Research Research
| ncubati on Managi ng Foundat i on Foundati on
cel Di rector
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Anat ony 1
Bi ochemi stry 1
Medi cal Bi ot echnol ogy 6
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Faculty of Allied Health Sciences 15
Col I ege of Nursing 19
Chetti nad Acadeny of Research and 2
Educati on
View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/17053_Incubation_centres_1646042706.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17053_journals_notified_on_UGC_1646209424.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17053_Books_and_Chapters_1646203136.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/17053_Patents_published_1646042807.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/17053_Bibliometrics_1646042820.xlsx

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Index/17053_Index_1646042832.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17053_Faculty_participation_1646212294.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/17053_Revenue_1646203510.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/17053_Revenue_from_corp_trng_1646203437.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/17053_Extension_1646203617.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/17053_Awards_for_extension_1646203839.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17053_Students_in_extension_1646203645.xlsx

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3800 3145

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)

Classroonms with W-Fi OR LAN Newl y Added
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Newl y Added
Classroonms with LCD facilities Newl y Added
Sem nar Halls Newl y Added
Laboratori es Newl y Added
Cl ass roons Newl y Added

Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/17053_Collab_activities_1646203894.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/17053_Linkages_1646204903.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/17053_MoU_1646204926.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17053_augmentation_details_1646027706.docx

software

or patially)

Chettinad Health
City Library
Managenent System

Ful l'y

vV 1.0

2018

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 586 9 586 1 1 13 155 0
g
Added 56 2 56 1 1 2 869 0
Tot al 642 11 642 2 2 15 1024 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1024 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Centre for e-content devel opnent

https://care. edu.in/naacsel fstudy/ upl oa

dfiles/4.4.4-Q M W2- Geot agged-

phot ogr aphs. conpr essed- 1- Fi nal . pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3600

2930

2000

1626

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/17053_Library_1646028116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/17053_e-content_by_teachers_1646028276.xlsx
https://care.edu.in/naacselfstudy/uploadfiles/4.4.4-QlM-W2-Geotagged-photographs.compressed-1-Final.pdf
https://care.edu.in/naacselfstudy/uploadfiles/4.4.4-QlM-W2-Geotagged-photographs.compressed-1-Final.pdf
https://care.edu.in/naacselfstudy/uploadfiles/4.4.4-QlM-W2-Geotagged-photographs.compressed-1-Final.pdf

and utilization of academ c, physical
sports conpl ex, |abs, classroons,

Hal | s, Hospital and Laboratories etc.

Conmittees are responsible for planning,
physi cal resources on the advice of higher authorities.
infrastructure: There is a dedicated Infrastructure M ntenance Depart nent
consisting of a teamof professionally qualified and experienced technica
staff for bionedical, electrical, civil,
pl umbi ng works. The infrastructure is well
prescri bed Standard Operating Procedures.
wor k wi th | ogbooks enabl es opti mum usage of the facilities by students, faculty
and staff both acadeni c and adm nistrative.
house enpl oyees are avail able to nmaintain hygi ene,
provi de a congeni al | earning anbience.

house- keepi ng staff assigned for each zone.
mai nt ai ned. Dustbins are placed at strategic |ocations.
mai ntai ni ng the Green Cover of the canpus.
condition of all equipnents is ensured through AMCs. Equi pnents under warranty
are mai ntai ned by the vendors. ? For mai ntenance of high-end equi pments such as
CT Scan, MRl etc. AMCis signed with the authorized agenci es/ manufacturer only.
? Mai ntenance | abels are placed on equi pnents,
of next service. ? Every departnent maintains a stock register
the avail abl e equi pnents. ? Al costly equi pnents,
air conditioners, elevators, energy systens etc.
with the supplying / installing agencies ? Separate mmintenance contracts are
in place for the Pest Control, Garden Mi ntenance,
Laboratories: Al nedical equi pnments are taken care by Bionedi cal departnent
and al so through AMCs. Periodic reports about
to the mai ntenance departnent by the respective HODs.
Departnent of the university attends to technical
and I T services. Steps are taken for periodic up gradation of

including LM5, W-Fi etc. Safety: Safety of the canpus is ensured through

surveillance caneras. Entry into the canpus is regulated through turnstile
mechani sm and uni formed security guards are posted at vantage points to provide

security to students and enpl oyees. The nai ntenance activities are properly
budget ed and adequate financial resources are allocated based on priority. The

budget allocated is optimally utilized towards mai ntenance and conti nuous
upgradation of facilities

mechani cal , painting,

Furt her,

The university canpus exhibits an excellent academ c anbi ence wi th buildi ngs
constructed with sustainable building materi al s.
enpl oyed in the canpus are water conserving,
energy sources. Qur university has established a robust system for naintenance
of physical and acadeni c support facilities.
persons are entrusted with the responsibility of a periodic and regular review
of the status of the facilities and of planning and executing naintenance
related activities pronptly. The Mi ntenance Committee oversees the mai ntenance
and support facilities such as library,
computers and other facilities. The
purchasi ng and controlling the use of

t he technol ogi es
energy efficient and renewabl e

A range of comm ttees, offices and

Mai nt enance of

carpentry and

mai ntai ned by strictly adopting the
Regul ar schedul i ng of rmai ntenance

Cl eanl i ness of canpus: Adequate in-

Equi prent s:

generators,
are mai ntai ned through AMCs

cleanliness of the canpus to
Cl assroons, Faculty roons, Sem nar
are cl eaned and nmi ntai ned regularly by
Washr oons and rest

roons are well

Geat care is taken for
Opt i num wor Ki ng

such as date of service due date

and | ogbook for
wat er purifiers,

and Security Services.

repairs and nai nt enance are sent
IT and Conputers: The IT
i ssues related to conputers
IT infrastructure

https://care.edu.in/maintanence-of-physical-facilities/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Schol arshi ps /
frominstitution Freeships / fee
wai ver s

1715

31448790



https://care.edu.in/maintanence-of-physical-facilities/

Fi nanci al Support
from O her Sources

a) Nati onal JRF, Schol arshi ps 11 1065900
for UG and PG
students
b) I nt ernati onal - Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme
students graduated from
enrolling into
higher education

Depratment
graduated from

institution joined

Name of
programme
admitted to

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17053_Scholarships_1646201277.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17053_Development_Schemes_1646029450.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/17053_Guidance_1646029627.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/17053_Placement_1646029764.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/17053_Progression_1646213349.xlsx

Iltems Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students constitute major stakeholders in the institutional growth. Uilization
of the support and ideas of the students is of paramount inportance for the
prosperity and well-being of the institute. CARE always strives to build a

relation of nutual respect and incul cate a sense of pride anongst the students
for their owm institution. Qur university is proud of its Students’ Council

which is constituted with the students of all progranms of the university. The

Counci| conprises of a team of seven office bearers of the Executive Comittee
and ten nenbers representing various constituent colleges of CARE. The Vice
Chancel | or of the university is the Patron of the Council and the Advisers

guide the Council in all its activities. The nmenbers of the Council participate
in brain storm ng sessions and formal neetings are convened for fornul ating

strategies for the overall curricular, co-curricular and extra-curricular
devel opnent of the students. The Council nurtures academ c, administrative,
humani tarian, extra-curricular and professional domains of the students of

CARE. The Council encourages students to participate in various acadenic events

i ke quiz, debate, poster designing and essay witing conpetitions conducted in

CARE and ot her colleges. The Council (represented by 5-6 students) receive the
f eedback on teaching-1earning processes |ike teaching, course content, study

material, practical sessions fromthe departnents and forward the sane
necessary analysis and foll ow up action, thereby playing a pivotal role for
quality inprovenent. Student Council also discusses about the inprovenents to
be made in the library facilities and reconmends books, journals to be
procured. The Council takes step on the feedback on Hostels and Anmenities, Anti-
Ragging initiatives, Alumi Association, Gievances Redressal, NSS etc. The

Counci|l takes the responsibility of pronoting and encouragi ng the invol venent
of students in organi zing various sports, social initiatives and community

outreach programmes and recreational activities of the college in coordination
with faculty advisors for Annual Sports, Cultural Fest, Freshers’ Wl cone,
Farewel |, etc. The Student Council of CARE publishes a nonthly e-Newsletter
that showcases the talents of students in the formof poetry, paintings,

riddles, articles and the editorial skills of the students as well. The annual

intercollegiate cultural event CHETFUSI ONV CHETFEST conducted every year is a
platformfor the students of CARE and other institutions in Tam | Nadu to

showcase their talents. The Council also provides a rendezvous for students to



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/17053_Qualifying_1646029909.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17053_Activities_Organised_1646029945.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/17053_awards_in_activities_1646030049.xlsx

exhibit their talents in sports and ganes by organizing an intercollegiate
Sports Meet every year. The nenbers of the Council play an active role in
communi ty engagenent through health canps, Swatch Bharath, tree sapling
planting activities and di saster recovery neasures. The Council also conducts
heal th and soci al well bei ng awareness prograns in the rural areas of the
district. The Council extends its services to all students and Alumi for
pl acement s and pursuing higher education in premer institutes. The Counci
mai ntains a form dabl e rel ati onship between students and faculty,
adm ni strative officials and the managenent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Wth the objective to nurture a bond with the Alma Mater, to enhance enpl oynent
opportunities and to create a networking platformto share and influence the
success stories of our alumi, our university has established the Chettinad
Acadeny of Research and Education Al ummi Association and the sane is registered
under Tami | Nadu Societies Registration Act, 1975. The associ ati on hol ds
meetings to chalk out the plans and activities to further enhance the
reputation of the university. The Alumi Association fosters the spirit of

|l oyalty towards the university and pronotes its welfare activities, thereby
benefiting the students of the university. The Alumi Association organi zes
interactive sessions to notivate current students about the enployability and
educati onal opportunities abroad. Qur alummi share their views in socia

net wor ks, blogs and forunms. Al so they provide feedback on conpetencies they

gai ned during their study and provide valuable information to inprove
curriculumon a continual basis. The principal objectives of the A umi
Association are: ? To provide a platformfor establishnent of a relationship
and a link among fornmer students and current students of the university to
share their experiences, feelings and interests. ? To bestow an opportunity for
soci al and professional networking anong al umi nenbers. ? To function as
anbassadors of the university and facilitate its students in their career

devel opnment activities. ? To utilize the rich experience of ex-students of the
university for the benefit and progress of the current students, to pronote
campus placenents by utilizing their contacts in various industries. The
association is responsi ble for keeping conplete track of alumi and to keep
them i nforned about the current happenings of the institution. The association
makes substantial contribution to the university both in financial and non-
financi al nodes. The financial contributions are utilized for the devel opnent
of infrastructure, purchasing advanced equi pnents and supporting and
encour agi ng the acadeni c performance of the current students through prizes,
schol arshi ps etc. The Association has so far contributed Rs. 6,90, 000/- towards
financial support. The non-financial support includes, ¢ ‘A umi on Canmpus’ -
an interactive programfor the benefit of current students during which al umi
share and interact about worl dwi de opportunities, provide them career guidance,
guide themfor both the conpetitive and university exans, share their

prof essi onal experiences for in-depth understanding of issues and chall enges -
Reachi ng the unreached through medi cal canps in various rural areas and

provi ding them the basic nedical care. ¢« Conducting school canps and inparting
t he knowl edge on vari ous aspects of health anong the buddi ng m nds. -

Conducti ng awareness prograns on ‘child abuse’, ‘tobacco control’, ‘de-
addi ction’, ‘personal hygiene’ etc, through talks or perform ng skits which
will be easy for the civilians to understand. ¢ Donation of books to the

university library. So far 1295 books have been donated. The alumi visit the
uni versity periodically to guide the current students in organizing and
executing various academ c progranms, cultural events and sports neets. Another
i mportant contribution of our Alumi Association cones through various




personal ity devel opnent prograns to enhance the overall skill set of the
students.

5.4.2 — No. of registered Alumni:

2531

5.4.3 — Alumni contribution during the year (in Rupees) :

134000

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi Associ ation Activities (2019-20) 1. Free Medical Canp: (21.03.2019 to
23.08.2019) 2. Road Safety Awareness program (07.09.2019) 3. Distribution of
old clothes to Orphanage (02.10.2019) 4. Alumi Meet: ‘Confluenze’ (25.01.2020)
5. Canps for People with Special Needs (06.03.2020) 6. Virtual Al umi Meet for
Medi cal Al ummus (06.08.2020) 7. Canps for Visually | npaired People (Decenber
2020)

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The organi zational structure of the university is so designed that it fosters
decentral i zed deci si on-maki ng. Each departnent of the university is entrusted
to an officer who heads it. These officers are enpowered to take deci sions
within the defined scope of their work. This has resulted in the
decentralization of activities in our university and provides built-in
departnent-w se reporting structure. BOM of the university decides the policies
of the university and allows freedomto the Vice Chancellor to devel op and
execute plans for such policies. Simlarly the Vice Chancellor authorizes the
Dean, HODs and faculty nenbers in charge of different activities to plan,
organi ze and execute the different policies. The internal coordination is
carried out by the HODs for acadenmic nmatters and Registrar for adnmnistrative
matters. The effective inplenentation of the policies and i nprovenent are
achi eved through the continuous nonitoring of the execution and eval uation
t hrough revi ew neetings. Two practices of decentralization and participative
managenent during |ast year 1. Establishnment of New School in Law,
Architecture, Pharmaceutical Sciences Physiotherapy The BOM of the university
took a decision that the university should start Chettinad Law School to offer
quality education in law. This was duly approved by the Academ c Council inits
nmeeting. The entire project was decentralized function-wi se. On the
adm ni strative side, approval fromBC, COA PCl, AICTE, UGC, infrastructure
for classroons and faculty roonms, adding books and journals in the library,
recruitnment of faculty for the new progranms and admi ssions to the program were
t he subtasks. On the academ c side, the subtasks included curriculumfor the
program and eval uati on system These were conpl eted by the concerted actions of
HODs, faculty nenbers, BOS and Academnic Council. Operational decisions were
taken at each level and both faculty and staff participated with great
ent husi asmin the decision maki ng and execution of the subtasks, denonstrating
participative managenent. 2. Increase in intake of students for MBBS program
Qur university exhibited the strength of decentralization and participative
managenment with resoundi ng success when our BOM took the decision to go for
additional intake for MBBS program The decision of the BOM was duly endorsed
by the Academi c Council. The decentralization exercise defined the subtasks
whi ch i ncluded approval from MCl, recruitnent of additional faculty and staff,
classroons and lab, library and hostel facilities. The heads and the respective
menbers of various adninistrative departnments participated in all the subtasks




through effective decisions and efficient operations. This vindicated the power
of decentralization for the growth of the university. To create an atnobsphere
of inclusive participatory nanagenent and to infuse the feeling of
bel ongi ngness the BOM has created a solar system of network a core comittee
with a representation fromall sectors forns a centre of activities. The core
committee is supported by satellite comittees representing each area of
activity and developnent. In this commttee the faculty represents their voice
and opinions for future strategy as well as plan of action and the
del i berations of the satellite commttees are taken up in the core conmittee

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students e Inplenmentation of e-governance in
student adm ssion and support e
Uni versity adm nistration Information
Managenent System for student fee
col l ecti on and managi ng student
informati on of new students

I ndustry Interaction / Coll aboration e Several MOUs are signed with
various relevant industries at National
and International levels. ¢ The
Students of Allied health sciences,
Phar macy and Phar macol ogy students are
posted to various Industries in life
sci ences, pharnmaceuticals and Cinical
research organi zations to get training
e Health care services are offered to
various I ndustries and conpanies. -
Pat ent col | aborations are encour aged
anong faculty to undertake
col I aborative product devel opnent with
i ndustri es.

Human Resource Managenent e Performance of teaching and non
teaching staff is assessed by KRA
system ¢ Online enpl oyee nmanagenent
system and HR nmanagenent systemis
i npl emented. ¢ Periodic training in
allied and non-core areas is offered to
teachi ng and non-teaching staff. o
Staff Gievance Redressal nechanismis
wel | defined. ¢ Tinme dependant and
per formance dependant increnents and
incentives are offered.  Constant
nmoni toring of attritions and retention
of staff is undertaken through online
nmechani sns. ¢ Maternity | eave with ful
pay benefits. ¢ Sabbatical |eave with
pay benefits. ¢ Acadenic |eave for
attendi ng conferences and presentation
of papers besides other training
activities




Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e Adni ssion procedures are wel
defined. Medical adm ssions are nade
t hrough NEET. The adni ssions in other
courses are handled with ful
transparency and nerit absolutely
conplied with. « Fee fixations
comm ttee that includes externa
menbers, recomrend the fees for the
respective progranms and courses which
is applied at the tinme of adm ssion of
students. ¢ Schol arships are awarded to
the 1st tine graduates in the famly,
under pri vi |l eged peopl e and highly
nmeritorious students. ¢ The rural and
urban school s are approached to create
awar eness of various traditional and

i nnovative courses which will help the
students to choose their field of
i nterest.

Research and Devel oprent

« Wor kshops on Research Met hodol ogy,
| PR « Sessions on PlagiarismPolicy e
Est abl i shnent of | nnovation |Incubation
council (11C « Pronotion of UdJ PG
research culture « Upgraded research
| aboratori es

Exam nati on and Eval uati on

e I n-house devel oped LMS is used for
training the students. Wb based online
portal has the scope of uploading the
| ecture content, view ng the content
online, interaction with the faculty
and conduct of evaluations. e
Conpet ency based nedi cal education is
i ntroduced for nedical students. ¢ In

addition to didactic |lectures, snal
group discussions, role play, flip
cl asses, puzzles, problem based
| earni ng, sem nar, synposium vertical
and horizontal integration are
followed. ¢ The teaching and non
teaching staffs are of fered val ues
added prograns to inprove their
conput e, |anguage and adnministrative
skills. ¢ The surgical procedures are
live telecast for better student
training

Teachi ng and Learni ng

e I n-house devel oped LM5 is used for
training the students. Wb based online
portal has the scope of uploading the
| ecture content, view ng the content
online, interaction with the faculty
and conduct of evaluations. e
Conmpet ency based nedi cal education is
i ntroduced for nedical students. ¢ In
addition to didactic lectures, small
group di scussions, role play, flip
cl asses, puzzles, problem based
| earni ng, sem nar, synposium vertical




and horizontal integration are
foll owed. ¢« The teaching and non
teaching staffs are offered val ues
added prograns to inprove their
conput e, |anguage and adninistrative
skills. ¢ The surgical procedures are
live telecast for better student
training

Curri cul um Devel opnent

e Faculty are actively involved in
the curricul um devel opment and updati on
e Faculty are trained by attending
conti nuous educational prograns ¢ CBCS
is followed in FAHS. < Val ue added
courses / skills are added to the
existing curriculumof all the
progranms.  Well equipped skills lab is
avail able in the nmedical and nursing e
colleges to inpart training in skil
acquisition as per International
standards. ¢ Students are trained in
rel evant Industrial practices wherever
appropriate « Al the PGs have to
undergo training in research
met hodol ogy in E portals of Govt. of
India offered by National Institute of
Epi dem ol ogy

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

We have inpl emented E-Governance in
Pl anni ng and Devel opnment activities of
the university. Information and
Conmruni cati on Technol ogy (ICT) is
liberally used for strengthening
adm ni strati on and nmanagi ng the day to
day activities of the canmpus. W have
adopt ed e-governance in the process of
regi stration, adm ssion, student
i nformati on, classroom allocation, Tine
Tabl e preparation, transport,
attendance and library services. Salary
and expenses, exam nations, HR
activities, hostels adm nistration etc.
We al so effectively use ERP for
budgeti ng, planning, analysis, data
storing and for better decision making.

Adm ni strati on

A Management | nformation systemis
used very effectively and efficiently
in admnistering the activities of the
university with the help of information
technol ogy. The canpus is wi fi enabl ed.
Al'l communi cati ons between departnents,

faculty are acconplished through
emai | s. The vast potential of ERP LM
are exploited for nonitoring students’
attendance and their performance in the

exam nations. Results of the internal




tests are communi cated through ERP. The
classroomteaching is nonitored by
recordi ng the cl assroom sessi ons.

Fi nance and Accounts

CARE i s a cashl ess canpus. Technol ogy
is profusely used at every level in the
canpus. The fees are collected online,

paynments to vendors are made through
bank accounts and sal aries to enpl oyees

are credited to their accounts
directly. The university accounts are
subject to internal and externa
audits.

St udent Admi ssion and Support

| mpl enent ati on of e-governance in
student admi ssion and support e
Uni versity admnistration Information e
Managenent System for student fee ¢
col l ecti on and managi ng student
information of new students ¢ Login
Page ¢ Student Admi ssion Entry e
Student Cancell ati on and Transfer

Exam nati on

The office of COE is automated and
i ntegrated using conmputer network,
whi ch speeds up the exam franmework and
enabl es the publication of results
earlier nuch to the satisfaction of al
t he stakehol ders. The Exam nati on
Managenent System (EMS) has been
devel oped in house by a team of
qualified IT professionals. The
software consi sts of various nodul es
such as students registration, program
mast er, schedul es, application
generation, fees paynent, hall ticket
printing, Ph.D registration and
eval uati on, managi ng a dynani ¢ panel of
experts for question paper setting,
eval uati on, bar code scanning of answer
sheets, etc. The EMS supports
generation of variety of reports such
as list of students registered under
each program batch w se, |ist of
subjects with details of all prograns,
attendance, IA marks list, TMR etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
No Data Entered/ Not Applicable !!!
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year
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Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
332 332 1233 1233
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e Provident Fund: All
the non-teaching staff
are provided the EPF
facilities as per norns
of our university. e
Gatuity: Al enpl oyees
are eligible for gratuity
as per nornms. e« Enployee
State Insurance (ESI):
Al'l the enpl oyees draw ng
sal ary uptoRs. 21000/ -
per nonth are included in
the ESI Schene. -
Acci dent | nsurance Schene
(GPA): Non-Teaching staff
are covered by a group
personal accident cum
hospitalization policy
and premumis paid by
t he managenent. -
Maternity Leave
Benefits(M.): Maternity
| eave of six nonths with
pay is extended to all
fermal e enpl oyees as per
rules. « Statutory Leave:
Enpl oyees are eligible
forEarn Leave (with

e Provident Fund: All

State Insurance (ESI):
Al'l the enpl oyees drawi ng
sal ary uptoRs. 21000/ -
per nonth are included in
the ESI Scheme. -

Acci dent | nsurance Schene
(GPA): Non-Teaching staff
are covered by a group
personal accident cum
hospitalization policy
and premumis paid by
t he nmanagenent. e
Maternity Leave
Benefits(M.): Maternity
| eave of six nonths with
pay is extended to all
femal e enpl oyees as per
rules. « Statutory Leave:
Enpl oyees are eligible
forEarn Leave (with

e Weekly Screening of

the non-teaching staff Movi es ¢ Banks and ATM e

are provided the EPF Stores ¢ Gyme Salon -
facilities as per norns Food court e« Sports

of our university. e coaching « Cultural fests
Gratuity: Al enpl oyees e Schol arshi ps, fee
are eligible for gratuity | waivers and freeships -
as per norns. ¢ Enployee Hostel s and Anenities e

Anti-Ragging initiatives
e« Alummi Association e
Gi evances Redressal
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encashnent facility),
Casual Leave, Study Leave
as per norns. Medi ca
Vel fare Schenes:
Enpl oyees and their
fam lies can avail the
medi cal facilities at our
hospitals with
concessi ons in charges.
Staff Accommodati on: Qur
uni versity provides
Villas, Apartments and
Host el accomopdati on
within the canmpus to the
enpl oyees. Transport
Facility: Buses are run
for pick up/drop of
enpl oyees from sel ected
spots in the city. Free
Two wheel er / Covered car
parking is provided to
enpl oyees. Canpus
Movenent: Cycles are
provi ded at prom nent
| ocations for conmuting
across the canpus. -«
Security: The campus has
turnstile access across
specific locations and is
fully secured with
uni formed guards. The
campus is nonitored by
CCTV whi ch enhances the
security provided. Care
of New Born:Facility is
avail able within the
canmpus for nursing
not hers for feeding
infants at specific
i nterval s. Yoga Centre:
A wel | - equi pped Yoga
Centre is available for
all enpl oyees. Bank
ATM A bank and two ATMs
are functioning in the
canpus catering to the
banki ng needs of
enpl oyees. Stores: A
mul ti - purpose store is
avai l abl e to neet out the
need for provisions and

stationeries. ¢ Food
Court: A multi cuisine
food court is avail able

wi thin the canmpus for al
enpl oyees. Sports: A
wel | - equi pped i ndoor
stadi um gymmasi um and

Casual

encashnent facility),
Leave, Study Leave
as per norns. Medi cal
Wl f are Schenes:
Enpl oyees and their
fam lies can avail the
nmedi cal facilities at our
hospitals with
concessions in charges.
Staff Accommodati on: Qur
uni versity provides
Villas, Apartnents and
Host el accommodati on
within the canmpus to the
enpl oyees. Transport
Facility: Buses are run
for pick up/drop of
enpl oyees from sel ected
spots in the city. Free
Two wheel er / Covered car
parking is provided to
enpl oyees. Canpus
Movenent: Cycles are
provi ded at prom nent
| ocations for conmuting
across the canpus. -«
Security: The canpus has
turnstile access across
specific locations and is
fully secured with
uni forned guards. The
canpus i s nonitored by
CCTV whi ch enhances the
security provided. Care
of New Born:Facility is
avail able within the
campus for nursing
not hers for feeding
infants at specific
i nterval s. Yoga Centre:
A wel | - equi pped Yoga
Centre is available for
al | enpl oyees. Bank
ATM A bank and two ATMs
are functioning in the
canpus catering to the
banki ng needs of
enpl oyees. Stores: A
mul ti-purpose store is
avail able to neet out the

need for provisions and
stationeries. ¢ Food
Court: A multi cuisine

food court is available
within the campus for al
enpl oyees. Sports: A
wel | - equi pped i ndoor
stadi um gymasi um and




pl ay- ground for outdoor
sports are avail able for
bot h teachi ng and non-
teaching staff. -

I ncentives: Based on
per formance apprai sal ,
enpl oyees are granted

i ncentives. ¢ Bank Loans:
Personal |oans are
arranged to staff through
banks at subsidized rate
of interest. « Uniformto
doctors: University
provides uniformto
doctors free of cost. -«
Ref reshnents to enpl oyees

Al'l the enpl oyees are
served with coffee/tea

with biscuits both
forenoon and afternoon
sessions. ¢ Sodexo Food
Card: The administration
of the university
provi des Sodexo Food
Cards to all enployees to
make shopping easier. e
For Academ c Activities:
e Financial support along
wi th Acadeni c (paid)

| eave for presenting

papers at sem nars and
conferences etc.
andpubl i cation of
research papers in
journal s and nenbership
fee  Financial support
for organi zi ng wor kshops,
sem nars conferences by
all departnents. o
Perm ssion is accorded to
use the equi pnent/instrum
ent/library facilities to
obt ai n hi gher
qualification / carry
research work.

pl ay-ground for outdoor
sports are avail able for
bot h teachi ng and non-
teaching staff. o
Incentives: Based on
performance apprai sal
enpl oyees are granted
i ncentives. ¢ Bank Loans:
Personal |oans are
arranged to staff through
banks at subsidized rate
of interest. « Uniformto
doctors: University
provides uniformto
doctors free of cost. -
Ref reshnents to enpl oyees
Al'l the enpl oyees are
served with coffee/tea
with biscuits both
forenoon and afternoon
sessi ons. ¢ Sodexo Food
Card: The admi nistration
of the university
provi des Sodexo Food
Cards to all enployees to
make shoppi ng easi er.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur university conducts internal and external audits by strict procedures. Al
the Accounts in our university are maintained digitally in ERP using Sage
ACCPAC, an integrated Hospital Managenent System and Accounting software. The
financial nonitoring mechani smof the university involves internal and externa
audits, paynents through banks, purchase based on tenders and quotati ons,
transparency in transactions. Internal Audit: In our university, interna
audits are done on a regular frequency/ concurrent basis by the internal audit
team deputed by the Trust Head Ofice. Based on the accounts and records
submitted by our university office, the internal audit team does verifies al




vouchers, supporting docunments, records and books, transactions and the
respective e-statenents in each financial year including budget estimations,
utilizations, cash transactions, bank reconciliation statenents, verification
of the events happened in the area of financial nmanagenents. Mechani sm of
internal audit and settlenment of objections inplenented in the institution is
as follows: a) Exami ne the previous financial statenents b) Eval uation of
Internal control systemc) Verifications of student’s fee registers d)

Aut hori zation of fees concessions, controls, policies e) Exam ning the
statutory paynents to different bodies |ike EPF, ESI, TDS, |Incone Tax f)
Exam ni ng the Bank Pass book g) Exam ning Sponsorships, Deposits, Paynments h)
I nt erdepartnmental stock checking reports After a study of the audit reports,

t he managenent instructs the concerned section to rectify the errors if any,to
set right the audit objections. External Audit: External audit is carried out
on yearly basis by independent statutory auditors. The auditor draws the Audit
Schedul e and conducts audit based on it and till there are no nmajor objections
or findings. Any minor errors such as conm ssions or om ssions which are
pointed by the audit teamare imediately rectified and corrected after
appropriate discussions with the Managenent and all the necessary precautionary
neasures are taken to avoid such errors recurring in the future. Mechani sm and
settlenent of objections in External Audit are as follows: a) Exam ning the
procedures and policies and regul ati ons b) Vouching the receipts by the
uni versity, payments, PO etc. c) Verifying the salary paynent, TDS, |ncone
Tax, EPF, ESI, Professional tax, Gatuity, etc d) Exam ning the property
titles, approvals, paynents to regul atory bodies e) Evaluating fee receipts f)
Certifying the audit report g) Filing the Incone Tax returns regularly h)
Carrying of audit in accordance with the rules of the financial statenents The
statutory auditor provides audit reports as per Incone Tax Act 1961. Every year
audit reports are filed with Incone Tax departnent and Audit Reports of each
year are placed with the financials of the respective year. A separate audit
for GST as per statutory requirenents is also conducted by our statutory
auditors every year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

1527916144

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes CARE
Adm ni strative No Nill Yes CARE

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

1. Ofering certificate prograns, capsule courses at the departnent |evel
2. Autonony in fixing of finance and budget for activities at colleges |evel 3.
Aut onommy of the evaluation systemfor different colleges
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6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

« Parents of senior students giving notivational talk to the juniors ¢« Parents
critical assessnent and suggestion for inprovenent ¢ Parents help in conducting
cultural facilities

6.5.4 — Development programmes for support staff (at least three)

1. Training on IT for office automation 2. Comuni cation Skills 3. Training in
Addi ti onal Language (Hindi)

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Many new UG and PG Prograns introduced under Chettinad Acadeny of Research
and Education 2. Focus to inprove extra mural research funding 3. Mandatory
library hours introduced and tim ngs extended for the students

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
No Data Entered/ Not Applicable !!!
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Mat er nal and 31/ 08/ 2019 31/ 08/ 2019 90 82
childcare
benefits
I nt er nati onal 02/ 03/ 2020 08/ 03/ 2020 250 179
wonens day
wonen' s 05/ 09/ 2020 05/ 09/ 2020 178 143
Econom ¢
enpower ment
t hr ough
literacy
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Total energy consunmed fromelectricity board (KWH) - 1,10, 14,230 Wndm || energy
generated and adjusted (KWH) - 41, 26,243 Bi ogas energy generated and adj usted
(KWH) - 49, 600
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7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for |ift Yes 3
Ranp/ Rai | s Yes 3
Rest Roons Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Uni versity Code for
Et hi cal
Pr of essi onal

(Facul ty Handbook)

Behavi our

Conduct

and

01/01/ 2018

The University Code for
et hi cal behavi or and
Pr of essi onal Conduct for
Faculties of Care is a
conpr ehensi ve handbook
that | ays down the
faculty standards king in
m nd the val ue system and
cul ture preval ent inside
the University. The Code
covers topics ranging
fromthe basic
i nformati on, vision,
m ssion of the
Uni versity, the academ c
responsibilities,
gener al / addi ti ona
responsibilities, |eave
rul es and ot her policies.
It has to be brought into
notice that the code is
desi gned keeping in m nd
the ethical standards and
t he professiona
integrity that a faculty
menber is supposed to
i ncul cate and practice
during his association
with the Universities in
all capacities and worKk.
The Code gi ves speci al
enphasi s on noral, human
val ues and prof essi onal



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/17053_Inclusion_1646039076.xlsx

integrity at workpl ace
and respect towards other
st akehol ders.

Uni versity Code of
Conduct for Students
(St udent Handbook)

01/01/ 2018

The University Code of
Conduct for students is
an exhaustive handbook
which is dedicated to
provide the students a
better understandi ng of

the system and the
culture prevailing with
the campus. It al so nmakes
themrealize that as an
i ndivijual what is
expected out of them
during their stay at the
campus. It ains towards
the holistic devel opnent
of an individual. The
Code has a uni que bl end
of the academ c
paraneters foll owed by
the general and speci al
Code of conduct followed
by the various roles and
responsibilities of
various conmittees
functioning within the
Uni versity so that they
know their rights and
duties. This Code
attenpts to devel op

wi thin each student a
sense of bel ongi nghess
towards the University.

Code for Hunman Val ues
and Pr of essi onal

St af f Handbook)

Integrity (Admnistrative

01/01/ 2018

The purpose for the
code for human val ues and
professional integrity
for the administrative
staff of the University
is franed with a purpose
of defining personal and
pr of essi onal standards of
conduct and acceptabl e
behavi or for all the
staffs of the University
during their course of
work responsibilities
with the institute. It
thrives towards achieving
three basic
val ues/ paranet ers of
Integrity, Respect and
Responsi bility.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Annual Awar eness 24/ 01/ 2020 24/ 01/ 2020 165
program on code of
conduct for faculty

Annual Awar eness 27/ 09/ 2019 27/ 09/ 2019 250
program on code of
conduct for
students

Annual Awar eness 18/ 07/ 2020 18/ 07/ 2020 50
program on code of
conduct for
adm ni strators and
ot her staff

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Following are the initiatives taken CARE to nake the canpus eco-friendly:
1. I mpl enentation of paperless policy. 2. Declaring the canmpus Green Zone 3.
Decl aring Canpus plastic free 4. Rainwater Harvesting 5. CARE NSS, UBA, G een
Envi ronnent club hel ps in conducting cleaning activities, sapling plantation
drives, swachatta activities etc.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Fostering Undergraduate Research Culture Aim To pronote and devel op young
scholars with research attitude and skills by integrating research as
curriculum projects or voluntary extended hours projects. Objectives: 1
Students to understand the inportance of research and get notivated to sel ect
research-oriented career 2. To pronpte and devel op research scholarly traits in
students at an early stage 3. To apply the principles they |earned through
theoretical courses and | aboratory practices to solve problens by experientia
learning 4. To inculcate the culture of innovation and invention in the young
schol ars Context: Indian Education system has been producing students to
reproduce the text book content in the exam nation. The lack of critical
thinking and ability to solve real life problens extends all the way upto
tertiary education. However, attenpt is being made to transformthe century old
text book - savvy systemto conpetency based education. Goal of introduction of
research at early stage is to enable the learners to utilize the education as a
tool to tackle real world challenges so as to achieve critical and i ndependent
thinking in identifying the cause of the problemand find a proper solution.
New strategi es are needed to restructure the UG education that can enhance the
students’ ability to participate in research activities as either part of the
curriculumor elective extended activity. UG research will not only enhance the
quality of students but also help India generate relevant scholarly research
human resource to contribute to the know edge econony of the country. In
addition, it will also address the issue of substandard research output and the
demand of the |arge nunber of innovation and invention oriented researchers
needed to enhance the know edge econony. Catching them young and giving them
systematic research training at the undergraduate |evel, can nmake them
interested and notivated and nore inclined to take up research-intensive
academ c programmes and careers in the future. Undergraduate research can al so
help in the transformation of conventional classroomeducation to indirect as
wel | as experiential [earning. The Practice: Curriculum based research projects
Projects are carried at the final semester (B.Sc 3 year and 31 year programe).
However, students select the topic for research of their interest in the
previ ous senester. The students are given training on publications and patent
search. They identify faculty nenbers with expertise as supervisor in the area




of topic selected. The project proposal is presented in front of ful
departnent conmittee giving the details of literature review, gap in
literature, scope of the work, hypothesis, nethodol ogy, data anal ysis and
expected outconme. The department committee reviews again and |let the students
initiate the research projects. The students are trained in witing the
proposal for clearance for Institutional Human Ethics Conmittee (I HEC). The
supervi sor coordi nates and nonitors the project. Non-Curricul um based UG
Proj ects Under graduate students pursing for MBBS course are encouraged to
apply ICVMR STS projects. Students are given orientation on the avenues
avail able for research. The students are trained in drafting application to
| CMR STS. The projects are chosen based on the research interest of the
students. The students who miss the | CVR STS are encouraged to do projects with
uni versity support. Simlarly nursing undergraduate students are encouraged to
take projects on preventive aspects of health care for the benefit of society.
The students in this manner |earn the nethodol ogy of witing a proposal,
conducting the research, analyzing and reporting the research data. They al so
get exposure in witing manuscripts for publishing in the peer reviewed

journals. Cobstacles faced if any and strategies adopted to overcone them 1

The mai n obstacle is that project period is very short. Hence it limts the

proj ects outcome: However, this obstacle is generally renoved by providing

extended lab facility outside the stipulated hours. 2. Nunber of avail able
faculty menbers to guide interdisciplinary projects: This difficulty is
addressed by having faculty menbers from other departnents as supervisors, SO
for interdisciplinary projects. 3. Although the under graduate projects have
resulted in publications and patents are filed, the conversion ratio is not
significant. The obstacle is, after subnission of the thesis students either
opt for placenent or go for higher education: This obstacle is solved by
letting the students work during sumer holidays after submi ssion of

di ssertation. 4. Another obstacle is consumables required: This obstacle is
sol ved by getting additional budget fromthe university to support UG research

A tinme schedul e based operation on higher end instrunentation solves the
problem of wait-listing the users. Evidence of Success: 1. Even students with
| ower academ c achi evenents have shown high interest in research projects. 2.
Resulted in publications in Scopus indexed journals. 3. Resulted in filing
patents. 4. Resulted in conference participation and awards Resources: Extended
hours, work by faculty, Lab facilities for extended hours, Budget for
consumabl es 2. Chettinad Free Community Hospital (CFCH) — “Revisiting the
heal th care needs of Rural Poor” Aim To provide free health care and heal th
awareness to all population living in the villages in and around Chetti nad
Hospital Research Institute (CHRI). (bjective: To offer quality health services
at free of cost to all strata of society through CFCH and i ntegrated outreach
program CFCH ains to provide free health care starting frombasic primary
heal th checks extending up to advanced di agnosis and care to all individuals
attending CFCH The different services offered include Consultation,

Di agnhostics, In-patient care, Surgery, Treatnent and Medications. Context:
Chettinad Hospital Research Institute (CHRI) was established in the year 2005
with an objective “Health care for all at affordable cost” ie., everyone should
be able to access health care service offered at the hospital without subject
to any financial hardship. The nmanagenent’s focus towards the underprivil eged

resulted in the introduction of very affordable health care services and

several health schenmes in the region to help people to stay healthy. In-spite
of all the efforts, sone population especially in difficult to reach villages
were unable to access the effective and affordable health care offered at CHR
as these people have their own |ogistic, econonmc and social reasons. There is
growi ng evidence that poverty leads to ill-health and vice versa. In order to
prevent the negative downward spiral of poverty and illness, Chettinad under

the notto — “Health care for all” pronoted “CHETTI NAD FREE COVMUNI TY HOSPI TAL”
t hrough | NTEGRATED COVMUNI TY OUTREACH PROGRAMVE ai ning towards a disease free




community by providing health care services to all the poor people who are
econom cally unstable at free of cost in order to increase access to health
care for poor households. The Practice: To contribute to the welfare of the
society, CFCH was initiated with the follow ng agenda ¢ High quality OP
consultation 6 days a week ¢ | P adm ssion Consultation 24x7 ¢ Community
oriented Primary care (COPC) services ¢ |Inplenentation of national health
Program (RNTCP, NCPDCS, NPCB) ¢ Diagnostic Imaging facilities « Treatnent
facilities « Day care procedures ¢ M nor surgical procedures on the sane day -
Facilitation of Major and advanced procedures with prior appointnent ¢ Free
nmedi cation ¢« Free transportation of the patients « Free food On the above
basi s, necessary Infrastructure, lab instrunents, conputers, printers for
billing, internet connection equipnent’s etc for the functioning of CFCH is
provided with necessary manpower. Regul ar health canps and outreach progranme
to create awareness is practiced. Diagnostic services including ECG services
are provided. Adm ssion procedures, surgeries, medication including food and
beverages to such patients are given free of cost. ERP billing is adopted to
make the process easy. W send vehicles to every village and take the patients
to our hospital to provide services under this programe and the patients are
dropped back at their villages in the end. Introduction of |nportance of
heal t hcare at grassroots All schools com ng under the field practice area is
made aware of health care issues and regular nutritional assessnment, along with
routine health check up and screening the children for various di seases
(Anaem a, Refractory error, heart diseases, devel opnental anomalies, etc) is
practised. Inportant health education activities |ike Hand wash hygi ene,
menstrual hygiene, healthy life style, etc. is covered. The practice is as
follows: Prinordial (healthy person): Includes health pronotion involving
heal th education and healthy environment Primary (Ri sk factors): Includes risk
fact or managenent involving counselling and specific protection covering
i muni zati on and snoki ng and al cohol cessation Secondary (Disease): |ncludes
early diagnosis and screening covering opportunistic screening for NCD ri sk,
phar maci st approach for NCD, nental health screening, screening cervical and
breast cancer risk Tertiary (Conplications): Includes rehabilitation covering
physi cal, psychol ogi cal and vocational. Palliative care for termnally il
patients and rehabilitation of persons with disabilities Cbstacles faced if any
and strategies adopted to overcone them 1. Main obstacle is shortage of
manpower: This is overcone by increasing the manpower and al so appropriate
shift based work allocation. 2. Another Cbstacle faced is resources: This is
overcone by increasing the nunber of buses, vans, anmbulances 3. Difficult to
reach popul ation groups and to refer patients especially underprivileged to
CHETTI NAD FREE COVMUNI TY HOSPI TAL: This is overcome by issue of famly
privil ege nenbership cards and awar eness through outreach prograns actively
pursued by the departnent of community nedicine.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://care. edu.in/best-practice/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Heal thcare to all Chettinad Acadeny of Research and Education (CARE) has
nurtured “Health care to all” as a distinctive priority area being a Healthcare
Institute. Chettinad Hospital and Research Institute, one of the constituent
col l eges and a nmaj or stake hol der of Chettinad Acadeny of Research and
Education was started with the core objective of transform ng nedical
education, contributing to research and devel opment in health and bi ol ogi ca
sci ences and above all, providing affordable and quality heal thcare at gl oba



https://care.edu.in/best-practice/

standards to the population in need. The hospital is located in the suburban
and rural zone in the outskirts of Chennai and fromthe tinme it was started the
key focus is to offer state of the art, tertiary care along with preventive
heal th care at the conmunity level. The medical college and hospital has
Essentiality certificate issued by Tam | nadu Govt and necessary statutory
perm ssions and recognitions fromMnistry of Health and famly welfare, Govt.
of India. The hospital is located within the 33.45 acre |ush green zone where
gasol i ne operated vehi cul ar novenent is restricted. It has 1180 beds besi des
nore than 100 | CU beds, 16 operation theatres and 24x7 energency and trauma
care centre. The wards are spacious with adequate distance maintai ned between
beds and every ward is self sufficient with all supportive infrastructure
facilities such as pantry, treatnent room duty doctor’s room nursing station,
demo room and rest roons. Every aspect of the infrastructure is carefully
desi gned by keeping patients’ convenience and utility in mnd and it is a
wonderfully created infrastructure for a nedical college and hospital. The
doctors working in the hospital are highly qualified and experienced and they
execute the triple role of being nedical teacher, researcher and treating
doctor. Al the doctors are with M MsS and DM Mch qualifications and are highly
reputed in their own speciality. The hospital has all advanced facilities to
handl e patients in general specialties and super specialties. The hospita
offers services in i) Medicine and allied specialties |like General Medicine,
Pedi atrics, Dernatol ogy, Psychiatry Pul nonol ogy, ii) Surgery and allied
specialties |like General Surgery, Othopedics, ENT Ophthal nol ogy, iii)
(bstetrics and Gynaecol ogy and iv) Super specialty services including
Car di ol ogy, Neurol ogy, Medical Gastroenterol ogy, Neonatol ogy, Neurosurgery,
Urol ogy Cardi o Thoracic and Vascul ar Surgery and Plastic Surgery. Liver and
renal translations are carried out in our hospital. Besides, the hospital has
hi gh end | aboratory services in Pathol ogy, M crobiology and Bi ochem stry and
radi ol ogy departnent with CT scan, MRl scan, USG scan and digital X ray
facilities. The lab services are accredited by NABL for nore than 10 years. The
m crobiology lab has BSL Il and Ill facilities and is an I CVMR recogni zed centre
for COVID- 19 testing. The Institute, right frominception, has been focusing on
i nproving the overall and holistic health of the surroundi ng popul ati on. The
census data with regard to the clinical material is ever inproving and it was
mai nly due to the excellent care our doctors are offering and the good feedback
given by the patients on our patient care. The achi evenent that the hospital
could

Provide the weblink of the institution

https://care.edu.in/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

e To apply for NAAC Cycle-3 Accreditation/NIRF and to conplete all required
activities within a stipulated tinme.  Establishnent of additional accreditation
fromvarious agencies like SO Geen netrics, etc.  To foster a culture of
excel l ence, strategic inprovenment will be inplenmented in the fields of research
and i nnovation on par with our country’s vision and thrust areas. ¢ To provide
advanced training to faculties involved in curriculumrestructuring, revision,
and syl |l abus construction, and the same will be inplenmented in the undergraduate
and post-graduate curricul um design and eval uati on processes. ¢ Software-based
online feedback on quality related institutional processes from students,
parents, and ot her stakeholders will be enployed. ¢ To conduct a greater nunber
of conferences/ sem nars/workshops on the use of ICT in high-quality teaching and
| earning nethods. ¢« To apply for nore extranural grants from vari ous gover nnent
agencies. ¢ The institute will deliberately work to increase the nunber of
patents and copyrights. ¢ Execution of international collaborations to drive
| eadershi p and managenent ¢ Planned to build additional resilient infrastructure
facilities and a smart canpus nmanagenment systemfor the benefit of students and
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faculties. « To create a green forest zone inside the canpus and noderni ze the
waste water harvesting system e« Establishnment of a Research Devel opnment Centre
for clinical trials and traditional medicine « To plan a variety of co-curricular

activities or sports events for the betternment of students physical health and
nment al devel opnent.
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